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SECTION  ONE 

P r  'C-d a r a  I  Aspects  of  the  Tracking  3 1 u ri y 
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1.0  SAMPLING  APPROACH  AND  METHODS 


1.1  Overview 


Tnis  section  describes  the  target  populations  under  investi¬ 
gation,  the  generation  of  the  sampling  pools  for  each  population, 
the  final  sample  selection  procedures,  and  the  sample  sizes. 

1.2  The  Target  Populations 

Three  major  population  groups  were  studied:  Non-Prior 
Service  males,  17  1/2  to  26  years  of  age;  Non-Prior  Service 
females,  17  1/2  to  26  years  of  age;  and  Prior  Service  individuals 
who  were  eligible  for  re-enlistment,  were  categorized  as  mental 
category  3  or  above  (males  only;  on  basis  of  tests  applied  at 
entry),  were  not  in  the  Selected  Reserve,  and  had  at  least  one 
year  remaining  under  their  initial  six-year  obligation.  The  Prior 
Service  group  consisted  of  males  and  females  who  had  served  in  the 
Army,  Air  Force,  and  Navy,  and  males  who  had  served  in  the  Marine 
Corps . 


1 . 3  Considerations  Affecting  Sampling  Design 

1.3.1  Non-Prior  Service  Groups 

The  Non-Prior  Service  (NPS)  groups  were  treated  as  a  single 
group  with  respect  to  sampling  design,  generation,  and  methods. 
Associates  generated  a  single  sampling  pool  of  target  households 
from  which  both  NPS  males  and  females  were  selected.  Under  no 
c i  rcums ta.nces  were  two  interviews  completed  from  the  same  house¬ 
hold,  however. 

1.3.2  Prior  Service  Groups 


The  selection  of  the  Prior  Service  (PS)  group  entailed  a 
two-stage  process.  The  Defense  Manpower  Data  Center  ("‘Mi'C) 
provid-'l  a  sample  of  the  total  eligible  population.  Associates 
drew  a  subsample  of  that  sample. 
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DMPC  used  the  same  framework  for  selecting  the  PS  males  that 
was  used  in  previous  tracking  waves.  For  the  selection  of  PS 
males,  the  framework  was  based  on  the  geographic  dispersion  of  the 
Army  Reserve.  As  documented  in  the  primary  research  study  (ARB, 
1977  -  19781),  the  Army  Reserve  membership  was  chosen  as  a 
sampling  framework  for  PS  men  because  the  Army  Reserve  has  the 
broadest  geographic  dispersion  of  drill  units  among  the  various 
Reserve  components,  and  it  maintains  complete  zip  code  information 
based  or.  member's  residence.  Further  details  on  the  selection 
procedures  are  provided  in  Appendix  A-l . 

The  framework  for  the  PS  females  was  not  based  on  the  geogra¬ 
phic  dispersion  of  the  Army  Reserve  because  of  the  relatively 
small  number  of  PS  females  available  in  each  component. 

Associates  calculated  the  number  of  names  of  Army,  Air  Force, 
and  Navy  males  and  females,  and  of  Marine  Corps  males  that  would 
be  required  from  DMTC  as  target  respondents  or  replacements,  in 
order  to  obtain  the  final  PS  sample  stratified  by  sex  and  branch 
of  previous  service.  The  number  of  names  requested  from  DMDC  for 
each  subsample  is  shown  in  Table  1-1. 

I 

DMDC  drew  master  samples  for  the  PS  male  subsamples  and  the 
PS  Army  female  subsamples  according  to  the  specifications  provided 
by  Associates.  However,  PS  Air  Force  and  Navy  females  did  not 
exist  in  sufficient  numbers  from  which  to  draw  a  sample  of  the 
size  requested  (see  Table  1-1).  Therefore,  DMDC  forwarded  the 
names  and  addresses  of  the  total  population  of  eligible  women  in 
these  two  subsamples  to  Associates. 


1 )  A  Study  of  Issues  Related  to  A c cess i on  and  Retention  of 

Enlisted”  Personnel  in  the  Reserve  Components.  Report  prepared 
for  the  Department  of  Defense  ( 11000-27-73 -A-0013 )  by  Associates 
for  Research  in  Behavior,  1977  -  1978. 
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To  reduce  interviewer  screening  effort  and  to  enhance  the 
completion  rate,  Associates  analyzed  the  service  data  of  members 
of  each  PS  subsample  pool  according  to  the  specified  eligibility 
requirements  initially.  The  names  of  individuals  who  would  not  be 
qualified  to  participate  in  the  study  were  eliminated  from  the 
pool.  Table  1-1  shows  the  size  of  each  PS  subsample  pool  after 
this  screening  process  was  conducted.  This  screening  process 
further  reduced  the  already  deficient  pool  of  available  PS  Air 
Force  and  Navy  females;  hence  it  was  unlikely  from  the  outset  that 
the  target  quotas  of  these  two  subsamples  would  be  reached. 

1 .4  Sampling  Methods 

1.4.1  Sampling  Plan  for  Non-Prior  Service  Samples 

The  telephone  numbers  supplied  for  the  samples  drawn  from  the 
National  Guard  and  Reserve  components  in  the  primary  research 
study  (ARB,  1977  -  1978)  were  used  to  develop  the  NPS  samples  for 
the  present  study.  The  procedure,  which  involves  randomizing  the 
last  three  digits  of  telephone  numbers  developed  for  previous 
studies,  is  detailed  in  Appendix  A-2. 

1.4.2  Sampling  Plan  for  Prior  Service  Samples 

Each  of  the  PS  subgroups  (Army  males,  etc.)  was  sampled 
separate  Ly . 

The  procedure  used  to  draw  each  PS  subsample  from  the  names 
supplied  by  DMDC  is  detailed  in  Appendix  A-3. 


1.5  Final  Obtained  Samples 

Table  1-2  shows  the  target  quotas  and  the  numbers  of  inter¬ 
views  obtained  for  the  NPS  and  PS  samples.  As  seen  in  the  table, 
98  percent  of  the  NPS  sample  and  100  percent  of  the  available  PS 
sample  was  obtained.  Overall,  99  percent  of  the  target  quotas 
were  net. 
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TABLE  1-2.  TARGET  QUOTAS  AND  FINAL  QUOTAS  FOR  ALL  SAMPLES 


m 

SAMPLE 

NPS 

Males 

Females 

TARGET 

quota 

1,200 

1,200 

NUMBER 

COMPLETED* 

1,151 

1,200 

PERCENT 

COMPLETED 

95.9 

100.0 

Total 

2,400 

2,351 

98.0 

“ 

PS 

Army  Males 

475 

475 

100.0 

Air  Force  Miles 

475 

475 

100.0 

Navy  Males 

475 

475 

100.0 

Marine  Corps  Males 

300 

300 

100.0 

*zr 

.Army  Females 

300 

300 

100.0 

r 

Air  Force  Females 

Ideal 

300 

133 

Available** 

133 

133 

100.0 

- 

Navy  Females 

Ideal 

300 

128 

| 

Available** 

128 

128 

100.0 

Total 

Ideal 

2,625 

2,286 

Available** 

2,286 

2,286 

100.0 

I 

All  Samples 

Ideal 

5,025 

4,637 

f 

Available** 

4,686 

4,637 

99.0 
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*  A  snail  number  of  these?  interviews  were  discarded  as  a  result  of  the  data 
cleaning  process. 

**  A  shortfall  was  expected  in  the  PS  Air  Force  and  Navy  female  subsamples: 
Eligible  Air  Force  and  Navy  females  did  not  exist  in  sufficient  numbers  to 
meet  quotas  in  these  subsamples,  as  discussed  in  detail  in  the  text. 
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2.0  DATA  COLLECTION 


2.1  Overview 

All  data  collected  for  the  present  study  were  obtained  over 
the  telephone  by  experienced  interviewers  working  in  a  carefully 
controlled  environment. 

2.2  Interviewing  Locations 


All  interviewing  for  this  study  was  conducted  by  Valley  Forge 
Information  Service  (YFIS).  The  operations  center  for  VFIS  is 
located  in  the  Burlington  Industrial  Complex  in  the  Valley  Forge 
Corporate  Center,  Valley  Foree,  ^ennsyl  vania ,  with  additional 
facilities  located  in  Greensboro,  North  Carolina.  With  a  study  of 
this  magnitude,  it  was  necessary  to  use  WATS  lines  from  both 
facilities;  N^S  interviews  were  conducted  by  Valley  Forge 
personnel  while  PS  interviews  were  conducted  by  Greensboro 
personnel  until  WATS  line  became  available  at  the  Valley  Forge 
facility. 

I  VFIS  has  the  modern  equinment  and  facilities  needed  to  run  a 
large-scale,  efficient  interviewing  operation.  In  each  of  their 
facilities,  the  center  of  interviewing  and  field  control  is  the 
telephone  room  with  sound-proof  booths,  monitoring  equipment  and  a 
control  room.  Adjacent  to  the  telephone  rooms  are  interviewer 
training  rooms  and  th°  sampling  and  editing  departments. 

2 . 3  Supervisor  and  Interviewer  Instruction  Guides 

Associates  developed  written  instructions  for  the  field 
supervisors  and  interviewers.  These  were  designed  to  facilitate 
accurate  completion  of  the  study  and  to  reduce  observation  and 
measurement  error.  Separate  interviewer  guides  were  developed  for 


each  sample  (NPS  and  PS).  The  instructions  were  reviewed  orally 
for  field  supervisors  and  interviewers  by  Associates'  personnel. 
They  were  also  distributed  in  written  form  for  subsequent 
reference . 

The  Supervisor  Instruction  Guide  covered  the  types  of  samples 
to  be  obtained,  sample  quotas,  sampling  procedures,  sample  replace 
merits,  callback  procedures  and  monitoring  procedures. 

The  Interviewer  Instruction  Guides  included  a  brief  explana¬ 
tion  of  the  study,  a  description  of  the  sample  on  which  the  inter¬ 
viewer  would  be  working,  and  instructions  for  using  the  sample 
packets  and  making  and  recording  callbacks.  They  also  contained 
i ter.-by- i t em  instructions  for  using  the  screener,  general  question 
naire  instructions,  and  specific  instructions  for  each  question  on 
the  questionnaire. 

Copies  of  the  Supervisor  and  Interviewer  Instruction  Guides 
are  included  in  Appendix  A-4 . 

2 . 4  Interviewer  Training 

Associates'  staff  members  trained  all  supervisors  and  a  large 
proportion  of  study  interviewers  at  the  beginning  of  the  data 
collection  period.  Copies  of  the  Interviewer  Instruction  Guides, 
call  record  packets,  screeners,  and  questionnaires  were  distri¬ 
buted  to  each  interviewer  during  these  sessions.  The  training 
sessions  were  usually  four  hours  in  duration. 

Each  session  began  with  a  general  description  of  the  study 
and  the  samples  involved.  The  interviewers  were  told  that  all  of 
the  necessary  information  was  contained  in  the  instruction  guides 
and  they  were  encouraged  to  retain  their  copy  until  the  completion 
of  the  study.  The  guides  were  then  reviewed  orally. 


The  interviewers  were  given  detailed  briefings  on  the  proper 
sampling  procedures,  the  us^  of  the  call  record  packets,  screeners 
and  questionnaires.  Fach  question  or.  the  screener  and  question¬ 
naire  was  covered  in  depth.  The  purpose  of  each  question  was 
explained  and  interviewers  were  told  how  each  quesiton  was  to  be 
handled  during  the  interviewing  process.  Questions  from  inter¬ 
viewers  were  euce.rag^i  thr  >  .gh  the  session.  Each  training 
session  cor.t  in  o-i  until  *-a  h  of  t  h»-  interviewers  felt  he  or  she 
ur.  d-_-  r  s  *  o...  i  ea  :  h  q  ;  -.n  . 

Following  initial  brief  i  r.g  .  the  interviewers  rotated 

reading  through  the  questionnaire  aloud  until  the  questionnaire 
had  beer,  read  in  total.  This  procedure  enabled  the  interviewers 
to  be  cor.-:  fa-iliar  with  reading  the  questions  as  they  would  during 
a  live  interview,  sti~  ;  la  ted  additional  interviewer  questions  and 
permitted  Associates'  personnel  to  observe  the  reading  ability  of 
each  interviewer  assigned  to  t  he  study.  If  interviewers  did  not 
read  questions  appropriately  and  did  not  meet  Associates'  standard 
after  remedial  training,  their  services  were  terminated. 

After  the  interviewers  had  read  the  questionnaire  aloud,  they 
werelpaired  off  to  continue  practicing  administration  of  the 
questionnaire.  Beginning  with  the  screener  and  continuing  through 
the  questionnaire,  each  individual  performed  as  the  interviewer 
once  and  as  the  respondent  once.  This  training  procedure  helped 
uncover  interviewer  problems  with  the  questionnaire.  Any 
additional  questions  about  wording,  probing,  inflection,  or 
content  were  then  answered.  Finally,  the  interviewers  were 
instructed  on  the  proper  handling  of  completed  materials. 

When  actual  interviewing  began,  the  first  interviews  of  each 
interviewer  were  carefully  monitored  by  the  floor  supervisor  to 
ensure  that  they  were  being  conducted  correctly.  An  Associates' 
staff  member  also  monitored  initial  interviews.  The  supervisor 
corrected  deficient  interviewing  techniques  as  they  became  appar¬ 
ent,  and  provided  any  additional  help  needed  by  the  interviewer. 


2 . 5  Interviewer  Monitoring 


Associates  carried  out  extensive  monitoring  of  interviewers 
for  the  duration  of  the  study,  in  addition  to  the  monitoring 
procedures  carried  out  by  the  interviewing  service.  Two  staff 
members  from  Associates  monitored  each  evening  shift  during  the 
first  week  of  interviewing  and  monitored  three  shifts  per  week 
(including  one  each  weekend)  during  subsequent  weeks.  Inter¬ 
viewers  at  both  the  Valley  Forge  and  the  Greensboro  facilities 
were  monitored. 

A  three  stage  monitoring  procedure  was  used  by  Associates: 

1)  The  monitor  listened  to  ongoing  interviews,  making  detailed 
notes  of  each  error  made,  and  generally  assessing  the  quality  of 
the  interviewers  work  in  terms  of  diction,  attitude,  tempo,  and 
accuracy.1^  2)  The  monitor  communicated  any  needed  changes  in 
performance  to  the  YFIS  supervisory  staff  who  then  discussed  the 
matter  with  the  individual  interviewer.  3)  The  monitor  later 
reviewed  the  work  of  interviewers  who  had  demonstrated  problems, 
to  ensure  that  they  had  improved  their  interviewing  techniques. 

The  services  of  interviewers  who  made  repeated  serious  errors  were 
term: nated . 

Ninety-four  percent  (94r:;  of  all  NPS  sample  interviewers  and 
83  percent  of  all  PS  sample  interviewers  were  monitored  by 
Associates  during  the  first  two  weeks.  An  average  of  53  percent 
of  all  ir.tervic-wers  working  a  shift  were  monitored  each  session 
during  the  subsequent  weeks.  Associates  monitored,  at  least  once, 
every  interviewer  who  completed  one  percent  or  more  of  the  NPS 
sample  or  one  percent  or  more  of  the  PS  sample. 


11  Associates  dove  1  oped  cvn  1  iation  forms  to  be  used  for  each 
interview  monitored  t>  s t a nda r d i /e  dimensions  along  which 
per  forma  nee  was  oval  n  !'■  i  as  well  as  for  ease  of  record 
keening.  This  fmr.  appears  in  Append  i  X  A  -  5  . 
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2.6  Respondent  Tracking  Procedures 

DMDC  provided  the  names  used  for  the  Prior  Service  sample  and 
their  last  known  addresses.  Since  the  addresses  were  often  out  of 
date,  it  was  difficult  to  obtain  telephone  numbers  for  many  target 
respondents . 

2.6.1  Tracking  Techniques 

Information  operators  were  called  to  obtain  telephone  numbers 
matching  names  and  addresses.  If  a  telephone  number  was  obtained, 
it  was  dialed.  If  the  target  respondent  was  no  longer  at  the 
obtained  number,  the  cooperation  of  the  current  residents  was 
enlisted  to  provide  a  new  telephone  number  at  which  the  target 
respondent  could  be  reached. 

2.6.2  Availability  of  Prior  Service  Respondents 

Table  2-1  shows  the  percent  of  unusable  names  per  sample 
packet  in  each  PS  subsample.  That  is,  matching  telephone  numbers 
could  not  be  obtained.  Figures  are  based  on  a  sample 
(approximately  33*)  of  the  total  number  of  packets  for  each 
service . 

Differences  in  the  availability  of  PS  respondents  introduce 
other  biases  into  the  final  sample.  Analyses  presented  in  detail 
in  earlier  reports  of  this  study  have  indicated  that  demographic 
characteristics  of  the  obtained  sample  differ  significantly  from 
those  of  the  DMDC  sample.  In  particular,  the  characteristics 
of  those  obtained  suggests  that  they  are  more  settled.  For 
example,  the  obtained  sample  tends  to  contain  individuals  who  are 
older  and  better  educated,  and  who  were  separated  from  the  Active 
Forces  with  higher  rank  than  does  the  total  DMDC  sample.  These 
differences  between  the  obtained  sample  and  the  DMDC  sample 
constrain  the  projoc tabi 1 i ty  of  the  study  data. 


T ARLr  2-1  . 


PKRCFNT  OF  I’NFS ABLE  NAMES  PER  PACKET,  BY  SUBS AMPLF 


MALE  FEMALF 


AID 

MARINE 

AIR 

ARMY 

FORCE 

NAVY 

CORPS 

ARMY 

FORCE 

NAVY 

3a  se* 

135 

149 

141 

105 

76 

36 

37 

Number  of 
Unusable 
Names  in 
Packet : 

0 

18 

1 

0 

0 

0 

0 

3 

1 

18 

0 

0 

1 

0 

11 

8 

2 

in 

o 

1 

4 

1 

14 

22 

3 

12 

5 

3 

3 

0 

19 

43 

4 

4 

7 

1  1 

7 

1 

36 

24 

5 

7 

11 

11 

10 

4 

19 

0 

6 

9 

15 

9 

8 

0 

0 

0 

7 

5 

18 

15 

9 

8 

0 

— 

8 

4 

15 

12 

12 

9 

-- 

— 

9 

5 

7 

8 

3  1 

12 

-- 

— 

10 

4 

7 

1  4 

1  5 

13 

-- 

-- 

11 

3 

6 

5 

12 

25 

-- 

-- 

12 

0 

3 

6 

4 

14 

-- 

-- 

13-15 

1 

3 

4 

4 

12 

-- 

-- 

Moda  1 

Number  of 

Names  Per 

Packet : *  *  19 

19 

19 

16 

14 

7 

6 

* )  As  dose  r i bed  In  text  this  represents  a  sample  of 
approximately  one-third  of  the  packets  in  each  subsample. 

**)  Over  90  percent  of  packets  contained  the  modal  number  of 
names  and  addresses  in  each  subsample. 
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2.7  Callback  Procedures 


The  sampling  model  designates  specific  target  resnondents  to  be 
interviewed.  Substitution  for  the  target  respondent  by  a 
specified  replacement  is  allowed  only  after  failure  of  careful 
attempts  to  reach  target  respondents,  and  only  under  strict  rules. 
These  rules  are  described  in  detail  below. 

2.7.1  Original  Callback  Procedures 

An  original  telephone  call  and  at  least  three  callbacks  are  made 
to  each  target  respondent.  At  least  three  callbacks  are  made  when 
the  initial  attempted  contact  results  in  a  no  answer,  busy,  or 
not-at-hone.  Busy  numbers  are  called  back  after  1/2  hour.  These 
rules  maximize  the  likelihood  of  contacting  the  target  respondent. 
However,  if  after  repeated  callbacks  the  respondent  still  cannot 
be  reached,  or  if  the  respondent  is  contacted  and  refuses  to 
participate  in  the  survey,  or  if  the  respondent  is  reached  and 
found  ineligible  for  inclusion  in  the  survey,  then  the  target 
respondent  is  dropped  from  consideration  and  efforts  to  contact 

I 

th^  first  replacement  respondent  are  initiated.  The  appropriate 
replacements  for  each  target  respondent  are  designated  in  the  call 
record  packet  for  each.  (See  Section  2.8.)  The  same*  procedures 
are  followed  for  contacting  the  first  replacement  respondent  and 
for  each  of  the  designated  replacements,  until  an  appropriate 
respondent  is  obtained. 

The  following  rules  govern  callback  procedures.  First,  if  the 
target  respondent  is  not  at  home,  interviewers  must  attempt  to 
determine  the  best  time  to  find  the  respondent  at  home  from  the 


individual  who  answers  the  phone.  The  interviewer  then  schedules 
the  callback  for  that  time  and  asks  the  individual  who  answers  the 
phone  to  alert  the  respondent  to  the  scheduled  call.  Second,  if 
the  best  time  to  make  the  callback  cannot  be  determined  (e.g.,  the 
dialing  results  in  a  no  answer),  callbacks  are  to  be  made  on 
different  days  of  the  week  and  at  different  times  from  the 
original  call.  For  example,  if  a  respondent  cannot  be  reached  on 
Tuesday  evening  at  6:00  PM,  the  next  call  is  to  be  made  on 
Wednesday  at  a  later  time  --  7  PM,  8  P.M ,  or  9  PM.  If  the 
respondent  is  still  not  reached,  the  next  callback  is  to  be  made 
on  the  weekend,  when,  the  likelihood  of  finding  the  respondent  at 
home  may  be  greater. 

Every  attempt  was  made  to  interview  the  designated  target 
respondent.  If  it  was  determined  that  he  or  she  was  not  at  home 
but  could  be  reached  at  another  number,  the  new  number  was 
recorded  and  dialed  in  an.  attempt  to  track  down  the  desired 
respondent . 

2.7.2  Mod i f ied  Ca 1 1 ba ck  P rocedures 

Although  the  original  callback  procedures  maximize  the 
probability  of  contacting  the  desired  respondent,  they  also  serve 
to  protract  the  data  collection  period.  Production  proceeds 
rapidly  at  first,  since  there  is  an  abundance  of  target  respon¬ 
dents  to  be  called.  Later,  as  quotas  begin  to  be  filled,  there 
are  many  fewer  telephone  numbers  that  can  be  dialed.  Production 
tails  off  as  all  the  numbers  have  been  called  at  least  once,  and 
the  interviewers  must  wait  to  call  back  on  different  days  and  at 
different  times  from  the  original  call. 

As  the  production  curve  began  tailing  off  in  the  present 
study,  modified  callback  procedures  were  implemented  to  facilitate 
timely  completion  of  data  collection.  First,  callbacks  were 
permitted  every  2\  hours  and  once  diring  each  week  id  shift. 
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■  w  e  v  ■ 


a  m  i  n  i  m . 


of  six  contacts  was  required.  In  this  way, 


each  number  could  be  called  back  in  less  time,  but  each  number 
remained  in  the  sample  for  as  long  as  it  would  have  under  the 
original  procedure.  Later,  three  replacements  were  made  available 
to  obtain  an  interview  in  each  call  record  packet,  while  the  same 
procedure  as  above  was  maintained  for  each. 

2.8  Ca  1 1_  Records 

Specially  designed  packets  were  used  to  record  the  outcome  of 
each  call  a  t  tern::  ted .  Each  call  record  packet  had  a  unique  identi¬ 
fication  number. 


fi 


For  the  NTS  sample,  each  19-page  packet  contained  the  75 
telephoto  numbers  which  comprised  the  particular  block.  For  the 
PS  samtle,  the  same  format  was  employed  but  the  names  and 


addresses 


ig  eacv 


bl< 


were  printed  on  2  to  5  page 


packet 


s,  depending  on  the  number  of  names  available.  Above  each 
name  and  address  in  the  Prior  Service  call  record  packets  were 
codes  indicating  subsample  membership  and  state  of  residence.  A 
sample  page  from  a  Non-Prior  Service  packet  and  a  sample  page  from 
a  Prijor  Service  packet  are  shown  in  Appendix  A-6.  The  outcome 
codes  used  for  the  Non-Prior  Service  and  Prior  Service  call 
records  are  given  in  Appendix  A- 7. 


2.9  Completed  Field  Forms 


The  material s  turned  in  bv  the  interviewers  included 


» 


o  Completed  questionnaires, 
o  Incomplete  questionnaires, 
o  S  c r  o  e  n  e  r  s ,  and 
o  Call  records. 
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‘  £  2.10  Questionnaire  Editing  at  Interviewing  Site 

r 

I 

’  .  All  questionnaires  were  given  a  thorough  field  editing  by  the 

J  VFI5  editing  staff  to  determine  the  appropriateness  of  the  respon- 

|  p  dent  wh j  had  bo-.-r.  interviewed,  the  completeness  of  the  question- 

► 

j-  naire,  and  the  clarit;.  and  consistency  of  the  respondent's 

►  answers .  Wh  .-re  necessary,  respondents  were  called  back  to  obtain 

|  missing  inf  •rm..-.  t  i  or.  or  to  clarify  inconsistent  or  unclear  answers. 

: 

r 


■ 


» 


3.0  DATA  HANDLING 


3 . 1  Overview 

In  a  study  of  this  magnitude,  proper  data  handling  is 
required  to  facilitate  prompt  and  accurate  completion  of  the  field 
work  and  to  enable  timely  initiation  of  data  analysis.  Data 
handling  includes  careful  sample  control,  questionnaire  editing, 
coding  of  questionnaire  items,  and  keypunching  and  verification  of 
data  . 

3 . 2  Sam p le  Contr ol  and  Monitoring 

Rigid  controls  were  employed  to  monitor  the  execution  of  the 
survey  samples.  Each  of  the  two  N'PS  samples  and  the  seven 
subsamples  within  the  PS  sample  were  controlled  separately.  A 
sample  of  the  total  dialings  were  checked  to  ensure  that  they  were 
made  in  conformance  with  the  sample  design. 

The  major  part  of  the  sample  control  system  is  built  into  the 
design  of  the  call  record  packets.  Since  each  packet  contains  the 
initial  target  person  or  phone  number,  as  well  as  the  appropriate 
backups,  it  is  necessary  to  complete  one  and  only  one  interview 
per  packet.  Each  packet  is  therefore  given  a  unique  identifica¬ 
tion  number  for  sampling  control. 

The  sampling  department  provided  the  field  staff  with  the 
exact  number  of  packets  needed  to  reach  the  appropriate  quotas  for 
each  sample  and  subsample.  The  packet  identification  numbers 
allowed  the  field  staff  to  monitor  the  number  of  completed 
interviews  in  each  sample  and  to  ensure  that  an  interview  was 
completed  from  each  packet.  As  each  interview  was  completed  from 
a  particular  packet,  the  packet  numb'-r  was  checked  off  on  the 
master  list  for  the  appropriate  sanple  or  sub-ample.  Call  record 


ft 


1 


c 


I 


>: 
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packets  that  wer-  exhausted  before  yielding  a  completed  interview 
were  noted  on  the  master  list  and  then  returned  to  the  sampling 
department.  Replacement  packets  were  supplied  on  a  one-to-one 
basis. 


All  materials  returned  by  the  field  were  subjected  to  a 
two-stage  checking  procedure.  First,  the  questionnaire  or 
screer.er  was  checked  to  be  sure  it  had  the  proper  number  assigned 
to  it.  Second,  the  records  of  a  sample  of  phone  numbers  attempted 
within  a  block  were  checked  to  ensure  that  they  were  called  in  the 
prescribed  order  and  that  there  were  no  deviations  from  the 
sampling  plan. 


Three  master  quota  forms  were  designed:  1)  to  record  the 
number  of  call  record  packets  sent  to  the  field  each  day,  2)  to 
record  the  number  of  interviews  completed  each  day,  and  3)  to  log 
in  the  number  of  completed  questionnaires  shipped  back  to  sampling 
control.  The  last  two  records  were  cross-checked  daily  with  the 
field  department  to  ensure  that  field  records  and  sampling  control 
records  showed  the  same  number  of  completed  or  incompleted  inter¬ 
views  . 


3 . 3  Qu  e  s  t  ionna  i  r  e  Va  lid  at  ion  ,  Editing  ,  and  Coding 

Part  of  Associates'  in-house  editing  process  includes 
questionnaire  validation.  A  sample  of  the  completed  question¬ 
naires  is  randomly  selected.  The  individuals  recorded  as 
completing  these  interviews  are  called  by  Associates  to  establish 
that:  1)  they  did,  in  fact,  complete  the  questionnaire;  2)  they 

were  eligible  to  participate  in  the  study;  and  3)  they  did  answer 
certain  questions  as  recorded  in  the  questionnaire.  In  those 
cases  where  an  ineligible  respondent  is  found  to  have  completed  a 
questionnaire,  the  questionnaire  is  discarded. 
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Every  questionnaire  is  edited  to  ensure  that  all  questions 
which  were  supposed  to  have  been  answered  were,  that  questions 
which  should  not  have  been  answered  were  not,  and  that  all  answers 
are  clear  and  consistent. 

Very  few  problems  were  discovered  during  editing  of  the 
current  data.  Most  of  the  errors  that  were  found  could  be 
resolved  by  the  editors  themselves.  Where  necessary,  however, 
questionnaires  were  sent  back  to  the  field  for  clarification  or  to 
obtain  missing  information. 

Almost  all  of  the  items  on  the  questionnaire  are  closed- 
ended  questions  that  do  not  require  coding.  Those  few  questions 
which  ar-r  not  entirely  c  losc-d-ended  call  for  numerical  estimates, 
such  as  of  the  number  of  days  per  year  devoted  to  drill  by  the 
Gua  rd  'Reserve . 

3.4  Key  punch ing  and  Ve ri f ication 

The  questionnaires  required  four  data  cards  per  respondent. 
Thus,  a  total  of  18,5-44  cards  was  keypunched.  Each  card  (100 
percent)  was  key-verified  to  detect  any  keypunching  errors. 

I 

3.5  Consistency  Checks 

A  series  of  consistency  checks  was  developed  separately  for 
the  data  from  each  questionnaire.  These  checks  identify  the 
presence  of  ou  t-of-rang^  codes  or  illogical  answers  given  by  the 
respondent.  They  examine  the  pattern  of  responses  to  all  items  on 
the  questionnaire.  The  consistency  check  programs  include 
routines  which  do  cross-column  checks,  skip  pattern  checks,  and 
multiple  punch  checks.  The  output  of  these  programs  lists  the 
cases  with  consistency  check  errors  and  identifies  the  particular 
check(s)  which  the  case  has  failed.  Corrections  are  always  made 
by  referring  to  the  original  questionnaire;  no  corrections  are 
in- eh-  au  1 1  >ir,a  t  i  ea  1  1  y  or  mechanically. 


A  second  type  of  data  cleaning  is  performed  at  the  onset  of 
data  analysis.  During  this  stage,  more  complex  logical  consis¬ 
tency  checks  are  made,  including  checks  which  require  mathematical 
functions  and  higher  level  computer  programming.  At  this  stage, 
too,  corrections  are  not  automatically  or  mechanically  made; 
corrections  are  always  based  on  the  source  document. 
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4.0  COMPLETION  RATES  AND  RESPONSE  RATES 


4.1  Overview 


Completion  rates  are  calculated  using  a  formula  that  relates 
the  outcomes  to  all  telephone  numbers  or  names  tried;  response 
rates  relate  the  outcomes  to  the  number  of  eligible  or  potentially 
eligible  respondents.  The  completion  rates  for  the  NPS  and  PS 
samples  were  over  70  percent,  using  the  formula  employed  during 
the  prior  tracking  waves.  The  response  rates  for  the  NDS  and  PS 
samples  were  over  SO  percent,  using  the  standard  formula  employed 
by  the  Survey  Research  Center  of  the  University  of  Michigan. 

Overall  completion  rates  and  response  rates  were  calculated 
for  each  sample  as  well  as  for  the  portion  of  each  sample  obtained 
during  the  original  and  modified  callback  procedures. 

• 

4.2  . Th e  Completion  Rate  and  Response  Rate  Formulas 

The  various  outcomes  of  attempted  contacts  with  sample  units 
are  Analyzed  to  determine  the  degree  to  which  the  obtained  sample 
contains  those  eligible  respondents  who  were  designated  by  the 
sampling  procedure.  Associates  has  been  concerned  with  the 
appropriateness  of  the  completion  formula  used  during  the  two 
previous  tracking  waves,  and  is  therefore  introducing  the  response 
rate  formula  employed  by  the  Survey  Research  Center  of  the 
University  of  *<5ichigar.,  a  major  academic-related  institution  that 
conducts  national  survey  work.  The  call  record  data  from  the 
present  study  were  analyzed  by  each  formula.  A  description  of 
each  formula  is  given  below. 
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4.2.1  Tbe  Completion  Rate  Formula 

The  completion  rate  formula  used  during  the  two  previous 
tracking  waves  is  as  follows: 


U  =  number  of  completed  interviews 

V  =  refusal  by  qualified  respondents  and  incompleted 

interviews  (D  +  E) 

V  -  no  answer,  busy,  not  at  home  (A  +  B  +  C) 

V  =  refusal  before  determination 

Z  =  not  eligible,  no  qualified  respondent  in  household 


Tr.is  formula  uses  the  number  of  completed  interviews  as  the 
numerator  of  the  fraction.  The  denominator  is  the  sum  of  1)  com¬ 
pleted  interviews,  2)  refusals  by  potentially  eligible  respon¬ 
dents,  3;  no  answers,  busies,  not  at  homes,  and  4)  refusals  before 
determination  of  eligibility,  less  the  portions  of  3)  and  4) 
estimated  to  be  ineligible  for  inclusion  in  the  study. 


The  estimator  for  determining  the  number  of  ineligible 
respondents  among  the  no  answers,  busies,  not  at  homes  and 
pre-eligibility  determination  refusals  is  obtained  by  dividing  the 
number  of  ineligible  respondents  by  the  sum  of  the  number  of 
respondents  whose  eligibility  is  known  --  completed  interviews, 
refusals  by  potentially  qualified  respondents  and  the  ineligible 
respondents.  The  appropriate  portion  of  these  non-reached  groups 
is  subtracted  from  the  denominator  in  the  completion  rate  formula. 


Potentially  qualified  respondents  who  refused  to  participate 
in  the  study  were  included  in  this  formula  as  qualified  respon¬ 
dents.  These  individuals  had  begun  the  screening  process  but 
terminated  the  interview  before  it  was  determined  that  they  were 
fully  qualified  to  participate  in  the  study.  Their  inclusion  as 
eligible  respondents  biases  tlu?  co  nple  t  ion  rate  on  the  conserva¬ 
tive  side. 
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The  uncorrected  completion  rate  formula  is  particularly 
conservative  because  a  large  portion  of  the  numbers  to  which  the 
above  estimator  was  applied  were  no  answers  after  repeated  calls. 
To  compensate  for  this,  Associates  conducted  follow-up  day  time 
calls  to  a  sample  of  the  repeated  no  answers  after  the  data 

collection  period  ended.  Indeed,  it  was  found  that  a  large 

portion  of  these  numbers  were  business  numbers  and  some  were 
identifiable  non-working  numbers.  Therefore,  a  correction  factor 
has  been  calculated,  and  both  the  uncorrected  and  corrected 
completion  rates  have  been  reported  for  the  present  study.  (The 
correction  factor  was  not  used  in  the  previous  tracking  waves;  had 
it  been  employed,  the  reported  completion  rates  would  have  been 
elevated  considerably.)  The  correction  factor,  which  follows, 
affects  variables  W  and  Z  in  the  completion  rate  formula: 

V  =  A  -  [  ( A  x  m )  +  ( A  x  n )  ]  +  B  +  C 

Z  =  Z  +  [ (A  x  m)  +  (A  x  n) ] 

wh ere, 

m  =  the  proportion  of  the  no  answers  estimated  to  be  business 
numbers 

n  -  the  proportion  of  the  no  answers  estimated  to  be  non¬ 
working  numbers 

Therefore,  the  completion  rate  has  been  adjusted  so  that  eligible 
respondents  are  not  assumed  to  exist  at  telephone  numbers  which 
are  likely  to  be  business  telephone  numbers  and  non-working 
numbers . 

Based  on  an  empirical  survey  of  201  telephone  numbers  that  had 
been  repeated  no  answers,  it  was  found  that  54.2  percent  of  the 
numbers  were  business  numbers  and  12.4  percent  were  non-working 
numbers.  The  correction  factor,  then,  was  estimated  to  be  67 
percent.  In  other  words,  67  percent  of  the  no  answers  were 
subtracted  from  variable  W  and  added  to  variable  Z. 


The  co*r  let  ior.  rate  data  for  the  NPS  samples  are  presented 
both  with  and  without  the  correction  factor.  Since  random  digit 
dialing  was  not  used  for  the  PS  samples,  the  correction  factor  is 
not  appropriate  to  those  samples. 

4.2.2  The  Response  Ra te  Formula 

Associate?  has  bee:.  concerned  about  the  appropriateness  of 
the  completion  rate  form-la  discussed  above  for  some  time.  The 
formula  includes  the  outcome  of  each  call  to  each  telephone  number 
(NPS,  or  nam-  < PS  i  tried.  In  addition,  certain  factors  in  the 
formula  are  used  to  estimate  the  number  of  eligible  households 
represented  bp  telephone  numbers  or  names  for  which  no  contact  was 
actual  Ip-  made.  The  assumption  that  there  is  a  high  proportion  of 
eligible  respondents  at  telephone  numbers  which  did  not  yield  a 
contact  after  being  called  four  or  more  times,  on  different  days 
of  the  wee-,  and  at  different  times  of  the  day  is  both  empirically 
unsupported  and  logically  questionable. 

A  review  of  the  current  literature  failed  to  provide  any 
evidence  that  the  completion  rate  formula  used  is  considered 
standard.  The  literature  indicates  instead  that  a  large  propor¬ 
tion  of  telephone  numbers  that  do  not  yield  a  contact  may  be  non¬ 
working  numbers  without  a  recording  that  identifies  them  as  such. 

The  Survey  Research  Center  of  the  University  of  Michigan,  an 
organisation  with  extensive  survey  experience  and  academic 
expertise,  utilises  a  simpler  response  rate  formula  which  avoids 
the  assumptions  associated  with  the  currently  used  completion  rate 
formula.  The  response  rate  formula  is  defined  by  Groves  and  Kahn 
(  19  79)*  as: 

RR  =  Number  of  Completed  Intervi ews__ 

Number  of  Eligible  Sample  Units 


*  Groves,  R.  M.  and  Kahn,  R.  K.  Surveys  by  Telephone:  A 

national  comparison  with  personal  interviews.  A'cad-.-mic  Press, 
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F  _>r  this  Tracking  Study,  where  eligible  sample  units  are 
specified  individuals,  we  can  define  the  appropriate  formula  as: 


_ Number  of  Completed  Interviews  _ 

Number  of  Eligible  or  Potentially  Eligible  Individuals  Screened 

This  can  be  operationalized  as: 

RR  =  U 

U  +  V 


U  =  number  of  completed  interviews 

V  =  number  of  incompleted  interviews  and  refusals  by 
potentially  qualified  respondents 


E 


The  denominator  includes  the  number  of  potentially  qualified 
individuals  who  refused  to  participate  in  the  study.  These 
individuals  had  entered  the  screening  process,  but  terminated  the 
interview  prior  to  completing  the  screener.  Although  these 
individuals  terminated  the  interview  before  it  was  determined 
whether  they  were  fully  qualified  to  participate  in  the  study, 
they:have  been  included  as  eligible  respondents.  Their  inclusion 
in  the  denominator  produces  a  conservative  estimate  of  the  actual 

response  rate. 

I 


This  simpler  response  rate  formula  does  not  require  the 
elaborate  assumptions  associated  with  the  completion  rate  formula: 
it  shows  the  percentage  of  eligible  respondents  who  were  included 
in  the  study,  directly. 

4.3  Data  Dsed  in  the  Calculation  of  Completion  Rates  and  Response 
Rates 


In  order  to  calculate  the  completion  and  response  rates, 
random  samples  of  the  NPS  and  PS  call  records  were  drawn.  This 
approach,  sampling  the  call  records  rather  than  conducting  a 
census  of  the  call  records,  was  based  on  a  re-analysis  of  the  1979 
tracking  wave  call  records.  Forty  independent,  random  samples  of 
last  year's  call  records  were  analyzed  for  each  sample  (NPS  and 
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P3  using  tw.'  different  sampling  fractions.  For  each  sample, 
twenty  samples  were  analyzed  using  a  50  percent  sampling  fraction 
and  twenty  samples  were  analyzed  using  a  33  percent  sampling 
fraction.  Tne  precision  of  each  sampling  fraction  for  each  sample 
in  providing  reliable  estimates  of  the  population  was  analyzed  by 
determining  the  standard  error  of  the  means  for  the  call  result 
categories  accounting  for  large  proportions  of  the  call  outcomes. 
It  was  found  that  sampling  fractions  of  50  percent  for  the  NPS  and 
33  percent  for  the  PS  provide  reliable  estimates  of  their  respec¬ 
tive  population  characteristics.  Therefore,  approximately  one- 
half  and  one-third  of  the  call  records  were  analyzed  for  the  NPS 
and  PS  samples,  respectively. 

As  discussed  in  Section  2.0,  the  original  callback  procedure 
was  modified  during  the  data  collection  process.  Briefly,  the 
original  callback  procedure  required  a  telephone  number  (NPS)  or 
name  ( PS >  to  be  tried  on  specified  days  of  the  week  with  a  minimum 
of  4  attempts,  to  maximize  the  likelihood  of  contacting  the 
desired  respondent.  The  procedure  was  later  modified  such  that 
each  telephone  number  or  name  was  tried  every  24  hours  with  a 
minimum  of  6  attempts.  Approximately  46  percent  of  the  NPS  inter¬ 
views  and  36  percent  of  the  PS  interviews  were  obtained  during  the 
original  callback  procedure.  The  overall  call  results  and  the 
results  obtained  during  the  original  and  modified  callback 
procedures  are  presented  in  Tables  4-1,  4-2  and  4-3.* 

The  distribution  of  results  of  the  original  and  modified 
procedures  during  the  present  tracking  wave  were  compared,  as  were 
the  overall  results  of  the  1979  tracking  wave  and  the  present 
tracking  wave.  Spearnan's  rank-correlat ion  coefficient  was 


*  The  overall  call  results  and  those  obtained  during  the  original 
and  modified  procedures  for  the  PS  sample  have  been  weighted 
according  to  the  proportion  of  completed  interviews  actually 
obtained  during  the  original  and  modified  callback  procedures. 
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TABLE  4-1.  RESULTS  OF  ATTEMPTED  CALLS  — 

FOE  NON -PRIOR  SERVICE  .AND  PR  l75P  “OERV  I CE  HaMPTES*  > 


FINAL  RESIDES  OF  ATTEMPTED  CALLS 


NON-PRIOR  SERVICE 


PRIOR  SERVICE 


BASE :  TELEPHONE  NUMBERS  SAMPLED^  1 


16,261 


2,147 


Unusable  numbers 

Non-working  number 
Disconnected  number 
Business  number 


34E 


13 

11 

10 


5? 


2 

3 

* 


Refusals 

Refusal  by  potential  respondent 
Refusal  by  slo.- on*:-  else 
Initial  har.g-ur 

No  answer,  bus;.  ,  not  at  h uo.- 

No  answer 
Busy 

Fast  bus. 

Not  at  hcxr- 

Responder.:  moved 

Respondent  not  at  number  given 

Other 

Respondent  ’  not  eligible 

Current  or  past  military  participation 

Currently  awaiting  basic  training 

Never  in  military 

Currently  in  military 

Currently  in  paid  drill  s tabus 

In  Coast  Guard 

Length  o|  tine 

Household  not  eligible 

Inconpleted  i ntervi ew 

Completed  interview 


11 


42 


_  7 
lOTT 


1 

1 

4 


8 

1 

* 

* 

NA 

NA 

2 


* 

★ 

NA 

NA 

NA 

NA 

NA 


39 


16 


3 

2 

1 


7 
1 
* 

2 

8 
18 

4 


NA 

NA 

2 

1 

2 

* 

11 


NA 

1 

33 

TOOT 


*  =  Less  than  0.5  percent. 

NA  =  Not  applicable. 

a)  Categorical  percentages  nay  not  sum  to  100  and  subcategorical  percentages  may  not  sun 
to  the  categorical  percentage,  because  of  rounding. 

k)  As  indicated  in  the  text,  the  analyses  are  based  on  samples  of  call  records.  Approxi¬ 
mately  50  percent  of  the  NPS  records  and  33  percent  of  the  PS  records  were  sampled. 


TA3LE  4-2.  RESULTS  OF  ATTEMPTED  CA1JS  FOR  NON-PRIOR  SERVICE  SAMPLES 
DURING  ORIGIN.AL  AND  MODIFIED  CALLBACi;  PROCEDURES* )  " 


FINAL  RESULTS  OF  ATTEMPTED  CALLS _ 

BASE:  TELEPHONE  MISERS  SAMPLED^! 


ORIGIN.AL 

7,042 


MODIFIED 

9,215 


Unusable  numbers 

Nor-working  number 
Disconnected  number 
Business  number 

Refusals 

Refusal  by  potential  respondent 
Refusal  by  someone  else 
Initial  hang-u; 

No  answer,  busy,  not  at  hone 

No  answer 
Busy 

Fast  bus-. 

Not  at  h xi- 
Other 

Respondent  not  eligible 

Current  or  past  military  participation 
Currently  awaiting  basic  training 

House'xold  not  eligible 

Inconpleted  interview 

Completed  interview 


29" 

11 

12 

6 

*7 

1 

1 

5 

9 

7 

1 

* 

* 

2 

* 


46 

* 

8 

TOOT 


38? 

15 

10 

13 

5 

1 

1 

4 

12 

8 

1 

* 

■* 

2 

* 

* 

* 

38 

* 

7 

TOOT 


*  =  Less  than  0.5  percent. 

NA  =  Not  applicable. 

a)  Categorical  percentages  ray  not  sum  to  100  and  subcategorical  percentages  may  not  sum 
to  the  categorical  percentage,  because  of  rounding. 

k)  As  indicated  in  the  text,  the  analyses  are  based  on  samples  of  call  records.  Approxi¬ 
mately  50  percent  of  the  NPS  records  and  33  percent  of  the  PS  records  ware  sampled. 
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TAB:  I  4-3.  DETAILED  .ANALYSIS  OF  ATTEMPTED  CALLS  FOR  PRIOR  SERVICE  SAMPLES 
DLL  INC:  ORIGINAL  AND  MODIFIED  CALLBACK  PROCEDURES^ 


FINAL  RESULTS  OF  ATTEMPTED'  CALLS 


B.ASE :  TELgmONE  NUM3ERS  SAMP'  mbj 


Unusable  numbers 

Nor-working  number 
Disconnected  number 


Bus 

i.nes: 

s  n 

umbe: 

Refus. 

a  Is 

Ref 

usa  1 

by 

pat-: 

Ref 

usal 

by 

son: 

Ini 

tial 

ha 

nu-u: 

No  answer,  busy,  not  at  hone 

No  answer 
Bus;. 

Fast  busy 
Not  at  horn. 

Respondent  moved 

Respondent  net  at  number  given 

Other 

Respondent  not  eligible 

Neve  r  i  r.  mi  1  i  t  a  ry 
Cur re.ntly  in  mi  lita r  y 
Currently  in  paid  drill  status 
In  Coast  G  lard 
Length  of  time 

Incomy leted  interview 

Completed  interview 


ORIGINAL 


817 


31 

T3T7 


MODIFIED 


1,330 


4? 


34 

TOOT 


*  =  IjOss  than  0.5  percent. 

NA  =  Not  applicable. 

a)  Categorical  percentages  my  not  sum  to  100  and  subcategorical  percentages  may  not  sum 
to  the  categorical  percentage,  because  of  rounding. 

k)  As  ini  icatod  in  the  text,  the  analyses  are  based  on  samples  of  call  records.  Approxi¬ 
mately  50  percent  of  the  NT'S  records  and  33  percent  of  the  PS  records  were  sampled. 
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computed  on  the  major  categories  of  results  for  these  analyses. 
The  appropriate  pairs  of  call  results  were  highly  correlated  with 
one  another.  The  obtained  correlations  are  shown  below: 


OVERALL 

1980 

CALL  RESULTS 

CALL  RESULTS 

DURING 

ORIGINAL  VS. 

1979  VS.  1980 

MODIFIED  PROCEDURES 

NPS  PS 

NPS 

PS 

Correlation  ( 

y  * 

-  S 

+  .S3  +.83 

+  .8S 

+  .82 

De  sp  i  t  e 

the  strong 

overall  similarities, 

however 

,  there  are 

some  import  an 

t  differences  between  these 

sets 

of  data 

There  was 

a  lower  perce 

ntaee  of  no 

n-working  numbers 

and 

no  answers  for  the 

NPS  samples  i 

n  19  50  t  h a  n 

in  1979.  Also, 

there 

wa  s  a 

lower 

percentage  of 

no  answers 

and  a  greater  percent 

age  of 

completed 

interviews  for  the  PS  sample  in  19S0  than  in  1979.  Some  possible 
reasons  for  these  differences  are  discussed  below. 


A  comparison  of  the  IPSO  call  results  obtained  during  the 
original  with  those  obtained  diring  the  modified  callback 
procedures  indicates  a  lower  percentage  of  non-working  numbers  and 
business  numbers  and  a  greater  percentage  of  ineligiv'1e  households 
encountered  during  the  original  procedure  for  the  NPS  samples.  A 
lower  percentage  of  no  answers  was  encountered  during  the  original 
procedure,  in  the  PS  sample. 

4 .4  Obtained  Completion  Rates  and  Response  Rates 

The  obtained  completion  rates  and  response  rates  are 
presontc-d  in  Table  4-4. 


The  absolute  value  of  possible  correlations  ranges  from  0  to 
1.00,  where  1.00  indicates  a  strong  similar: ty  between  the  two 
sets  of  data,  and  0.00  indicates  the  absence  of  any  relation¬ 
s'll  i  p . 
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The  overall  corrected  and  uncorrected  completion  rates  for 
the  NPS  samples  were  .78  and  .73,  respectively.  The  overall 
completion  rate  for  the  PS  samples  was  .79.  The  overall  response 
rates  for  the  NPS  and  PS  samples  were  .84  and  .90,  respectively. 

Associates  has  substantially  increased  its  completion  rates 
during  the  present  tracking  wave  due  to  several  procedural  improve¬ 
ments.  First,  Associates  analyzed  the  DMDC-suppl ied  sampling  pool 
prior  to  data  collection.  Ineligible  respondents  (according  to 
the  screening  criteria)  were  deleted  from  the  sampling  pool. 

Second,  the  screeners  were  restructured  to  separate  initial 
hangups  (refusals  before  eligibility  was  determined)  from  refusals 
by  potentially  qualified  respondents,  and  an  effort  was  made  to 
reduce  refusals  by  other  household  members  by  requesting  that  the 
potential  respondent  be  put  on  the  phone  and  decide  for  himself/ 
herself  whether  to  participate  in  the  survey.  Third,  the 
structure  of  the  questionnaire  was  refined  to  reduce  the  number  of 
premature  terminations  due  to  lengthy  lists  of  statements  to  be 
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5.0  QUESTIONNAIRE  DESIGN 


5.1  Overview 

This  section  briefly  describes  the  essential  tools  used  for 
collecting  the  data  in  this  study:  the  screeners  and  question¬ 
naires.  Examples  of  the  NPS  and  PS  screeners  and  questionnaires 
appear  in  Appendix  B  of  this  volume. 

5.2  Screeners 


The  screeners  were  used  for  establishing  the  eligibility  of  a 
respondent  to  participate  in  the  study.  Demographic  data  used  to 
determine  eligibility  were  also  included  in  the  study  data. 

Two  hasic  screener  versions  were  used  in  the  present  study, 
one  for  the  NPS  samples  and  one  for  the  PS  sample . 

5.2.1  Screener  for  NPS  Samples 

The  NPS  screener  was  used  to  determine  the  eligibility  of  a 
respondent  to  participate  in  the  study.  It  also  guided  the  inter¬ 
viewer’s  selection  of  a  respondent  in  households  with  more  than 
one  eligible  individual,  in  order  to  obtain  samples  balanced  for 
age  and  sex.  In  using  the  screener,  the  interviewer  determined 
the  number,  age,  and  sex  of  each  eligible  respondent  in  a  house¬ 
hold. 

Systematic  selection  procedures  were  incorporated  into  the 
screeners:  first  for  selecting  a  respondent  of  the  proper  sex, 

and  second  for  selecting  a  respondent  of  the  proper  age  level 
within  the  sex  chosen.  An  eligible  male  was  selected  more  often 
than  an  eligible  female  in  a  household  containing  both,  since  the 
population  of  eligible  females  is  greater  than  that  of  eligible 
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males.  A  detaile.1  algorithm  was  also  developed  to  guide  the 
selection  by  age  among  eligible  respondents  of  each  sex  to  yield  a 
relatively  even  distribution  of  the  different  age  levels  in  the 
sample . 


After  a  respondent  was  selected,  additional  screener  ques¬ 
tions  were  used  to  eliminate  those  respondents  who  are  Veterans, 
are  currently  in  the  Active  services  or  Reserve  components,  or  are 
awaiting  basic  training.  Another  algorithm  was  used  to  replace 
respondents  eliminated  for  such  reasons  with  another  in  the 
contacted  household  if  more  than  one  eligible  respondent  was 
available. 

5.2.2  Screener  for  PS  Samples 


The  PS  screener  verified  the  eligibility  of  the  respondent 
designated  on  the  basis  of  the  DM DC  tape  by  asking  questions 
rega  rd i ng : 

o  Current  military  status, 

o  Time  in  military  service, 

o  Month  and  year  of  entry  into  military  service,  and 

o  Month  and  year  of  separation  from  military  service. 

Additional  information  collected  on  the  screeners  included 
sex  and  the  branch  of  the  military  in  which  the  individual  served. 

5 . 3  Quest io nnair e  Versions 

The  present  study  required  two  basic  versions  of  the  question¬ 
naire,  one  version  for  the  NPS  sample  and  one  version  for  the  PS 
sample . 
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The  P3  version  differed  from  the  NPS  version  largely  in  the 
inclusion  of  certain  servi ce-rel a  ted  questions  and  the  omission  of 
some  questions  which  were  inappropriate  for  PS  individuals.  These 
differences  are  discussed  in  detail  in  Section  5.5.  With  the 
exception  of  these  items,  the  questionnaires  were  identical. 

5.4  Questionnaire  Length 


Average  Interview  length  was  to  be  one-half  hour.  Draft 
questionnaires  were  pretested  for  length,  and  the  final  versions 
of  the  questionnaires  were  refined  in  terms  of  emphasis  and 
sharpening  of  wording  in  new  questions. 

5 . 5  Questionnaire  Structure  and  Content 

The  final  versions  of  the  questionnaires  were  an  outgrowth  of 
last  year's  research,  analysis  of  focus  group  results  and  current 
enlistment  concerns  indicated  by  DoP  personnel.  Analysis  of 
results  of  focus  group  sessions  with  NPS  participants  identified 
the  need  for  questions  related  to  a  civilian-acquired  skills 
program,  the  incentive  potential  of  low  interest  loans,  the 
perceived  likelihood  of  military  conflict,  percentions  of  the 
quality  of  training  and  equipment  in  the  Guard/Reserve,  and 
personal  expectations  about  the  future.  Results  of  sessions  with 
Veterans  identified  the  need  for  questions  related  to  the  presence 
of  a  spouse  during  active  duty  (for  married  Veterans)  and  the  use 
of  the  MOS ,  specialty  or  AFSC  in  active  duty  assignments. 

Other  major  questions  dealt  with  the  preference  to  join  the 
Guard/ Re serve  rather  than  the  Active  Forces,  satisfaction  with 
promotion  policies  (PS),  and  consideration  of  switching  MOS  or 
specialty  or  AFSC  in  order  to  join  a  Gua rd/Reserve  unit  (PS). 
Additional  questions  were  also  developed  to  refine  the  measurement 
of  employment  factors,  knowledge  of  training,  drill  and  pay  avail¬ 
able  to  enlistees,  relative  ability  to  fulfill  instrumental  goals 
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in  the  Guard/Reserve,  such  as  "having  a  good  time,"  and  family 
commitment  factors  which  may  be  related  to  enlistment  propensity. 


91 
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Specifically,  the  various  sections  of  the  NPS  questionnaire 
included  items  on: 

o  Enlistment  propensity,  including  propensity  to  enlist  in 
each  National  Guard  and  Reserve  component  and  in  the 
Active  Military;  propensity  to  enlist  in  the  Guard/ 
Reserve  relative  to  propensity  to  enlist  in  the  Active 
Forces;  behavioral  intensions  related  to  enlistment;  and 
propensity  to  enlist  under  a  civilian-acquired  skills 
program,  under  a  reduced  commitment,  and  under  varying 
levels  of  cash  bonuses,  educational  benefits,  and  low 
interest  loans. 

o  Demographic  factors,  including  educational  history; 
family  history;  and  personal  history. 

o  Employment  factors,  including  employment  history; 
company  policy  toward  Guard /Reserve  participation; 
supervisor  attitudes  toward  Guard/Reserve  participation; 
and  the  relationship  between  Guard/Reserve  service  and 
civilian  jobs,  and  attitudes  related  to  a  civilian- 
acquired  skills  program. 

o  Social  factors,  including  contacts  with  career  military 
personnel;  the  influence  of  peers;  sources  of  social 
support  for  enlistment;  and  perceived  social  support  for 
en 1 i s  tmen  t . 

o  Knowledge  of  the  Guard/Reserve,  including  knowledge  of 
the  length  of  basic  training  and  beginning  pay. 


o 


Political  considerations,  including  perceived  degree  of 
military  danger  to  the  U.S.;  feelings  toward  Draft 
Registration,  likelihood  of  a  draft;  perceived  response 
to  draft  calls;  and  feelings  toward  a  National  Service 
Requirement . 


o  Psychographics  and  Attitudes,  including  preferred  spare 
time  activities;  military-related  attitudes;  attitudes 
toward  women  in  the  military;  and  other  attitudes 
related  to  the  need  to  be  with  others  and  feelings  of 
control /stability. 

o  Situational  considerations  and  ach ievabi 1 i ty  of  life 
goals,  including  the  likelihood  and  evaluation  of 
certain  situations  occurring  in  the  Guard/Reserve;  and 
the  importance  and  achievabi 1 i ty  of  life  goals. 

The  various  sections  of  the  PS  questionnaire  included  items 
on  the  above  factors  except  that  some  questions  were  omitted  and 
some  content  areas  were  diminished  in  emphasis.  In  addition  to 
the  factors  described  above,  the  PS  questionnaire  contained  items 
on  : 

o  Attitudes  toward  military  service,  including  overall 

satisfaction  with  time  spent  in  the  service;  satisfac¬ 
tion  with  and  relevance  of  the  MOS,  Specialty,  or  AFSC; 
satisfaction  with  paygrade,  satisfaction  with  promotion 
policies;  and  perceptions  of  the  utility  of  the  military 
experience  in  civilian  life. 

o  Contact  with  Guard/Reserve,  including  discussions  with 
career  counselors;  and  behaviors  related  to  seeking  out 
local  Guard/Reserve  units. 


o 


Post-separation  experiences,  including  satisfaction  with 
civilian  life  since  separation,  and  important  post¬ 
separation  activities  related  to  acquiring  family, 
career  or  financial  obligations. 

The  question  sequence  was  structured  so  that  the  simplest 
factual  information  was  asked  first,  with  more  difficult  or  sensi¬ 
tive  information  being  asked  later  in  the  interview.  Also,  the 
key  propensity  measure  was  positioned  prior  to  any  other  military- 
related  questions. 

Every  effort  was  made  to  keep  each  question  as  brief  as 
possible,  to  facilitate  respondent  cooperation  and  interest. 

Simple  and  concise  language  was  used  to  aid  in  respondent 

comprehension . 

Finally,  special  attention  was  given  to  incorporating  inter¬ 
viewer  guides  in  the  design  of  the  questionnaire.  All  the  informa¬ 
tion  the  interviewer  needed  to  conduct  the  interview  was  contained 
on  the  questionnaire  itself.  After  the  initial  training,  then, 
the  interviewer  did  not  have  to  refer  to  another  document  during 
an  ongoing  interview. 

In  two  critical  instances,  the  order  of  items  was  rotated  to 
counterbalance  possible  order  effects.  First,  the  order  of  the 
component  propensity  items  was  varied  over  respondents.  Second, 
the  order  of  the  enlistment  incentive  questions  was  rotated.  Half 
the  questionnaires  had  the  cash  bonus  questions  asked  first,  and 
the  tuition  assistance  questions  asked  later  in  the  questionnaire, 
while  the  other  half  had  the  tuition  assistance  questions 
preceding  the  cash  bonus  questions. 

An  analysis  of  the  impact  of  rotating  the  enlistment  incen¬ 
tive  questions  was  performed  for  each  of  the  samples.  While  the 
ordering  effect  was  statistically  significant,  less  than  3  percent 
of  the  variation  in  responses  was  accounted  for  by  this  effect. 
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5.6  Questionnaire  Pretests 

Each  version  of  the  questionnaire  was  subjected  to  a  two- 
stage  in-house  pretesting  procedure.  First,  personal  interviews 
were  conducted  to  determine  respondent  comprehension  of  the 
questions.  Second,  telephone  interviews  were  conducted  to  deter¬ 
mine  how  well  the  questionnaire  flowed  on  the  telephone,  and  to 
assess  the  length  of  time  required  to  administer  the  interview. 

5.7  Analysis  of  Incomplete  Questionnaires 

A  number  of  factors  may  cause  a  respondent  to  terminate  a 
telephone  interview,  among  which  are  the  length  of  the  interview, 
the  design  and  the  content  of  the  questionnaire.  An  analysis  of 
the  termination  points  of  a  sample  (approximately  33  percent)  of 
incompleted  interviews  was  performed.  These  data  are  shown  in 
Appendix  A-8. 

Overall,  the  proportion  of  incompleted  interviews  to 
attempted  interviews  was  .039  this  year  based  on  the  sample  data. 
The,  comparative  figure  last  year  was  .085.  A  comparison  of  this 
year's  sample  data  to  last  years  population  data  would  suggest  a 
54  percent  reduction  in  the  number  of  terminations. 

I 

I 

Since  an  attempt  was  made  this  year  to  reduce  the  number  of 
terminators  by  diminishing  the  length  of  certain  lists  of 
statements  which  were  to  be  rated,  an  analysis  of  a  sample  of 
terminations  was  conducted  to  determine  the  percentage  of 
terminators  at  these  points  in  the  questionnaire. 

The  point  of  termination  analysis  indicates  that  less  than  30 
percent  of  the  terminations  occurred  during  a  question  requiring  a 
list  of  statements  to  be  rated.  This  represents  a  40  percent 
reduction  in  the  percentage  of  respondents  terminating  at  these 
points  compared  to  last  year.  The  reduction  in  the  number  and 
length  of  statement  lists  clearly  had  an  impact  on  the  number  of 
term i na tors . 
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SAMPLING  PROCEDURE 

Using  the  prior  Service  Military  Available  file  created  by  DMDC, 
the  following  restrictions  were  applied  and  the  sample  population 
was  defined: 

Date  of  separation  was  between  Jan.  1977  and  Dec.  1979^). 
Active  Duty  Base  date  was  greater  than  October  1974. 

Name,  State  and  Zip  Code  was  present. 

Mental  category  was  3  or  above  for  males  only. 

RE  code  was  1. 

ISC  code  was  between  01  and  08. 

A  selection  was  then  made  by  sex  and  service  with  the  following 
populations  available  for  sampling. 


ARMY  MALE  67187 
NAVY  MALE  26629 
AIR  FORCE  MALE  22032 
MARINE  CORPS  MALE  20949 
ARMY  FEMALE  7180 
NAVY  FEMALE  2279 
AIR  FORCE  FEMALE  2129 


The  sample  for  males  was  drawn  based  on  the  distribution  of  the 
USAR  Ready  Reserve  Force  Strength  CONUS  -  Feb.  1977.  The  sample 
for  the  females  was  drawn  based  on  the  actual  distribution  of  the 
sample  population. 


1)  From  DMDC  communication  received  10  July  1980. 

2)  The  original  "eligibility  time  window"  requested  was  that  date 
of  separation  could  range  from  Nov.  1977  to  Jun.  1980;  the 
instructions  on  page  23a  conform  to  this  window.  However,  all 
appropriate  data  were  not  available  at  the  start  date  of  the  study, 
and  a  smaller  "eligibility  time  window"  was  needed. 
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KPS  SAMPLE  GENERATION  PROCEDURE 


The  procedure  used  for  generating  the  NPS  samples  was  as 
foil ows : 

1.  Approximately  2,000  paired  sets  of  telephone  numbers 
were  randomly  generated  in  the  primary  research  stud;, 
(see  ARB,  1977  -  1978,  Section  1.3.2  i, 

2.  These  telephone  numbers  were  retrieved  and  it  a 

computer  file.  Then  the  first  set  of  ever;.  f 
systematically  deleted  to  produce  1,80-'  s*-t- 
telephone  numbers  (see  ARB,  1979,  Secti^-  1.4.1  . 

3.  Telephone  numbers  containing  illegitimate  a  r*  -  -.  •  -  t-  - 
exchanges  were  deleted  from  the  pool. 

4.  Each  of  the  3,000  telephone  numbers  was  then  increased 
by  300.  For  example,  telphone  number  555-555-5555  would 
have  become  555-555-5855. 

5.  Next,  the  last  tw:o  digits  of  each  telephone  number  were 
deleted,  yielding  an  eight-digit  stem. 

6.  Seventy-five  (75)  two-digit  suffixes  were  then  selected 
from  a  table  of  random  numbers. 

7.  The  75  pairs  were  then  affixed  to  the  first  eight-digit 
stem  to  create  75  new  telephone  numbers.  These  first  75 
telephone  numbers  constituted  the  first  sampling  block. 

8.  The  set  of  75  two-digit  numbers  were  then  affixed  to  the 
second  eight-digit  stem  to  produce  the  second  block  of 
75  telephone  numbers.  The  position  of  suffixes  was 
systematically  rotated  over  sampling  blocks  so  that  each 
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suffix  was  used  once  in  each  of  the  75  t^mp^ral  posi¬ 
tions  during  the  generation  of  every  75  sampling  blocks. 
Thus,  while  the  first  suffix  produced  the  first  tele¬ 
phone  number  in  the  first  sampling  block,  the  second 
suffix  produced  the  first  telphone  number  in  the  second 
sampling  block. 

This  procedure  was  followed  until  all  legitimate  blocks 
of  75  telephone  numbers  were  generated.  Each  of  the 
a : : r ox i ma t el y  225,000  numbers  generated  was  a  unique 

f  4  *■»*  y 

The  75  telephone  numbers  in  each  block  represented  the 
t  a  r  g--- :  number  plus  74  backups.  In  the  baseline  study,  a 
s<~: ling  block  consisted  of  100  telephone  numbers:  one 
rare-  *  number  plus  9?  backups.  However,  an  analysis  of 
dialing  outcomes  indicated  that  dialing  attempts  did 
r.  *  typically  proceed  past  the  fiftieth  number.  There¬ 
fore  ,  smaller  sampling  blocks  (blocks  of  50  numbers) 
were  constructed  for  the  1979  study.  Due  to  the  time 
constraints  placed  on  the  present  study,  packet  size  was 
increased  to  75  numbers  to  reduce  the  likelihood  of  any 
time-consuming  replacement  operations  being  necessary. 

The  quota  for  the  NPS  samples  was  2,400  interviews 
(1,200  NTS  males,  1,200  NPS  females).  An  additional  600 
blocks  w.-rc-  generated  to  serve  as  replacement  blocks. 

To  complete  the  two  NPS  samples,  one  interview  had  to  be 
completed  within  each  of  the  first  2,400  blocks.  Thus, 
interviewing  started  with  the  first,  or  target,  number 
in  each  block  and  proceeded  sequentially  until  a 
completed  interview  was  obtained.  Original  sampling 
blocks  exhausted  before  yielding  a  completed  interview 
we r * 1  replaced  with  replacement  blocks  matched  as  closely 
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PS  SAMPLE  GENERATION  PROCEDURE 


The  procedure  used  to  draw  each  PS  subsample  from  the  names 
supplied  by  DMDC  was  as  follows: 

1.  The  names  were  sorted  by  state. 

2.  Within  state,  the  names  were  arranged  by  zip  code  in 
ascending  order. 

3.  Every  _nth  name  was  selected  within  each  particular  state 
in  order  to  maintain  the  relative  contribution  of  each 
state  to  the  total  sample.  Evey  nth  name  was  designated 
as  a  potential  target  respondent. 

4.  Backup  names  were  selected  at  the  same  time  as  the  poten 
tial  target  names  as  backups  for  each  potential  target 
person. The  names  situated  after  each  nth  name  were 
used  as  backups  for  that  particular  nth  name,  thus  main¬ 
taining  the  state  and  zip  code  structure  of  the  design. 

5.  Every  potential  target  name  plus  its  associated  backups 
constituted  a  single  sampling  block.  The  number  of 
blocks  in  each  subsample  was  determined  by  the 
interviewing  quota. 

6.  To  complete  the  PS  sample,  one  interview  had  to  be 
completed  within  each  of  the  sampling  blocks.  Thus, 
interviewing  started  with  the  first,  or  target,  name  in 
each  block  and  proceeded  sequentially  until  a  completed 
interview  was  obtained. 


The  availability  of  backup  names  varied  as  a  function  of  the 
original  number  of  subjects  in  each  state,  and  as  a  function  of 
the  number  of  names  supplied  in  each  subsample  by  DMDC.  Backup 
availability  ranged  from  five  to  eighteen  names. 


Target  sampling  blocks  which  were  exhausted  prior  to 
yielding  a  completed  interview  were  replaced  by  same- 
state  sampling  blocks  that  had  yielded  a  completed  inter¬ 
view,  but  still  contained  telphone  numbers  which  were 
never  tried.  If  same-state  blocks  were  not  available, 
blocks  from  contiguous  states  were  used.  Tests  of  the 
obtained  sample  compared  to  the  sampling  model  in  a 
previous  wave  showed  that  this  procedure  yields  an 
appropriate  geographical  distribution  of  PS  respondents. 
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INSTRUCTION  GUIDES 

Copies  of  the  Interviewer  Instruction  Guide  (NPS  question¬ 
naire),  Interviewer  Instruction  Guide  (PS  questionnaire),  and 
Supervisor  Instruction  Guide  are  given  in  Sections  A-4.1,  A-4.2, 
and  A-4.3,  respectively. 
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Associates  for  Reset- 
Pnilad-lpnia,  Peansy 


Renavior,  In: 


September,  19G0  ga 
Job  *9127 


Pniladrlpnia,  Per.r.sylvar.a.i  IPH-i  A  -  4.1 

7:-:l  ENurr-fENT  st-tt 

»n,ir  C  »  »  r 

.  if  Cl  _ _ _ 

Tn-  Rnlistnent  Study  is  ait eng  ting  to  determine  the  attitudes  NP3  and  Veteran  men  and 
wor>. have  toward  trie  National  Guard  and  Reserves  as  well  as  otner  related  factors.  It 
is  a  tra tiling  study ;  tnat  is,  it  is  done  each  year  to  see  how  peoples'  attitudes  change 
over  turn-  •  7. is  is  the  fount:,  year  in  a  row  that  Associates  and  Valley  Forge  Information 

Service  ar-  working  togetner  under  tne  general  auspices  of  the  Department  of  Defense.  We 
hone  tnat  tr.is  year's  effort  wall  be  even  more  successful  trian  the  previous  year. 

Tn-:  Lr.Ii  .?t -v  will  run  :r jr.  September  through  October.  It  is  collecting  data  from 

5T  2:  respor.u-.-nt.'. .  respor.uer.ts  are  grouped  into  two  general  samples: 

24~  !  —  NT  _  r-.sp: -nuer.ts .  NT'c,  or  Nor.-Pnor  Service,  means  tnat  t.nese  respondents 

ha',-.-  never  been  ir.  military  service.  Tne  YELL/y  questionnaire  will  be  used 

Tne  NT'S  sample  will  consist  of  1,200  males  and  1,200  females.  Tie  same 
questionnaire  is  used  for  botn  sexes.  Each  screener  indicates  which  sex  to 
ash  for  ir.  a  particular  house: ldd.  T.ere  are  12  versions  of  tne  screener, 
and  if  v.ese  arr  used  randori y ,  we  will  automatically  end  up  with  the 
desired  nutb-r  of  males  anu  females. 

2 "2:  —  Veterans.  Veterans  nave  been  in  active  service  and  are  presently  ii. 

~  inactive  status.  Tney  have  not  yet  beer,  formally  discharged  from  tne 

military .  Tne  5LTL  questionnaire  will  be  'used  for  tne  Veterans  sample. 

Tne  Veterans  sample  consists  of  7  subsanples:  Army  males,  Amy  females, 

Air  For..-.  m.I Air  Force  females,  ICavy  males,  Nairn'  females,  and  Marine 
miles.  T:.-.  qu  tas  for  earn  subsample  are  automatically  filled  by 
c  rr.  let iv  o' . v  int-rv:-.-  from  eacr.  Veteran  Call  Record  Packet . 


c  .ry  .e my  on-  int-rvi--  :rur.  ea.n  \eteran  ua.i  necoru  racket. 

Tne  YEi/*-  quest  i  or.r.ai  re  :  or  t.n  NT-  T  sample  and  tne  3LVC  questionnaire  for  the  Veterans 
sample  ar-  d:::-r-:.t.  hi r.-.-*.se,  tne  'Call  Record  Packets  for  tne  NT’S  anc  Veterans  samples 
arc-  different.  T.-r-:  fore,  tn-r-  ar-  separate  instruction  guides  to  be  usee  for  the  two 
samples. 


I-.  INcTRC.'TI'JNC  FOR  NPT  Ql'ESTIONTiAlhL 


I.  CAN 


.•A):w  hid.:.. 


Tnere  ar—  < ...  l  - 
arc  or.'.'.'  or.e  n 


numn-un  ir.  earn  cal'  Record  Pa  Uriel . 
fri'.  ea.-  .  packet. 


is  rn.'  rs-ar .  to  obtain  one 


The  telephon--  n  ~d ar-.-  printed  on  connected,  perf  orated  suc-vt-...  Tn-  snoots  are  not  to 
be  s-rarate;  or  torn  apart.  The  prone  numbers  in  eac.n  sample  pa:.-:  nave  beer,  consecu¬ 
tively  n.r.b* -red  Ir  r.  1  tv.  75.  If  tne  sheets  or  a  section  bc-cnec  detached,  staple  them 
bacs.  together. 

Interviewing  rust  begin  wit:,  tn-  fir-t  number.  7ms  is  trie  targ-t  nicer.  Tie  other  74 
n  nb.-rs  are  back-ups.  Tne  second  n-.nber  cannot  be-  called  until  the  first  nonber  is 
completely  exhausted .  I.ikewis'-,  no  otner  nnb-rs  may  be  tried  until  each  n  nix-r  before 
it  has  beer,  exhausted.  A  telepn  >:v-  n  mb-r  t> •  •  in  exnausfod  when  (1)  the  call  result  is 
coi-d  c,  niib-rs,  1-20  Q-ll  Result  Ox!**:,  below; ;  (2;  the  call  nesul  t  is  coded  with 

letters  in  all  f  .» ir  result  r  >w-  ( i  ,  tn-  tel-ph  n  nx* *r  ha.:  been  tried  unsucc.essf u 1 1  y 


r  >w: 
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ir  tines  ,  or  (3.  when  a  completed  interview  (coded  20,  is  obtained  frcn  that  number. 

•  ever ,  i:  or.e  of  t:.e  letter  codes  is  Cb  '.Callback,  tne  number  should  be  called  until 

-  potential  respondent  is  screened  and  or  interviewed.  When  a  completed  interview  is 
tried  :'rx  a  Call  Record  Packet,  tne  entire  packet  is  retired  from  the  field. 

•  ear.  call  made  to  a  number,  it  is  necessary  to  record  tne  date,  tine  of  day,  your 
;ervie-er  identification  nun:  <e-r ,  and  tne  final  result  of  tne  call  on  tne  supplied  Gall 


LI  Res -It  Codes'are  as  follows: 


.11  live  number  — 


ne*'  packet  ana  come  ou.cs  to  tms  one  later: 


-  Noma.  Busy  .om- 
Fast  Basy  Tone 

-  Chlluac.-;;  eitner  tne  respondent  answer-.-- ,  was  busy  and  as.-:ed  you  to  call  back  later 
or  someone  els-  answered  and  said  tne  respondent  was  not  available  and  asked  you  to 
call  bar-,  later.  If  tms  occurs ,  record  tne  date  and  tame  of  da;,  at  which  you  were 
re.-ested  to  call  back  next  to  CB  1 .  I:  tuts  occurs  arum,  record  tne  information 
next  t  CB  1 .  A  cal  loam,  to  tms  number  must  be  tto.dc  at  tne  time  you  were  requested 

to  d;  so.  ocrrirriB  ?.  gall  sack  lt.til  thl  puCu~:.ai  rlspozolt:  is’ screen's;  and/ou 


Ot.n-.-r  Effective  Nunb.-r,  sore  or.e  answered  and  pa  vc  yo-  anotner,  temporary  number 
wner-.-  to-  tersor.  m-y  be  reacted.  If  tms  occur=,  record  tne  ne*  number  given  to  you 
ir.  tn-  "'.r.ner  P.uo.ne"  box.  Tner.  irvoed cater,  call  tms  r.xr.ber. 


:er-  m  pacxet: 
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-  cor.-v> ;.:v4: r._r.'. .~r  o^ra"i:*r  ir.ter jev~  ,  recorair^ ,  or  no  sounds  at  all) 

-  rx- 1  W«S-U *  o*-  sor':t‘*~o . *■_  6*-Src,  sor'ihf-.’i.v  otuer  man  m “  r'tSjjoriutp'.  „  ans»>0rs  aiio  rol'bisoci  to 
l6*t  t ■  x-  taro--*  p-rs.r.  l>-  ir. t^ro^v.-r^ . 

-  -s_l  by  potential  respondent;  tne  prter.tial  respondent  refuses  to  be  interviewed. 

-  Otter  'specify:  language  barrier,  etc.. 


-  House.. old  meligillc,  no  or.e  br  tween  17  11  and  26  years  of  age. 

-  Term nate  screer.er,  11,  past  military  service. 

-  Term  nate  screener,  1m,  awaiting  basic  training. 

-  Income lete  interview  —  tne  respondent  begins  tne  interview ,  but  then  refuses  to 
finis:,  it.  A  "19"  is  recorded  as  tne  Call  Result.  However ,  in  addition  to 
recording  the  result,  indicate  next  to  the  res-lt  the  numoer  of  tne  LAST  QUESTION 
answered  ar.d  circle  it.  Ir.  tne  case  of  a  question  wit.u  a  long  list  of  statements, 
indicate  also  tne  letter  of  tne  LAST  STATCd'CLT  answered.  For  example: 


Retire  packet  fr or,  field: 

20  -  Completed  interview 

Separate  Call  Result  Cbde  Sneets  have  beer,  nab-  for  eacn  boot-.  for  vour  convenience. 

When  a  dialed  number  resilts  in  a  recording  w.ic.n  giv-s  y  > ;  a  new ,  p.-r  lament  number  in 
tne  same  area  code  as  t.n<-  original  n.nb*r  dialed,  tne  original  nrn>-r  snould  be  crossed 
o  ;t  and  the  new  number  is  to  !x-  written  under  "Diner  Pn  »ne’  ,  thi»  n  im.-r  may  be  used. 
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ri-rv*  r. 


-II  re=-It  i?  a  r.r.:er  (i.e.,  between  1  and  19),  the  telephone  n under  has  been 
:  and  v.~  next  na~.be r  nay  be  called.  Remember  to  move  on  only  to  the  next 
TV-  natters  m  toe  0-11  Record  Packet  have  to  be  called  in  sequential  order  so 


1:  tv-  cal)  result  is  20,  you  have  a  conpleted  interview  and  are  finished  wit.n  this  (0.11 
Record  Pa : x- t .  Move  on  to  an Diner  Call  Record  Packet. 

1:  to-  cull  result  is  31'  ( Normal  Busy.,  or  FH1'  (Fast  Busy;,  try  tne  nonber  again  30 
nir.it--  later.  If  the  n -rr.be r  is  still  busy,  wait  until  tne  next  day  and  call  again  at 
an  Diner  tine  (an  hour  earlier  or  later  t.uau  tne  first  call  coded  BY;. 


sec  one  tins 


a  NP-  Cor.-worair.g  or  D1S  (Disconnected)  number  —  re-dial  the  nurnber  a 
-  sure  yo-  nud  attempted  tne  correct  telephone  number. 


I:  t.n-r  call  rend:  is  t:.r  number  must  be  called  back  on  another  dav  at  another  tine. 

—  -  —  ■  *  -  - _ _ _  - 

If  tn-  r.--..  r-s-l*  NT. ,  t.n-r  number  must  be  culled  buck  on  tne  weekend  at  anotner  tine, 
Frida.,  me  .t  t  Sur.d-y  mem.  If  tne  call  result  is  NA  and  you  were  already  calling  on 
tne  wee.-:-:.:,  you  d  n.t  :o>  to  wait  until  tne  following  weekend  to  call  bacK.  Call  back 
on  a.mt.m-r  d-y  at  ar.-tner  to.  ■  7m  time  Should  be  at  least  one  hour  later  or  earlier 
than  t:.-r  pern  call.  However ,  wner.  tne  result  is  NA,  the  number  has  not  vet  been 


ex. muster,  s; 


not  mo.'. 


one  next  nircoer. 


Instead,  work  on  moor  .Call  Record  Packet  and  return  to  tr.is  one  tne  next  day.  If 
after  four  mils  ;.u  _  mm  r.  :  reuj.ned  anyone  at  a  giver,  number,  yo-  nay  consider  it 


exhauster 


i..-  next  truer. 


Ever,  if  a  sen--.  •: 
not  civ-  up  am  m: 
Record  Pu.r.m  ur.ti 


or  n  r-r  num'oers  continue  to  be  nor. -working  numbers,  you  nay 
;  n-r-  Call  Record  Packet.  You  must  continue  through  this  Call 
. m  an  interview  or  until  all  75  n xibers  have  been  exhausted . 


INTRjDY.TlOY  —  Vk.-.-r.  sxmm.-o  answers  tne  telephone,  read  tne  introduction.  B_  PLEASANT , 
tm  r--  is  -  greater  chance  o:  screening  trie  household  and  obtaining  a 
c or..  1  —  tel  interview  if  you  are  perceived  as  pleasant  and  friendly. 

If  tne  persy.  up .  cod--  res -It  as  b. 

Q  “la  —  If  tner-  ar*.-  n.  your.g  men  and  wane:,  in  tne  household  between  toe  ages  of  17  1/2 
an:  2-1,  t-mm.-tr  tn-  interview.  Put  a  9  m  the  RES7LT  column  or:  tne  call 
r-r  nr..  If  respondent  nar.gs  up  before  answering  the  question,  code  trie  result 
as  k.  ■  .r  a  listing  of  all  call  record  codes,  refer  to  "CAT-  PJ3CQRD  PACKET 
Ih.'Tm  »N_.".  Ir  Tri.-J-.:.  AR:  YOJIiJ  VEIN  OK  KOMEN  IN  THE  H0JS:1H0Lj,  RECORD  "TIME 


Q  “In  —  If  no  y->  mm  or  wjner.  cure  hone  at  tne  time,  try  to  make  an  appointment  tine 
fur  a  callmc If  yo-  can't  nay.*-  ar.  appoint  lent ,  call  back  the  next  day  at  a 
d.f  leivr.t  time.  OONTINRE  THE  RrliEhAR  CAT-BAO.  PROCEDYRE  UNTIL  THE  POTENTIAL. 
R'TPOTJnT  IS  SCREENED  .AND/OR  INTERVIEWED. 

Q  “1:  —  If  you  are  speaking  with  a  young  person ,  skip  to  q.  le.  If  the  person  you  are 
shaking  with  refuses  to  let  yo-  speak  with  a  young  person  in  their  household, 
firmly  and  p>T  tely  read  tne  second  request.  This  is  a  very  important  step 
since  last  year  many  of  the  refusals  were  naie  by  persons  other  than  the 
{>)*-**•, tia)  n-sp »r.:ie:.t.  If  tne  person  still  hangs  up  or  refuses ,  put  a  5  in  the 
R-.k  7.7  o  >1  rt.  or.  the  Oil  1  Re  ■  >rd. 


r 


it 

r. 


lla 


-1:;.  —  I:  *.r=  young  pe:  son  carte-  to  the  phone  ant  .nanus  up  or  refuses  to  talk  wit:. 

end  me  internet  ar.d  put  a  6  ir.  me  F_LL.L7  column  on  the  Call  Record . 

-rL.  —  If  tuer.  am  yn-uig  net  and  women  ir.  tne  nouse:. old,  q.  le  till  de terra. ne  the 

nxl-er  of  n?r.  living  in  t:.c  nousen-ld. 

-1:  —  List  names  and  are-  of  all  ner.  ir.  the  housenold.  Lust  name  and  age  of  t ne 

youngest  mar.  first,  tne  next  olu-r  nan  second ,  ar.d  so  fortn  until  all  men  have 


bee  listed, 
respondent . 


oruercng  is  cntica-  to  c noosing  tne  correct 
to  oo  tne  list  mu  correct  lv . 


r>  - ' 


er-  are  young  net  and  women  ir.  tne  housenold  \-la  ,  q.  Ig  toll  determine 

C/i  ‘wQTr^r.  -fcivir.jZ  i*.  "i. .t  riOu^c*.’ 

ran:-  and  ages  all  wxve:'.  in  tne  housenold.  lust  name  and  age  of  the 
est  w<;rm.  first ,  tne  m-xt  older  worm:.  seconu,  ar.d  so  fort:,  until  all  women 
beer  listed.  7:.t  correct  ordering  is  critical  ti'  cnoosmg  tne  correct 
i.’.T..t .  b:  verv  care:  —  to  ■>_  tne  listing  correct-  .  . 


Q  rl i  —  1:  mere  are  onli  ne:.  or  only  wjner.  in  tne  nouse:. old  i,q.  If  and  In.,,  look  at 

t:.e  apt  rum  ate  box  .vnerv  it  states  "Interview  person  j  to  determine  who  to 
interne...  Fir  instance,  if  u.  If  looks  li.-.e  tnis : 


(j)  LZnxi: 


All 

_ilL 


Hr. 


‘•LA_E  SELECTION  Bull 
INTERVIEW  PERSON  *: 


D. 

6. 


7:.-r-r  nr-  t  male.-  m  me  household  eligible  for  tne  interview .  Read  the 
nr.,--r  across  from  3  .under  "IF  NTSER  IN'  HK  IS:";  listed  in  the  col  inn, 
"INTERVIEW  PERRIN  7: .at  number  is  L.  7nere:ore,  you  would  circle  person 

r.ur.>.-r  "L"  and  ask  t:  spear.  to  Frank.  Always  as.-;  for  tne  respondent  by  name. 

r.d  females  eligible  for  me  interview ,  see  the  box  at 


•  S  *  .  V, 


ClTv  :x  t : . 


•C*.  -  a  fd 


tr.t  l o:  t:.r  px:-  to  ae terrene  wr.ic:-  respondent  to  select. 

If  t:.<  msp  undent  is  not  .none,  Do  .’EC  INTERVIEW  ANYONE  ELSE.  .As.-;  for  a  tame 
when  :.e  o.-  can  be  reacned,  write  mis  information  in  CB  1,  and  record  3  in 
tne  RELICT  o.lr.:.  or.  tne  call  record.  Call  back  at  the  stated  time. 

Q  -1;  —  Since  it  is  possible  to  be-  speak;! ng  with  someone  in  the  housenold  otner  than 
tne  selected  respondent ,  it  will  be  necessary  to  reread  tne  introduction  once 
tne  selected  respondent  is  or.  the  telephone.  7. is  is  irriediately  followed  by 

ciSKl  Hg  tne  reSjX)n  J'jt .  fjlS,  ner  • 

Q  -lx  —  If  the  respondent  is  not  between  the  ages  of  17  1/2  to  26,  code  9  and  ask  to 
speak  with  t.ne  next  p.-rson  to  be  interviewee . 


I:  the  previously  selected  person  doesr.  t  qualify  to  continue  on  to  t.ne 
q-.~stiorruire,  ret-rn  to  toe  selection  box  to  determine  wno  is  next  to  screen. 
>  ter  tine  t.o*r  n under  of  eligible  respondents  in  the  household  by  excluding  the 
person  w:.:*  didn't  quality.  Tne.n  read  across  to  tne  selection  box  to  find  the 
next  person  to  be  interviewed. 

For  instance,  m  tne  example  mentioned  above,  Frank  might  turn  out  to  be 
ineligible  because  he  responds  "yes"  to  q.  11.  Cross  tnrougn  the  circle  next 
to  Frank  (see  example  below,.  There  are  two  more  eligible  males  in  the  sample. 
Reading  across  f"tr.  2  (number  in  HH) ,  you  see  that  you  are  to  interview  person 
-1.  Circle  person  -1  and  ask  for  Jonn.  Use  a  new  screener  and  start  with 
a.  lj .  If  there  is  no  ot.oer  eligible  respondent  in  the  household,  end  the 
ittene.  and  coc-  11  or.  call  recoru. 


J>.  An _ 

f  r  t-  T.  X- 


1F  NUMddh  IN'  MAdL  SELUCTION  30M 
HH  IS:  i:~uRVIE>  PERSOh  -  : 

1  1 


.ere  is  no  ot.uer  member  of  tne  same  sex  who  is  eligible,  ask  to  speaK  to  a 
•r.  of  trie  opposite  sex:  check  box  to  see  w:ucn  person  to  interview  by 
■a  tne  number  in  t.n-r  iiousenold  and  reading  across  to  tne  number  of  trie 


—  T.ne  proved -d'm  mentioned  above  is  tne  same  for  q.  lm  w.oer.  tne  respondent  turns 
du:  to  be  ineligible.  If  tne re  is  no  otner  eligible  respondent  in  the 
housv.nild,  er.d  tne  interview  ar.u  put  am  II  in  RL5T-T  column  of  call  record. 

—  Do  not  read  t.uis  question.  Check  appropriate  box.  T.ner.  proceed  to  give  the 
interview  to  tne  respondent. 


Tne  screen er  ras  now  been  completed  and  there  is  am  eligible  respondent  on  the 
pnone.  Ar.y  terminations  wr.icn  occur  fror.  nere  on  should  be  treated  as 


unccr.:. -ete  m; 


Lews  (coae 


Tne  two  box-??  a*,  tne  better,  of  tne  last  page  of  the  screener  should  be  filled  m  after 
the  interview  is  completed.  If  tne  screener  resulted  in  a  termination,  tne  lower  box 
should  b.-  filled  on  irrved  lately ,  and  t.ne  upper  box  should  be  left  blare;. 

Placement  of  Use- :  Scrc-c-r.-'-rs 

Screen*-:?  for  completed  interviews  will  be  stapled  face  up  to  t.ne  completed  interview, 
and  tne.n  stapled  to  the  front  of  tne  sample  page  fror.  widen  it  was  obtained. 


Screener.?  for  households  in  which  a  call  back  must  be  made  will  be-  stapled  to  the  back  of 
the  sample  page  fror.  which  they  are  obtained. 

Tejvinatt'd  srr< friers  will  bo  stapled  to  the  buck  of  t.ne  last  page  of  tne  sample  pack  in 
t.ne  s- cto  si-:  I'-nce  as  n  nb-rs  dialed. 


■6- 


13a 


cij-  f  -  - 


ctj.. 


i : : .  GuTT.ai  ir^TRVCTioNs  for  oiestio:c;a:fu_ 

Re~:.  ear:.  question  ex  a:  :I  y  as  i*.  is  wo  rueu.  Never  read  words  which  are  all 
CAi  ITAL-IZrT ,  tnose  ar<r  interviewer  instructions.  Do  not  read  tne  responses  for  any 
questions  tout  end  in  question  narks  (such  as  questions  2  and  3;.  Hie  answers 
snould  be  read  when  the  question  ends  wit::  a  colon  (:)  —  such  as  q.  5b,  8,  and  9c. 
Tne  answers  are  punctuated  for  your  convenience. 

Never  read  "don't  know"  or  "not  applicable"  responses.  "Don't  know"  is  only  to  be 
'used  when  respondent  cannot  answer  tne  question  and  tells  you  t.nat  he/she  does  not 
know.  However,  you  snould  attempt  to  obtain  an  answer  to  a  question  by  repeating 
the  question  and  or  tne  response  alternatives.  For  instance,  if  in  q.  9a,  the 
response  is  "on,  gee,  I  don’t  know,  it's  different  every  wees",  you  should  repeat 
t.n-r  question  ur.d  er. pnasize  tr.at  you  want  tne  number  of  hours  that  the  respondent 
us -all  y  wur.-n~.  Tse  ciscretior.  wit:,  probes.  Do  not  antagonize  tne  respondent  by 
over-.n r oi irg .  "No*.  ay;. liua.il-"  is  not  to  be  nar.eed  or.  tne  questionnaire  by  tne 

int-rview-.-r.  ”N: ■*.  applicable"  applies  to  a  question  t.nat  is  not  relevant  to  a 
respond-.-.".*.. .  A  question  is  not  relevant  if  tne  interviewer  has  an  instruction  to 
ski;  to  a  c-rtair.  question.  For  example,  if  the  respondent  answers  "yes"  to  q.  2, 
t:.-r  ir.t-r.ieier  does  not  as.-,  q.  3.  After  tne  questionnaire  lias  been  completed,  the 
field  editors  will  check  off  all  of  t.ne  "no:  applicable"  responses. 

Hr  sur-  t:.at  s.-n;  patterns  are  followed  exactly .  In  tms  way,  tne  interview  will 
run  a-!:*:'*-:..;.'  anc  sound  sensible  to  tne  respondent. 

If  a  w:rd  m  a  question  is  underlined,  tms  means  t.nat  you  snould  anp.nasize  that 
wore  w. .er.  reading  tne  question. 

When  marking  responses  for  long  senes  of  statements,  sue:,  as  in  q.  28,  be  extremely 
caref  .1  to  put  tne  "x”  or.  tne  appropriate  line.  Here  snould  be  one  and  only  one 
"x"  per  lint.  Wl.en  marking  any  question,  always  -use  "x's"  and  not  cneck  marks. 

Generally,  ir.  questions  sue:,  as  “2:  where  there  are  long  lists  of  statements,  repeat 
tne  answer*  for  every  fift.n  statement  to  be  rated.  For  example,  in  q.  28,  the 
interviewer  would  say  "...  It's  important  for  our  country  to  use  military  force  in 


Ski;  to  a  c-rrtair.  question 
t:.T  mt-m.  leier  does  not  a 


a.  i. 

s  re; 

it  to. 

St 

at  ere 

•*  - 

St 

S.  t  *^T>? 

*  •  t 

is 

to  re pea 

an 

-  rc- 

w\e: 

Or. 

spec 

trie: 

re 

spor.d 

t . 

to 

is  cm 

s*_ , 

.r>"  By  repeating  the  answers  for  every  fifth 


forgotten  t.hs 


example,  ir.  answering  q.  29,  the  respondent  rugr.t  say  "yes."  In 


'Would  t.nat  if-  t.nat  vo. 


fi suing  verv  muen  or  like  it  a  little  bit?" 


When  arrsw-rs  must  be  written  in,  5.::.  as  ir.  q.  11,  next  to  tne  response  "other", 
pleas'1  write  legibly.  Never  pa.  ar.  "x"  next  to  a  category  t.nat  the  respondent  does 
not  spec i  f  i cal  ly  nam-- . 

Throughout  the  questionnaire,  "Guard  Reserve"  is  often  substituted  for  "the  National 
Guard  or  Reserve."  This  phrase  (Guard,  neserve-i  should  be  ream:  "tne  Guard  or 
Reserve . " 


Vn_  may  encounter  a  situate 
categories  '  5—  1 1  mnr.m-  and 

’Tor.  t  r.s , "1^  i >  is 


t : or.  where  rounding  numbers  is  necessary,' .  Suppose  you  have' 
r. ::  "1  year  to  5  years."  The  respondent  answers  "11  and 
s  between  trie  two  categories. 


bh.V _ Alo' AY  3  RJ. 


Ir.  otner  words,  put  an.  answer  tnat  is  between  categories  into  the  "larger"  category. 
In  the  above  example,  the  answer  should  be  marked  as  ”1  year  to  5  years." 

Whenever  you  encounter  a  question  which  contains  a  time  period  (such  as  q.  22a 
"...  2  years";  and.  or  an  important  conditional  statement  (usually  these  start  with 
"if  ...")  such  as  q.  22a.  ("...  if  you  had  to  sign  up  for  two  years";,  be  sure  to 

emphasize  these  p: .rases.  Time  periods  and  conditional  phrases  are  critical  to  the 
respondent's  current  understanding  of  the  questions. 


Q  *: 
»  Q 


iy .  siiriFic  qv22tion2iaif.e  instructions 

Er.pnasize  "completed."  Prle  or.  this  question  in  order  to  detennine  that  the 
sc:. oiling  was  after  High  Sc:.;»ol  and  tnat  the  category  marked  is  correct. 

If  the  responder.:  is  attending  school,  skip  to  q.  4. 

Ask  or.l;.  tr.os-:  respondents  who  said  "no"  in  q.  2.  If  "no"  in  q.  3,  skip  to 


—  Notice  tnat  in  tuts  question  mere  are  two  alternate  wordings  (indicated  by 


Q  ;  *  ^ 

p-.r 

•  ri£rac  "vfr.at 

type  of 

respond- 

- !  .t 

sa  i  ?. 

-  r  r) 

: -**•*  -  • 

Head  ’ 

at  t-rT.  ! 

11 

r>r s i» j r« i £ r. t  said 

"yes"  • 

ans-vri't 

v  ;>? 

at:  d 

nal,  two-year, 

four-ye: 

S  rtl  1  t-~ 

i . 

*z>  —  • 

1:  ne,  s:.e  ar.sw 

'em  "do: 

If  the  respondent  only  says  "college",  probe  to  determine  whether  it  is  or  will 
be  a  two-year  or  four-year  college. 

E  Q  *5a  —  Ask  only  t.nose  respondents  who  are  attending 'planning  to  attend  high  school. 

If  ”ye;",  s.>:ip  to  q.  5a.  If  "no"  or  "don’t  know",  sttip  to  q.  7a. 

Q  *5b  —  Ask  only  t.-.ose  respondents  w.-,o  say  "yes"  to  q.  5a.  After  asking  this  question, 

Sr.  A  y  W4  •  I  wi  • 

*  Q  *Sa  —  This  que:- refers  to  now  many  courses  per  semester ,  not  now  many  "hours." 

If  the  respondent  answers  "15"  (an  unlikely  number  of  courses;,  the  interviewer 
s.oo.ld  proto  "15  courses  or  15  hours0  We  want  toe  number  of  courses  you  are 
ta.--.ing . 1 

Q  -Cu  —  Notice  tnat  m  mis  .quest: -or.,  there  are  two  alternate  wordings  (indicated  by 
slashed  p  .rases  . 

Read  "Are  you  usinj  ..."  to  too.-  who  are  currently  attending  school. 

Read  "Will  you  be-  using  ..."  for  those  who  are  planning  to  attend  school. 

*  Q  ^Ta  --  Ask  of  all  respondents.  If  respondent  says  "yes",  skip  to  q.  6. 

Q  «7b  —  Ask  only  th  >se  nespoh- ients  wh  >  are  not  mployed  ("no"  in  q.  7a;.  Then  skip)  to 

q.  10. 


Q  *S 


Ask  only  of  employed 


ivop.m  ients 


O'  «->  O' 


15a 


—  ’Arete  ir.  tne  r\i  t  r.  jm.-r  a:  per  ween  in  the  space  next  to  tne  question 

respond-.-:.*.  war.-.-.  or  more,  snip  to  q.  10* 


wore  45  hoars  or  less.  If  "no",  skip  to  q.  10 


—  Ask 

or.l; 

t.OOSe 

responu-.- 

r.t-  wn_.  are  loom.og 

for  a 

secona  J ou  • 

*“  - 

_ Ask 

all  ‘ 

er.ploy 

et  respor. 

Clc* .  1 S  • 

■ 

**, 

Q 

—  Or.l\ 

on-: 

of  tu 

e  t '  .re.  s 

laris  be  re^ 

for  t: 

is  question,  depending 

on  how 

respondent 

r>  q  ^  ~  m  T  ^  * 

An  j  I  •  a  --  w 

ie  respondent  said  "yes" 

to  q. 

o 

“  t 

r'o,  . 

X  _ 

stem..  1 

f  tne  respondent  sa 

id  "no' 

to  q.2  and  "yes" 

to  q. 

7a, 

**. 

V'^l.  • .  -i 

• 

d  set .  I 

f  tne  respondent  sa 

id  "no" 

to  u.  2  and  "no" 

to  q. 

7a, 

V .  . 

w.Mrk 

stem.  I 

n  re— t.. r.g  one  ar.swe 

r,  do  r 

ot  read  "Student, 

Ot.ner 

-■•"tft ,  or 

lor. ’ t  kr,  t>o . "  Checu 

*  2  T  '  i 

ese  responses  onl\ 

if  the 

respondent  sav-  t..er..  tne  respondent  aoes  not  'use  any  o:  trie  given 
cater  tries,  write  in  t.n-.  response  under  "Ot.oer." 

As.-,  of  all  respondents,  3-.  "tni.njs" ,  tne  question  simply  means  tilings  in 
general ,  not  any  one  tr.ir.g  specifically. 


r  t  r  st 
doo.  . 


,  ~2  ~  ,  v* *  -A  -  il  -Uto:  .  w-  lAT  S  wd 


w  -  :,aVr  Lfcr*. 
S:.‘  'I  a  Sre 


,  i:  iter, 
order : 


rreu  iter  first.  TVien  read 
ring  of  tne  list  and  read 
iter,  "f"  is  starred,  tne 
-  •  -*■  t  b>  ti ,  i,  d,  e,  j. 


Qr: 


—  Read  tne  st-.-r.  ."Have  y.n  ever"..,  t.nen  read  earn  statement  anu  obtain  an  answer 
It  is  not  netessar"  to  re  a :  tne  stem,  oefore  eac.n  statement. 


or  a  or.  t  ret---  ,  skip 


.As.-:  or.-;  tno*..-  res: t_  wo  said  yes"  to  u.  I'.a.  .tie  '  A,  A  uriaer  q.  i to 
.  tx *  ctr.^.iru., is  tjjI  Ijt  ir^t-rvie^'or  us*r» 


You  m,.-t  real  all  r.--  cat  eg  rte-  under  q.  17-  '.notner,  fatner,  spouse,  etc.) 
before  asnirgr  q.  17..  i>  not  gum.  i>-ck  a.  :  t-ortn  fro.,  q.  17c  arm  q.  17c  for 
eat.  item. 


Q  ; 

Q  *18 

Q 


—  For  eat:,  "ye.."  ir,  17n,  q.  17c  is  as.-i.-d  and  named  appropriately  (1,  2  or  3; 
For  ea-n  '  no'  m  q.  17n,  c.  1  /-  is  not  a.sneu ,  anu  named  (.8;  . 

—  Be  s' ire  to  empnasi.o-  tne  words  "your"  sn: 11s  anu  "your"  interests  in  this 
question. 

—  Ask  of  al  1  re-  .«  i-.-nt-  . 


•  •  • 


r.im  is  stated  "_I_F  you  were  to  consider  ..."  This  will  be 
:;x.  for  sore  respondents.  If  the  respondent  c ernes  back 


never 


.  . .  but  . 
isk  of  al 


■oir.  you  snou 
ousider  ..." 


say  sa  nets  my  line  "Yes,  I  understan; 


.is/,  of  all  respondents. 

Net  ice  tuat  tuts  question  is  another  conditional  statener.t :  "...  If  you  could 

receive  ..."  TV. is  will  be  a  hypothetical  situation  for  some  respondents. 

hypothetical  situation.  We  want  to  know  ho*  likely 
if  tuey  had  to  sign  up  for  only  two  years. 

m  a  5. -is  the  respondent  how  many  days  in  tne  year  someone  partici- 
,.ire;  Guard,  Reserve  activities  uf ter  basic  training  is  completed. 
:et  tu-  uur.ier  of  days,  not  weens  or  norms. 


St  res.-,  t:.-.  word  "..our".  WV  want  tne  respondent's  perception  of  Dourly  wage. 

re  t v.:=  is  ammer  conditional  statement.  Stress  the  word  "if". 

Tuesv  qm-s  ti jUz  ~~  as.-:ed  of  all  respondents  reyardless  of  wnetner  they  are 
e~.;  1  V  'v  :. 


•  i mm  following  q.  25  tne  re  is  ar.  instruction  to  tne  interviewer  to  skip 
t:  q.  17  if  m-r  respondent  is  not  employed.  Yo_  should  loon  bacn  to  page  2  for 
re=.por.s-.  tc  q.  7a  ir.  order  to  make  sure  now  to  procede.  If  tne  respondent 
is  empltyeu.  then  chem  q.  S  to  na.-:e  sure  a  .at  he.  sne  is  not  self-employed.  Be 
caret -1.  lx.  no*,  risk  a,  antagonism.:  tne  respondent  by  asking  inappropriate 
question.-. ,  or  i ,  losing  val  uatle  ir.  for  nation  by  skipping  questions  that  are 
appr.pria  .e. 


Ask.  ml;. 


wm  are  ar, ployed, 

are  asned  of  all 
I:  tne  respondent 


but  not  self-employed 

era 1 oyed  respondents, 
answers  "no"  or  "don 


regardless 
t  Know"  in 


nas  talked  to  more  tnat  one  supervisor,  ask 
ir.  the  most  recent  conversation  tne 


.-  It  an --'jer  conditional  statement : 
stor.  before  earn  level  of  bonus. 


"If  yo-  were  to  receive 


(In  half  of  tne  quest ionnai res ,  this  "bonus"  question  is  asset  here.  In  trie 
ot.ner  half  of  the  questionnaires,  tne  "tuition  assistance"  question  is  asked 
here. ) 


Read  the  answers  ("Strongly  agree,  somewhat  agree,  etc.")  after 
stab-v-nt.  B;-  certain  mat  on-  and  only  one  response  is  marked 
siubner.l.  "Dtl ' s"  s.n  >uli  be  written  in  next  to  tne  appropriate 
arioA  -r  can  b-  obtain*/'!. 


every  fifth 
next  to  each 
row  if  no 


I 


n  r»  JO 


-11 
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t:.~  educa tior  of  the  respondent's  primary  male  guardian  whether  he  be 
01.  rather,  stepfather,  adopted  father,  grandfather ,  etc.  tot's 
is  t: .-t  you  get  information  about  the  male  guardian  who  was  present 
of  t:.e  respondent's  childhood.  II  tne  respondent  answers  "Vocational, 
j  sc  not!"  ,  probe  to  na.-im  sure  that  it  was  after  nigh  school . 

responder. :  answers  "no  one  place"  or  some  combination  of  places,  try  to 
an  answer  by  probing  for  where  he.'sne  lived  most  of  their  first  ten 
"Don't  forget  to  emphasize  "most"  when  you  initially  read  the  question, 
respondent  still  cannot  place  his,' herself  ir.  one  of  tne  categories 
probing  ,  mar.-,  "no  one  place." 


all  respondents . 

T  •  ’'ry^.*' 

or  "don’t  know" 

,  Sr: 

— j- 

to  q.  45  next. 

ir  . .  45a,  cnee-: 

c.  '  ^  r'gu  ' 

olives  w:,o  serv 

ec  i 

*’• 

tne  military. 

-  -  rv  1 lives  se  rve  d 

ir. 

military  ("yes" 

l.h 

4- 

45a; ,  determine 

whether 

r*r  c&rc-er  r. 

ilitary . 

Emphasize  tne 

wor 

d 

"career . " 

a  f>a>  relative 

strvei 

ir:  tne  military 

ir. 

4  • 

45o,  ask  if  she 

was 

serced  in  tne  military  ir.  q.  45o,  ask  if  ne  was  career 


sen.  V->  q.  45  next. 


45c, ,  check  all  of  the 


t  tv.  ei..:vti:>n  of  tne  primary  female  guardian  during  most  of  tne 
=  cMld.nood  wuet.n-r  s:.--  be  tne  biological  mother,  stepmother , 

-Lt.-r,  grandmother ,  etc.  What's  important  is  that  you  get  information 
hv  :uc  >  guard iar.  wir -  was  present  for  ns  of  the  respondent's  childhood, 
respondent  answers  "Vocational , training  school” ,  probe  to  be  sure  that 
after  m.tn  school. 


-s  qus 
only 
ie\t . 


st  ion 
means 


is  pnrasec 
de;  e.n  dents 


'Not  including  ... 


Be  sure  that 


other  than  himself  herself.  If  "none' 


r-.-  - .  >.m  rent  do'-s  h a  v—  depenuents  (one  or  more  ir.  q.  4  m,,  deteimine 
tv  :vso  n u-.-nT  is  tne  major  care-taxer  for  any  cmldrer.  below  tne  age  of 
n.  .1  r,  ,  s-’. t j ■  to  q .  4t-  next. 


major  caretaker  for  children  below  tne  age  of  eighteen 
n-_-  Whether  arc-  of  tne*  cniidren  arc-  iCSs  t.nar.  six 


/.e  "d  .ring  your 
that  the  "n  -v-" 

that  you  b  ml  J  pa  .so  after  p*  thing  tne  f  i  rst  sentence.  Give  tne 
•nt  a  little  tr>-  t- -  think  of  wn  >  tne-  f-  >-.r  friend.-  are. 


high  jso:  joo  1  years." 

cntfcorv  is  after  "six  or  more." 


If  you  are 
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v 


x 


in 

IE- 


I:  are  to  a  nan ,  re  a.;;  "sue"  ir.  the  second  sentence. 

st^-EV.tnr  v-  a  worm. ,  read  "  ir.  tne  second  sentence. 


4s  ir.  a .  cl;.,  read  "sue "  for  nal~  respondents  and  "ne"  for  female  respondents. 
Ir.  tuts  quest  tor.,  any:. mice  "ne’  or  "sue". 


Do  not  read  "other."  If  the  respondent  says  "I'm  not  ar.y  of  those,  I'm 
Hungarian" ,  write  Hmunnan  next  to  tne  "otner"  category. 

After  readme  u.  51',  go  to  respondent  name,  phone,  address,  etc.  Write  in  this 
information  accurately  ana  iejioly .  Don't  forget  to  put  in  your  interviewer 
n  jr.le  r . 


t 


fa 


iv/:.  in  Benavior,  Inc. 


September,  1980 
Job  ^9127 


Pmlad-lpnia,  Pennsylvania  191  o-. 


A  -  4.2 


:C_IST?.22~  S77JY 


YbTSAYb  (PS;  SAMP_i 

•?>  r-.'_ c-tnent  Study  is  attempting  to  determine  the  attitudes  NPS  and  Veteran  men  and 
w: r.  nave  toward  tut  National  Guard  and  Reserves  as  well  as  other  related  I actors.  It 

is  a  tracking  study;  that  is,  it  is  done  eac:.  year  to  see  how  peoples'  attitudes  change 
over  tin-:  .  7us  is  trie  four*.:,  year  in  a  row  that  Associates  and  Valley  Forge  Information 
Servit-r  are  working  together  under  tne  general  auspices  of  the  Department  of  Defense.  We 
ho;>-  that  tnis  year's  efiort  will  be  even  more  successful  tnan  the  previous  year. 


vi  1 1  rc  :rx.  oentenber  through  October.  It  is  collecting  data  from 


D  respa:.. 


H.-  resp'  nun 


art-  grouped  into  two  genera^  samples: 


—  .‘,77  rc-sp  .ndvnts.  TPS,  or  Non-Prior  Service,  means  mat  these  respondents 

nave  never  beer  ir.  military  service.  Hie  Yilixfo  questionnaire  will  be  used 

7:.-  N77  swu le  will  consist  of  1,200  males  and  1,200  females.  Hie  same 
..iu--i:  unnaire  is  used  for  but:,  sexes.  Earn  screener  indicates  which  sex  to 


>r  ii.  a  parti  i uiar  nouse 
v,‘ -  w  ■  are  us-'-::  random! 


u---~r--.  :.  1 1  >-.-r 


e-u  for  but:,  sexes.  Eacu  screener  indicates  which  sex  to 
uiar  housen.'ld.  Hier-  are  12  versions  of  trie  screener, 
randomly,  we  will  a-t- natically  end  up  with  the 
tie..-  and  ferries. 


Vvfuv.:.  .  Vet-'-r-:..-.  nave  b:--n  m  active  sere  ice  aid  are  presently  in 

m.miiv-  status.  Tney  haw  not  yet  been  formally  discharged  from  tne 
mil:  tar  .  7:."  Bid.  q.,--:-ti  ur.nair-  will  be  used  tor  tne  Veterans  sample. 

7..,  ’.Vter.c.i-  sarc  7-  v  .*n<:st--  o:  7  subsanyles:  .Army  males,  Army  females, 
Air  mil*-..,  A. r  hra  Navy  males,  !-avy  females,  aid  Marine 

m.i"  .  7:  iv  :r  k;c.  s  7 mum  he  arc  aut-orvit  ically  filled  uy 

:  r.  tint  mv-rcie..  tro  eat:.  \ eterun  Ja. i  .necoru  Pacriet. 


V: _ 70b  ou-'Wt:  unn.iir.’  i  or  t : 


SiiTiJ  -  *?  t  • 


sample  an  ;  tne  Bhii  questionnaire  for  the  Veterans 
Chi:  Rec  Pa ts  tor  tne  N?i  and  Veterans  samples 
S'.-: e. rat>-  instruction  guides  to  be  used  for  the  two 


.77 JNi’  Foi.  Vi  7 : 7-7 .7  QV hi7 1 07 -AIRE 


I  .  CAR’  R:JCX);i__I  A'  M:7  INS.ri.  i.  lln 

H,-'”.-  are  u:  t  ■  1  -  nv,  -  an  i  adir-ss--"  in  eac:.  Ch.ll  Hire  ird  Packet.  It  is  necessary  to 
obtain  or.--  act:  >r.ly  or,-.-  nu-evoa  fr  r.  ear:  picket.  Tne  telephone  n  rd>er  for  each  name 
ir.  to-  call  r<-  >ri  pah-c-t  will  be  written  on  tne  dotted  line  after  "Oh”  ,  below  the 
ad  ir*--.-  .  I:  a  t*-lep:..»h\-  wa  not  ob  tained,  "NY."  (not  listen,  will  be  written  on 

t "  ( 2*.  ..  Ti*  y  •  .  «  C  t  '  .  i .  -  ~  rirv.  .  t‘  i  l,  >  4'  +  .  -  A  '  R'  w  1  ►  *  *  oh  *  i.<^J  <  • 

n:cv'\-  ar»v  printed  or.  c<  )\:\(^ t>j.i ,  ir>ri;.>rut*>:i  sriouts.  IVo  tire  not  to  oe 

s» -par.it ‘.si  or  tom  apart.  The  n:n--*  in  e-vn  samyl*^  pack  have  been  consecutively  nunbered. 
Ii  a  sno**t  or  a  sr.*  tion  le  ■  jo betamed,  staj them  ban*-;  together. 

Ir.t'-TViewirig  must  Ix-gm  with  tm*  first  nan-  •  which  has  a  telephone  n  mixer.  Hi  is  is  the 

p-roon.  H  ><  ■  oth*-r  kv  am-  in-*;-.;.:-.  Hi--  m*  -  :•  >r  i  i  nan--  cannot  be  called  until  the 
f  i  r  - •  n.:;  i*  i*-  !n*-ipl<-t‘-i:  exh  t  s.- . t > * i .  ! k-  *w: -y.- ,  iv.>  ol  n* -r  na-v may  !».*  ti’ieu  until  each 

nth-  iff  ii'i  -  it  :  .a-  •  1>  ••  *:,  cxna  et'-i.  A  n  -.  x-  i  *  <v*s  :  -ted  w:  u_-n  (1)  tne  call  result  is 
'>K  r  i  r  :  >■  -  r’,  1  — i  i  1  (  s*  **.  (hi.  ;j  ■  s. 1  i  f  >  i*  ■  : « •  ■  <  ,  ( !  \ )  t :  n.-  c*:  1 1  P  ‘S.  *  1 1  is  o  al.vl  w  1 1  n 
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i^r-  i”.  all  f  result  rows  (i.e. ,  the  telephone  ninber  has  been  tried  unsuccessfully 
■  in--  ,  or  ..1-  w: .  a  completed  interview  (coded  20;  is  obtained  fran  that  ninber. 
.•v*-r,  ::  one  of  tne  letter  codes  is  C 6  (Callback)  the  ninoer  should  be  called  until 
potential  respondent  is  screened  and.  or  interviewed.  When  a  completed  interview  is 
line.:  fror.  a  Call  Record  Packet,  the  entire  packet  is  retired  from  the  field. 

eacn  call  mde  to  a  numlw-r,  it  is  necessary  to  record  the  date,  tine  of  day,  your 
rrviewer  identification  ninber,  and  the  final  result  of  the  call  on  the  supplied  Call 


(esult  Codes  are  as  follows: 

live  nin:v-r  —  go  to  new  packet  and  c«jne  back  t>..  this  one  later: 


Cull:** eitner  tor  respon lent  answered ,  was  busy  and  as.-v.-u  y  j_  to  call  back  later 
or  s  »->■  els.-  answer-mi  and  said  trie  respondent  was  not  available  and  asked  you  to 
call  sacs,  later.  1:  this  occurs,  record  tne  date  and  tune  of  day  at  w.nich  you  were 
reuuef  t'd  t'  cal  1  baev.  next  to  CrJ. .  1:  tuts  occurs  again,  record  tne  information 

next  t  CL-  1  •  A  call  one  k  to  tnis  number  :n...-t  :je  made  at  tnv  time  you  were  requested 
V-  ::  •  s  .  J.’TI'IN.'L  To  CA:  1.  Bid.  2"  77 II.  7H_  H  J7:777I  A..  RBGPON:  uM  IS  SCKMuNilo  AND/Or. 

'to-  r  il: :  —  tiv-  Nu  le-r;  sjv  o.  an swered  and  gav-.-  you  anotner ,  temporary  nonber 
wo-  r  to  >  :s  >r  may  be  reacted.  If  t  .is  occurs,  record  tne  ru doer  given  to  you 

ir.  tv.  Phone”  box.  Tne:.  inmediatelv  call  this  nra-r. 


|  I>--a:  n.r..  r  —  mo-  on  to  next  telep:.o:>.  runner  ir.  packet : 


1  -  Nor-..  nu.o-r  ;i  .e.  ,  ope  rat  or  interje.t,  record  mg ,  or  no  saunas  at  ail) 

2  -  Its  -  .nr.--  .*.••*  i  :u.;.*r  ,i.e.,  recording  to  t:.at  eftect; 

L  -  B  v.  , .  rum  r 

o  —  o)  sir  e*s- ;  s one one  c>t.oer  t.ua.*.  t:.e  respondent  answers  anu  retuseu  to 

1 --t  to*,  tar.',  -t  person  u  interviewee. 

6  -  Re:  .sal  by  potential  respondent;  tne  potential  respondent  refuses  to  be  interviewed. 

7  -  Ot.v.-r  tsp-'tfy:  langiug-  barrier,  etc.; 

6  -  Initial  nang 

12  -  Moved :  Pers.. :.  or.  pn  on-  tells  you  respondent  moved 

12  -  Reap  nd -at  not  at  nj.ber  given:  Person  on  phone  has  never  heard  of  respondent 

1-1  -  7er. sc reener,  la  —  Never  in  military 

l.o  -  7 •e*'-.. s  r  -  n-r,  lb  --  Currently  in  military 

M  -  7e!*".. hat'-  ?».•  reen. -r ,  ic  --  Currently  in  paid  drill  status 

17  -  7'-rn.  n-'o  sr-n-r,  Id,  le,  If  —  Ijengtr.  of  tume  in  military 

1"  -  7er-.ir.at'  s  r  *-:.-r,  lg  --  Gu  t  Guard 

IP  -  In  •  in;  7  t-  ir;t"iuu'.u  —  tne  respondent  begins  tne  interview,  but  tnen  refuses  to 
finisn  it.  A  "IR"  i-  re  irl.ni  as  the  Qtll  Result.  However,  in  addition  to 
re.  i  -r  :i:v  tn*-  re  .1 1 ,  m  iieate  next  to  tne  result  tne  n.  fiber  of  the  LAB7  QCMSTION 


o’,  i.  -  • 

"IR"  Is  :v 

■  >r  !•  “i  as  tl 

rv.  >: 

*  *  4c  W.  * 

i'  •  ;  t ,  m 

it 'rate  next 

1 1 .  <  .>  *  ■ 

'V’li  an;i  c 

".role  it. 

In  tne  cat* 

in  L 

i  '  a  ^  1 

the  letter 

of  tne  LAS' 

R1.S7L7  /  ' 

7J9JZ  (3‘e 


Retire  avk'd  frn  field: 
20  _  Gxioli-ted  inteiU'iiu 


■3- 


Separa*.-  ill  Resit  Code  Greets  ive  been  made  for  each  boot:,  for  your  convenience. 

W: dial-*.:  number  resits  in  a  recording  which  gives  you  a  new,  permanent  number,  trie 
^  ongir.i  nun: *-r  snail  iv  crossed  out  arid  trie  new  number  is  to  be  written  under  "Other 
Pnor.e" ;  tuts  number  na;  be  used. 

I:  tor  call  result  is  a  ruder  (i.e. ,  between  1  and  19,,  the  telephone  number  has  been 
ex:. at. -ted  and  the  next  number  nay  be  called.  Rener.ix.-r  to  move  on  only  to  trie  next  name. 
Tv  nun---,  in  trie  Ch.ll  Record  Packet  have  to  bo  called  in  sequential  order  so  as  not  to 
m  bias  tu~  results  of  tie-  studv. 


re  si  t  is  I'd,  you  have  a  completed  interview  ar.c  are  fmisned  with  tins  ill 


Record  Pat .  \i:*v-  or.  to  another 


Record  Packet, 


If  t:.-  cil  resit  is  .  Normal  3-sy;  or  FBV  (Fast  Busy),  try  t:ie  number  again  30 
run  later.  I:  tv-  n umixrr  is  still  busy,  wait  until  the  next  day  and  call  again  at 

anotv-r  tune  (ar.  rour  earlier  or  later  than  the  first  call  coded  3Y j . 

If  t'h-  resit  is  a  N*  —  (Non- working)  or  DIB  (Disconnected,  number  —  re-dial  the  number  a 
second  tan-  to  be  set-  you  hod  attempted  the  correct  telephone  number. 


I:  tne  cal 1  resit  is  NA,  t:.e  nuiv-r  must  lie  called  buck  or.  another  day  at  another  tine. 
If  tv  rv„  re  si  t  is  NA,  tne  niter  must  be  called  bacs  on  tne  weekend  at  another  tine , 
Friday  n:.::.t  v  Sunday  nignt .  I:  tne  call  resit  is  NA  and  you  were  already  calling  on 
the  wv-ke.nd,  y.a  d.  not  nave  to  wait  until  tne  following  weekend  to  call  back,  ill  back 
on  another  da;,  at  another  tits  .  The  tire-  snoid  Lx-  at  least  one  hour  later  or  earlier 
t nun  t : _pr •  'Vi  j us  lu 1 1 .  However,  wt.er,  the  resit  is  NA,  tne  number  .mas  not  yet  been 
exhaust--.;  s.  do  n.t  n:>v*.  on  t  tne  next  mrter. 


Insteu  :,  w  >rk  on  arp'tner  ill  Record  Packet  and  return  to  tr.is  one  the  next  day.  If 
aft-r  f  ’ _r  ;alls  yw  iave  not  reach-:  anyone  at  a  given  number ,  yo-  may  consider  it 


not  reach-:  anvor.e  a: 


on  to  the  next  n xvorr 


tar.o.-t  p-rso:. ' s  telephone  nun;>  r  or.  the  line  at  tne  to,,  ot  tne  page 


>:  action 


.  s.ry- one  answers  the  telephone,  read  tne  introduction.  BL  PhE.4S.ANi, 
is  a  greater  chance  of  screening  the  .household  and  obtaining  a 
l  et'-.:  interview  it  you  are  perceiv— u  as  pieasan,.  anu  friendii  . 


hi:...- 


C  *  a  '  i. i.  t,  S.S  b  • 


If  res:>  >h  lent  'a  move:,  att-iv.t  to  get  a  new  telephone  number.  If  no  new  number,  end 
fv  int*-:-.-iew ,  cod  re  t  If  you  get  a  new  number,  write  it  ir.  or,  the  call  record 

in  "Ot :.-r  Phor..,-"  :> >.\  an:  uial  it. 

If  tv-  p-r  son  on  the  pH- ;.a.-  never  heard  of  the  target  p.-rson  (i.e.,  respondent  not  at 
this  t'-D-ph one  niimlx-r) ,  end  the  interview ,  code  13. 

i  If  the  p-rson  you  are  spunking  with  ivl  is<-s  to  let  you  spvu;  with  the  target  person, 
fu-nly  ;t:i  1  {xolit.-ly  read  the  st  von  i  request .  This  is  a  wry  imp  .riant  step  since  last 
year  :  unv  of  the  n-f usals  were  made  by  p  r.'-oi;.-  ..»th<,-r  than  the  target  respondent •  If  the 
p-ra >n  still  hangs  up  or  ref  ,.;e>,  p  ;*  a  f>  in  tne  R: » >V! .T  col  i  .r.  on  toe  ill  Record. 
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If  tne  target  person  is  not  hone  at  the  tine,  try 
c&llbac.-r .  If  you  can't  make  ar.  appointment ,  call 

continue  the  siiruLA?.  cal:3o:  prucejure  until  thl 


to  nake  an  appointment  tine  for  a 
back  the  next  day  at  a  different  tine. 
POTENTIAL  RESPONDENT  IS  SCREENED  AND/OH 


As  sr v>:.  as  the  target  person  is  or;  toe  phone,  record  "time  started"  at  the  top  of  the 
screener. 

Q  -la  —  If  the  person  says  he, 'she  has  never  been  in  tne  military  service,  terminate  the 
interview.  Pat  a  14  in  tne  RESULT  column  on  toe  call  record.  (For  a  listing 
of  all  call  record  result  codes,  refer  to  "CALL  RECORD  PACKET  INSTRUCTIONS.") 


^  r" 
*•< 


Q 


Q  -Id 


O  —  -  -- 

^  --.V 


—  If  toe  pr-rsoo 


is  now  on  active  duty,  terminate  toe  interview, 
column  of  toe  call  record. 


Put  a  15  in  the 


is  a  member  of  toe  Ac 
interview.  Put  a  16 


ive  Reser.es  Ln  paid  drill  status, 
n  toe  RLSUL7  column  of  toe  call  record. 


—  I:  toe  p;-rs:>n  nts  beer.  io  toe  military  for  eitoer  less  toaii  two  years  or  for 
five  years  or  .more,  terminate  toe  interview.  Put  a  17  in  tne  RESULT  column  of 
toe  call  record. 


—  I:  toe  respondent  entered  toe  military  service  eitoer  "oeiore  November  1974”  Qr 
"Novel  rb-r  11*7*.  or  lat^r ",  ter  ci  hate  toe  interview,  put  a  17  in  the  RESULT 
col  1  r.  of  t:m  call  record. 


r\  s' 


If  toe  respondent  entered  toe  military 
be  sure  to  put  bo to  an  "x"  next  to  toe 


between  November  197s  and  October  1978, 
appropraite  month  and  an  "x"  next  to  tne 


•r.deot  was  released  frur.  military  service  before  November  1976, 

.e  interview.  Put  a  17  in  toe  RESULT  column  of  the  call  record. 


Q 


Q  -I'. 


res;  -on dent  trial  1  f tes 

*T  Tit*  SI.*r  SrJ]’PV‘irC  ir'i. 

ie*  ariii  ar*  18  m 


to  l<-  interviewed ,  determine  the  branch  of 
If  toe  respondent  served  in  the  Coast  Guard 
tne  RESULT  column  of  to e  call  record. 


military 
,  end  the 


—  22  not  read  tots  question.  Coeck  appropriate  box.  Ther.  proceed  to  give  the 
interview  to  tne  respondent. 

To---  screener  has  .now  been  completed  and  toe  target  respondent  is  eligible  and 
on  toe  poone.  Any  terminations  which  occur  from  here  on  should  be  treated  as 
in 'am:  lete  interviews  (code  19; . 


Toe  two  Iroxes  a:  toe  butter,  of 
too  interview  is  completed.  If 
should  :x  f i  1 1  e* ;  io  irio-iiarolv 


toe  last  page  of  the  screener  should  be  filled  in  after 
to--  screener  resulted  in  a  termination,  the  lower  box 
,  and  toe  upp.-r  box  should  be  left  b_ .  ut. 


Plac-ner.t  _of  Used  Screens  rs 

Sen  -oners  for  cunpi etod  interviews  will  be  stapled  face  down  to  tire  completed  interview, 
an  i  men  stapled  Ur  too  f  r  »nt  of  the  sample  page  from  which  it  was  obtained. 
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Screeners  for  nouseri.ol.1s  in  which  a  call  back,  most  be  made  will  be  stapled  to  the  back  of 
the  sarnie  par-  fror.  which  they  are  obtained. 

Terra  rated  screeners  wall  be  stapled  to  tne  back  of  tne  last  page  of  trie  sample  pack  in 
the  "same  sequence  as  r  umbers  dialed. 


ii: 


G  FI  .THAI,  INSTRUCTIONS  FOR  Q'.TISTIOTCAIRL 


Read  each  question  exactly  as  it  is  worded.  Never  read  words  which  are  all 
CAPITALIZE!!;  those  are  interviewer  instructions.  Do  not  read  the  responses  for  any 
questions  that  end  in  question  marks  (sue:,  as  questions  2  and  3;.  The  answers 

a  colon  (:)  —  suc.u  els  q.  5b,  8,  and  9c. 


should  be  rear  when  the  Question  enas  wi 


Tne  ans. 
Never 


are 


actuated  for  vour  convenience. 


response^.  "Don't  Know"  is  only  to  be 
tion  and  tells  you  tnat  he/she  does  not 

know.  Mo'weve-r ,  yo-  sn  >u;.:  atter.pt  to  on tain  an  answer  to  a  question  by  repeating 


w  .  i*T  wo  -I 

rt?s*x>n  St 


real  "dor.' 

t  Know  or  *  not  api  ^.icao. 

.'..er.  respon 

drrnt  cannot  answer  t.nt*  cp 

Howev-.-r, 

vo-  sh  >ul.:  atter.pt  to  ob 

i- - :  i  or  and 

or  the  respmse  alterna' 

:s-.-  is  "on, 

I  dor. ’ t  Know  ,  it  s 

or.  an 

ori;  .ii'  i .  ’j-  t  ’  i  a  t  y  ou  war  *  t 

wnuv. - . 

Tse  d is. :vt ur.  wit:,  proo- 

the  number  of  hours  tnat  tire  respondent 
: .  Do  not  tgonize  hue  respondent  by 
be-  narKed  on  tne  questionnaire  by  tne 


oven-pro.. ng.  -o.  an ^  **cur*--  i.-  no. 

interview--:'.  "Not  ap:  1  : cable"  applies  to  a  question  that  is  not  relevant  to  a 
respondent .  A  quest .  on  a  n  t  relevant  if  tne  interviewer  lias  an  instruction  to 
skip  to  a  certain  qa-sti  For  example,  if  tne  respondent  answers  "yes"  to  q.  2, 
the  interviewer  doe-  not  as.-,  j.  3.  .After  tne  questionnaire  has  been  completed,  trie 

responses. 


B*  KC-: 
run  sri  » 


.b'.  ^ 

.i’i 


Pu  .  wt; 


1  11  .M-r  exactly.  In  tr.is  way,  hie  interview  will 
•  t  t : -  re -sp*  Xider.t. 


If 
w . 


a  won  ir. 


mean  s 


.t  you  should  snpnasise  tnat 


:u  -  : .  .)• 


6. 


Kner.  m 
car-:  .1 
"x"  p-r 


x  or. 


cony  s-.-r 

-  .  iV*  Vi 


.V  . .  iv.  r>  a  •  Wpj.  d-  •  j  ft  i  i  Ji  i  i  fr  l-w- 


sue:,  as  ir.  q.  29,  be  extremely 
line.  Tne  re  snould  be  one  and  only  one 
•il wavs  us*.-  "x's"  anc  not  cheCK  mark*. 


statement 

»  » 


o*'jrv -:a.  .y  ,  ir  >u— 't  :  or,-  sue:,  as  -  J.*  w  .■ 
the  answ 
inter  vis¬ 
its  re  la 

stab-m-nt ,  srsw-.s.  a .tree,  etc... 
stab-men*. ,  t:o-  response  ,  would  :>. 


ir  :u--t : on-  so 
for-  every  fift 
w  >  rid  say  "... 

, wt  t ' .  c> 


O’-.*  "*  -> 


:g  lists  of  statements,  repeat 


-o  be  rates 


For  example,  in  q.  29,  tne 


It's  important  for  our  country  to  use  military  force  in 


er  countries  ...,  would  you  strongly  agree  witn  that 

?"  By  repeating  tne  answers  for  every  fifth 
read  again  for  q.  29g .  However,  although  tne  rule 


is  to  rop-..l  tne  answers  at  least  every  five  items,  you  snould  always  repeat  the 


-rs  Whenever 


respondent  has  forgotten  them. 


Or.  specified  question.-.-,  it  will  be  necessary  to  probe  for  an  answer  from  the 
respondent.  For  example,  in  answering  q.  30,  the  respondent  night  say  "yes."  In 
this  case,  the  interviewer  should  probe  for  the  appropriate  response  by  saying 
"Would  that  be  that  you  like  fishing  very  much  or  like  it  a  little  bit?" 

Wh--*n  answers  must  be  written  in,  such  as  in  q.  11,  next  to  the  response  "other", 
please  write  legibly.  Never  put  an  "x"  next  to  a  category  tnat  the  rusp indent  does 
ri<  >t  s; x  ■  i  f  i cal  ly  nan* - . 
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Ihroughou:  the  questionnaire,  "Guard/ Reserve"  is  often  substituted  for  "the  National 
Guard  or  Reserve."  Ibis  phrase  (Guard /Reserve)  should  be  read:  "the  Guard  or 
Rese.ve." 

You  nay  encounter  a  situation  where  rounding  nunbers  is  necessary.  Suppose  you  have 
categories  "5-11  months  and  "1  year  to  5  years."  Hie  respondent  answers  "11  and 
one-half  months.”  This  is  between  the  two  categories. 

YOG  SHOULD  ALWAYS  ROilO  "UP." 

In  other  words,  put  an  answer  taat  is  between  categories  into  the  "larger"  category. 
In  the  above  example,  the  answer  should  be  marked  as  "1  year  to  5  years." 

Whenever  you  encounter  a  question  which  contains  a  time  period  (such  as  q.  25a 
"...  2  years" ;  and/or  an  Important  conditional  statement  (usually  these  start  with 
"if  . ..")  such  as  q.  25a.  ("...  if  you  had  to  sign  up  for  two  years";,  be  sure  to 

emprusice  tnese  phrases.  Time  periods  and  conditional  phrases  are  critical  to  trie 
respondent ’ s  correct  understanding  of  the  questions. 


IY.  SPECIFIC  QUESTIONNAIRE  INSTRUCTIONS 


I:  t.v.  i 
to  ro un: 


person  does  no:  give  t.neir  age  as  a  whole  number  (e.g.,  24  1/2;  be  sure 
d  to  the  next  highest  year  (in  this  example,  25). 


—  2np.uu.~ize  "completed."  Probe  on  this  question  in  order  to  determine  that  the 
sc.uooling  was  af ter  High  School  and  tout  the  category  married  is  correct. 

— :If  the  respondent  is  attending  scroti ,  skip  to  q.  4. 


Q 

r5 

—  '.Ask  on!;. 

'  tnose 

re  spin 

Q  •  i  <x» 

Q 

~4 

—  No ti-6*  T 

:hat  in 

t.nis  q' 

:s  lashed 

phrase 

s; .  Re; 

respo.nde 

*nt  Stiio  "yes' 

la  t  tend" 

if  the 

respon 

a.  ns  r’i 

vocational,  t 

Ski:.'  tO 

q.  5a. 

I:  he 

If  tne  r 

■espmd 

t-nt  orl; 

be  a  tw: 

—ve^r 

or  four- 

Q 

-5a 

--  Ask  only 

trios 

resp>n 

If  "yes" 

,  skip 

to  q.  i 

Q 

*5L 

—  Ask  only 

those 

resp.>n. 

that  in  t.ms  question  tner-  are  tw-_i  alternate  wordings  (indicated  by 


Skip  to  CJ . 

—  This  question  refers  to  hov.  many  course's  per  semester,  not  how  many  "hours." 

If  the  respondent  answers  "15"  (an  unlikely  n under  of  courses),  the  interviewer 
should  probe  "15  courses  or  15  hours?  We  want  the  numb  r  of  courses  you  are 
tak i ng . " 


Q  -C:.  —  Notice  that  in  this  question,  there  are  two  alternate  wordings  (indicated  by 

slashes  p- .rases.  . 

Read  ".ire  you  using  ..."  to  those  who  are  currently  attending  school . 

Read  "Will  you  be  using  ..."  lor  those  who  are  planning  to  attend  school. 

Q  -7a  —  Ask  of  all  respondents.  If  respondent  says  "yes",  skip  to  q.  8. 

Q  -7c  —  Ask  only  thos--  respondents  who  are  not  enployed  ("no"  in  q.  7a;.  Then  skip  to 

q.  10. 

Q  -8  —  Ask.  only  of  enployed  respondents. 

Q  -fa  —  Writ-  in  tne  exact  number  of  hours  per  week  in:  the  space  next  to  the  question. 

If  t:.-r  respondent  works  4f*  hours  or  more,  ski:.'  to  q.  10. 

Q  *9u  —  Ask.  only  those  respondents  wh.-  work  48  hours  or  less.  If  "no",  skip  to  q.  10 

next . 

Q  -0c  —  As.-:  only  those  respondents  who  are  looking  for  a  second  jot. 

Q  -l'"'  —  Ask.  all  er:  i  eye.:  respondents. 

Q  “ii  —  Or.Iy  on-  of  tne  t:.roe  stams  snould  be  read  for  this  question,  depending  on  how 
t:.e  respondent  answered  q.  2  and  7a.  If  tne  respondent  said  "yes"  to  q.  2, 
re-id  t.v-  first  stem.  If  toe  respondent  said  "no"  to  q.2  and  "yes"  to  q.  7a, 
r-ai  t:.e  s-'-  'm.i  stem.  If  the  respondent  said  "no"  to  q.  2  and  "no"  to  q.  7a, 
r-a.i  f.e  third  stem.  In  reading  tne  answer,  do  not  read  "Student,  Other,  On 
welfare,  Housewife,  or  Don't  know."  Gieck  off  these  responses  only  if  tne 
respondent  .say.-  t..sr..  If  tne  respondent  does  not  us-  ar.y  of  tne  given 
categene-,  writ-  in  the  response  under  "Other." 

Q  -12  —  Ask.  of  all  respondents.  By  "things"  ,  tne  question  simply  means  tilings  in 

general,  not  any  one  thing  specifically. 

Q  -13  —  .Ask.  of  all  respondents. 


Q  -14 
thru 
Q  -14 


a  —  .Always  ass.  . :  •  14a,  b,  anu  c  firs.. 

•  For  stut-nent-  14. i  through  14i ,  always  ask  tne  starred  item  first.  Then  read 
down  the  list  f>  f.e  end  (i,>.  Return  to  tne  beginning  of  tne  list  and  read 
down  until  all  nave  beer.  asked.  For  instance,  if  iter,  "f"  is  starred ,  tne 
intervic-wx-r  sho  ;l.i  ask  tv-  statements  in  this  order:  f,  g,  a ,  i,  a,  e,  j. 
Notice  that  statem-r.t  '  is  alwavs  asked  last. 


Q  -In  —  Ask  of  all  re- pond- -r.ts. 

Q  —  Stress  "Since  you  w-mv  separate 


Q  *17  - 


Q  *18; 
taru 
Q  -18' 


—  Name  appropriate  service  frur.  q.  lg  on  the  scroenor  (e.g. ,  Army,  Navy,  Air 
Forced ,  Marines  or  Coast  Guard,. 

—  (For  your  owi.  inf-  >rmatior. ,  MU’  mean-  Military  Occupational  Specialty.  AF'SC 
means  Air  F >r  -e  Sp"  malty  G»’.r-.; 


r 

.  0 
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Q  -IPa  —  "Pay  grade"  is  the  salary  level  reached  at  the  time  of  separation  frcn  active 
d-ty . 

Q  -1 Pa  —  "Promotion  polities"  determine  tne  procedures  in  which  military  personnel  are 
promoted. 

Q  -2j_  —  If  "no"  or  "not  sure" ,  skip  to  q.  21  next. 

Q  “20:.  —  Emphasize  the  word  "first." 

Q  *2jc  —  Refers  to  general  value  of  any  or  all  such  discussions. 

Q  “21  —  Emphasize  "civilian  life." 

Q  -21  —  Em  a.-,  ize  "since  you  left  the  semi  ice . "  Read  statements  a  through  f. 

Q  -21:  —  Emp:..iSize  "since  you  left  tne  service." 

Q  efil  —  3e  sur-  to  gnpuasize  the  words  "your"  skills  and  "your"  interests  in  this 
question. 

Q  *25a  —  Not i te  taut  this  question  is  stated  "IF  you  were  to  consider  ..."  Tnis  will  be 

a  nypctnet :  cal  situation  for  sane  respondents.  If  the  respondent  cones  back 

wit.  "I'd  never ,  never  join"  you  should  say  something  like  "Yes,  I  understand 
...  b  — .  *  r  y  o —  w*. . :  e  co.  ..v .  d— .  ... 

Q  -25b  —  7.i«  question-  ask-  tn-  respondent  how  many  days  in  tne  year  someone  partici- 


^  r  yOw 

CO.  a.  CluT  • 

-s  1 1  or:- 

uVf'  rl.' 

tn-  responder." 

.  requi 

TV 

■card  Reserve  a. 

tc  ge  l 

t .Iitr 

number  of  days 

Q  -25c  —  A'  in  q.  25:  ,  tnis  is  a  hyp. metical  situation.  We  want  to  know  how  likely 
t.ney  would  be  to  enlist  jig  t.uey  could  complete  drill  one  evening  a  week. 

Q  -26  —  7ne.se  questions  are  asked  of  all  respondents  regardless  of  whether  they  are 

employed . 

Notice  t.uat  following  q.  26  tnere  is  an  instruction  to  the  interviewer  to  skip 
to  q.  2k  if  tne  respondent  is  not  employed.  You  should  look  back  to  page  2  for 
tne  respond-  To  q.  7a  in  order  to  rake  sure  how  to  procede.  If  the  respondent 
is  employee,  then  check  q.  8  to  make  sure  tiiat  he/she  is  not  self-employed.  Be 
careful.  Du  net  risk  a)  antagonizing  tne  respondent  by  asking  inappropriate 
questions,  or  by  losing  valuable  information  by  skipping  questions  that  are 
appropriate. 

Q  -27-  —  Ask  only  those  respondents  who  are  employed,  but  not  self-employed. 


Q  *27p 
thru 
Q  -27c 

I  Q  *27d 


—  Notice  tnat  these  questions  are  asked  of  all  gnployed  respondents,  regardless 
of  their  answer  in  q.  27a.  If  the  respondent  answers  "no"  or  "don't  know"  in 
q.  27c,  skip  to  q.  2b. 

—If  the  respondent  says  tnat  he/ she  has  talked  to  more  tiian  one  supervisor,  ask 
for  the  feelings  of  the  sup.-rvisor  in  the  most  recent  conversation  the 
respondent  had. 


I 
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O  S’1 

*H  - 


—  No’ ice  taut  this  is  another  conditional  statement:  "If  you  were  to  receive 
..."  Rea::  tne  star,  before  eacr  level  of  bonus. 


(In  naif  of  t.ne  questionnaires ,  tnis  "bonus"  question  is  asked  here.  In  the 
otner  half  of  the  questionnaires,  the  "tuition  assistance"  question  is  asked 
here . ) 

Q  -2V  —  Read  the  answers  ("Strongly  agree,  seme w: .at  agree,  etc.")  after  every  fifth 

statement.  Re  certain  that  one  and  only  one  response  is  marked  next  to  each 
statement.  "DK's"  s.nouid  be  written  in  next  to  the  appropriate  row  if  no 
answer  car.  be  obtained. 


Q  —31  ’  —  In  reading  this  question,  do  not  pause  after  tne  question  mark  in  the  first 

sentence .  Rea:  tne  answers  ("Like  very  rnuen,  like  a  little,  etc.")  after  the 
first  few  statements  until  tne  respondent  becomes  familiar  with  then.  Re 
certain  mm  one  and  only  one  response  is  marxed  next  to  each  statement. 

Q  -31  —  Lmp:.a.-uu'.  tuat  the  question  reiers  to  the  next  six  nor.t:.s. 

Q  -32  —  Lmp-'.asi /Jr  that  th»-  comparison  is  between  the  National  Guard  or  Reserves  VS. 
son*,  otner  part-time  jot  or  activity. 


Q  -33 


—  Enpnasim-  "you  personally"  as  you  read  tnese  questions. 

—  Er.r.:.asiue  to  at  tort  -is:,  earn  as  you  reau  t.nese  questions. 

—  Notice  mix  is  anot.ner  conditional  statement :  "Lf  you  were  to  join  ..." 

—  Refers  tt  a  d:a:t  re*:uiremer.t  for  bom  men  and  women  in  addition  to  participa¬ 
tion  in.  a  mandatory  national  service. 


Q  -37  —  If  tne  res:>uni-n:  says  "neither",  reread  me  response  categories.  Try  to  get 

m-_-  r-ipo:. c.e:. t  to  cnoos:  tne  answer  closest  to  wat  .ne,  sne  minus. 

Q  -38-  —  Notice  mm  is  anot.ner  conditional  statement:  "If  you  were  to  receive  ..." 
Her*- a::  tn>-  star.  for  earn  level  of  tuition  assistance. 

(Ir.  rial:  of  tne  questionnaires,  this  question  occurs  here.  In  tne  other  half 
of  tne  questionnaires,  tne  "bonus"  question  occurs  here.) 

q  #3£:: .  —  Nome-  torn  is  anot.ner  conditional  statement :  "If  you  could  become  eligible 
fur  Kim  .a  loan  ..."  Reread  the  stem  for  eacr.  level  of  loan. 


Q  igrg  __ 
thru 
Q  “33 1 

Q  -  TO  — 

Q  *ila  - 

Q  -31:  — 
Q  -"  T.  c  -- 


As-:  i>f  all  resp.mier.m .  We  want  tne  respondent ' s  opinion. 


Solf-exylu.m  m  . 

If  the  rvsp >n  ie.nt  is  single,  widowed  or  divorced ,  skip  to  q.  41c. 
sepa r a ted,  ski p  to  q .  42. 

Ask  only  those  region  dents  who  am-  married. 

Ask  only  tho.**  i  i-*nts  who  am-  single,  widowed,  or  divorced. 


If 
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Tns  quests refers  to  the  respondent .  If  the  respondent  says  his/her  parents 
owr.  the  none,  "no"  should  be  narked. 


Refers  to  tne  education  of  tne  respondent's  primary  male  guardian  whether  he  be 
ine  biological  father,  stepfather,  adopted  father,  grandfather,  etc.  What's 
important  is  that  you  get  information  about  the  male  guardian  who  was  present 
for  most  of  the  respondent's  childhood.  If  the  respondent  answers  "Vocational/ 
training  sciiool",  probe  to  make  sure  that  it  was  after  high  school. 

If  the  respondent  answers  "no  one  place"  or  some  combination  of  places,  try  to 
obtain  an  answer  by  probing  for  where  he/she  lived  most  of  their  first  ten 
years.  Don't  forget  to  emphasize  "most”  when  you  initially  read  the  question. 
If  tne  respondent  still  cannot  place  his/herself  in  one  of  the  categories 
(after  probing  ,  mark  "no  one  place." 


respondents . 


"no"  or  "don't  know",  skip  to  q.  46  next. 


Q  =45; 


"yes"  in  q.  45a,  checv.  all  relatives  who  served  in  the  military 


If  close  relatives  served  in  tne  military  ("yes"  in  q.  45a),  determine  whether 
any  o;  tour,  were  career  military.  Emphasize  tne  word  "career." 


it  on.v  a  f enure  re. 


rveu  in  tne  military  in  q.  45b,  ask  if  sne  was 


on . v  a  r 


;le  relative  served  ir.  tne  military  in  q.  45b,  ask  if  ne  was  career 


It  n  '  re 


■ue  r  ru*: 


iry,  Srtip  to  q.  45  next. 


Q  -45. 


—  If  any  close  relative!  were  career  military  ("yes"  in  q.  45c, ,  check  all  of  the 


Q  —  Refers  to  tne  education  of  tne  primary  female  guardian  during  most  of  the 

respondent's  child.oood  whe trier  she  be  the  biological  mother,  stepmother, 
adapted  miner,  grandmot.uer ,  etc.  Wnat's  important  is  tnat  you  get  information 
about  the  female  guardian  wn  was  present  for  most  of  the  respondent ' s  childhood. 
If  the  respondent  answers  "Vocational /training  school" ,  probe  to  be  sure  that 
it  was  af ter  high  scnool . 

Q  -47u  —  Notice  that  this  question  is  pr.ra.sod  "Not  including  yourself  ..."  Be  sure  that 
to  resp ->n  ient  only  means  dep*.-:iue-nts  otnc-r  than  himself, 'nersell .  If  "none", 
skip  to  q.  4h  n*-\t. 

q  ~.;7:  —  If  tv  rvsp  m  :*.-r.t  dries  riave  dependents  (one  or  more  in  q.  47aj,  determine 

wv'tr.vr  tr.e  ivsp  .ndeut  is  tne  major  caretaker  for  any  children  below  the  age  of 
ei gotten.  If  "nj",  skip  to  q.  45  next. 

Q  “17c  —  If  t.ne  ivspjn.ient  is  the  major  caretaker  for  children  below  the  age  of  eighteen 
("yes"  in  q.  47b; , "determine  whether  any  of  the  cnildren  are  less  than  six 
v rears  old. 


—  Fhp* '..resize  "during  vour  high.  school  years." 


Q 


oTb-c.  that  the  "lory  "  cat  >  g-  >ry  i 


n  -r  six  i ) r  m>re 
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Q  *50  —  Notice  tnat  you  should  pause  after  reading  the  first  sentence.  Give  the 

respondent  a  little  tune  to  think  of  who  those  four  friends  are. 

Q  *51-  —  Snp.nasize  "those  people  closest  to  you." 

Q  *51u  —  If  you  are  speaking  to  a  nan,  read  "she"  in  the  second  sentence.  If  you  are 
speaking  to  a  wcnar. ,  read  "he"  in  the  second  sentence. 

Q  *51 c  —  ,4s  in  q.  51b,  read  "she"  for  nale  respondents  and  "he"  for  female  respondents. 
In  this  question,  emphasize  "ne"  or  "she". 

Q  *52-  —  If  "no",  skip  to  q.  55. 

Q  *52i  —  If  "no",  skip  to  q.  55. 

Q  *52 :•  —  Ask  only  of  respondents  who  answered  "yes"  to  q.  52a  and  q.  52b. 

Q  *52d  —  .Ask  of  all  respondents  who  were  asked  q.  52c,  regardless  of  their  response. 

Probe  to  get  a  specific  answer.  If  they  say  "It  just  didn't  seer,  right",  ask 
"Why  didn't  it  seer,  right?"  Be  sure  to  write  down  exactly  what  they  say. 

Q  -55  —  Do  not  read  "otter."  If  the  respondent  says  "I’m  not  any  of  those,  I’m 

Hungarian" ,  write  Hungarian  next  to  tne  "other"  category. 

After  reading  q.  55,  go  to  respondent  name,  phone,  address,  etc.  Write  in  this 
information  accurately  and  legibly.  Don’t  forget  to  put  in  your  interviewer 
n  Tiber . 


I 


G 


A_  --4.3 

DCO  IV  TRACKING  STUDY 
Field  Procedures 
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Or.e  Call  Record  Packer  will  be  provided  for  each  interview 
tc  be  made.  For  Sar.ples  A  and  B,  a  Cali  Record  Packet 
consists  of  the  target  telephone  nur.ber  plus  1U  backups. 
For  Satr.ple  C,  a  Cali  Record  Packet  consists  of  the  target 
terser. 's  rare  and  address  plus  the  nar.es  and  addresses  of 
the  backuos.  One,  and  only  or.e,  interview  should  be 
ccmrleted  from  each  Call  Record  Packet. 


I 


i  0 


The  serve"  design,  recuires  that  an.  original  call  and  three 
callback;  be  race  tc  a  nur.ber.  For  all  three  sar.ples, 
interviewing  rust  begin,  with  the  first  telephone  nur.ber 
or  r.et.r  and  flow  sequentially  to  the  last  telephone  number 
cr  n.ar.i  c:  the  Call  Record  Packet.  Interviewers  CANNOT  pro¬ 
ceed  tc  the  next  number  or  name  until  all  three  callbacks  are 


esen.t  violations  of 


Any  deviations  from  this 
the  sampling  rules. 


3.  If  the  respondent  cannot  be  reached  or  cannot  be  inter¬ 
viewed  on  the  first  call,  interviewers  should  attempt  to 
determine  the  best  time  to  find  the  respondent  at  home 
and  to  make  the  callbacks  then.  In  cases  where  the  best 
time  tc  make  the  callback  cannot  be  determined,  callbacks 
will  be  made  on  the  next  day  of  the  week  and  an  hour  earlier 
or  later  than  the  original  call.  For  example,  if  a  respondent 
cannot  be  reached  or.  Tuesday  evening  at  6:00,  the  next  call 
should  be  made  on  Wednesday  at  a  later  time  --  7,  8  or  9 
o'clock.  If  the  respondent  is  still  not  reached  the  next 
callback  should  be  made  on  the  weekend  (i.e.  Friday  evening  - 
Sunday  evening)  when  the  likelihood  of  finding  him/her  at 
home  will  be  enhanced. 


> 


'  f’7 
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If  the  telephone  nur.be r  dialed  is  busy,  the  interviewer 
should  wait  thirty  r.inutes  and  call  again.  If  the  number 
is  still  busv  the  regular  callback  procedures  outlined 
above  should  be  followed. 

There  are  three  sar.oles:  Sample  A  --  Non-prior  Service 
Males,  Sam.tle  5  --  Nor.-prior  Service  Females,  and  Sample 
C  --  Veterans.  Within  Sample  C,  there  are  sever,  subgroups. 


Each  Call  Record  Packet  contains  a  Block  Number.  The 
Block  Number  identifies  the  particular  Call  Record  Packet. 
The  same  Call  Record  Packets  will  be  used  for  Samples  A 
and  B.  However,  different  Call  Record  P-  :kets  will  be  used 
for  thi  seven  sub  trouts  of  Sam.tle  C. 


The  Block  Numbers  (ranging  from.  0001  to  2400)  for  the  NPS 
S  am.  t  -  e  s  rr  estate  tr.at  the'.’  are  C  a  ~  -  Kecord  P  a  c  k.  e  t  s  fer 
Sam.tle-,  A  and  B. 


A  .  L  D  -  - 


for  Sammies  C  will  be  followed  bv  a  two- 


it  ctd'.  indicating  tc  which  cf  the  seven  subgroups  the 
Call  Retard  Packets  belongs.  These  two-digit  service  code 
numbers  range  from  01  tc  07.  The  range  of  Block  Numbers  by 
s  e  rv i c e  cot,  are  as  t  o -  1 c ws : 


Service 

Cede 


Num.be 

r_ ( SRV : 

1  N 

,  ,~v 
u; . ;  D 1 

Cl 

--  001 

t  c 

482 

o: 

1 

1 

o 

o 

to 

473 

;i  *  C  B 

'  03 

--  001 

to 

473 

o; 

--  0C1 

to 

290 

1 

05 

--  001 

to 

307 

F  em  a  1  e  s  i 

f  06 

--  001 

to 

3 1 S 

J 

07 

--  001 

to 

330 
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A  master  list  cf  Block  Numbers  for  Samples  A  and  B  and  a 
master  list  of  the  Block  Numbers  for  each  subgroup  of 
Sample  C  should  be  constructed.  The  field  sampling  depart¬ 
ment  should  check  off  the  Block  Number  from  the  appropriate 
master  list  as  an  interview  is  completed  from  each  Call 
Record  Packet.  This  will  enable  the  field  staff  to: 

1)  monitor  the  number  of  completed  interviews  in  each 
sample  and  or  subsample,  2)  avoid  completing  more  than  one 
interview  per  packet,  and  5)  ensure  that  an  interview  was 
coot . e t ec  t r cm  each  racket. 

Fin  a*  sam.  t-c  sices  wi  *  1  be: 


05  =  31 : 


Of  =  300 

0  ~  =  _3  Cu 

5015 


VFIS  must  keep  track  of  the  number  cf  Sample  A  and  B 
completions.  The  only  difference  between  these  samples 
is  that  one  (Sample  A)  is  composed  of  males  and  the  other 
(Sample  B)  is  composed  cf  females.  Proper  use  of  the  screeners 
will  result  in  maintaining  a  50  -  50  distribution  of  male  and 
f  (  m a  1  c-  r  e s  p on d e n  t  s  . 


Enough  Call  Record  Packets  will  be  supplied  to  produce 
the  correct  number  of  interviews  within  the  NPS  samples. 


The  number  of  Cali  Record  Packets  supplied  for  the  prior 
service  subsamples  are  not  the  same  as  the  final  number  of 
interviews  to  be  obtained.  If  there  are  fewer  packets  than 
required  number  c:  interviews  more  packets  will  be  supplied 
later  ir.  the  studv.  If  there  are  more  Call  Record  Packets 
than  the  required  number  of  interviews  for  any  sendee 
code  grout  interviewing  should  stop  as  soon  as  the  required 
number  of  interviews  are  obtained. 


f  all  of  the  telephone  numbers  or  names  in  a  Call  Record 
Packet  are  exhausted  without  producing  a  completed  interview, 
the  Call  Record  Packet  should  be  returned  to  Associates.  It 
will  be  replaced.  Replacement  Call  Record  Packets  will  have 
new  Block  Numbers  but  the  same  cede  number.  The  potential 
Block  Numbers  to  be  used  and  the  appropriate  code  numbers 

3  T  t  3 ~  1C  *  i CV S  : 


S  e  rv  ice 


Code- 

Number  ( 

SRY) 

Block 

Number  (BLK) 

OC  -- 

2-  Cl 

...  on 

Cl  -- 

453 

...  or. 

c:  -- 

-  7- 

...  on 

0  3  -- 

4  /  -* 

.  .  .  or. 

0^  -- 

2  9 ' 

...  cr. 

C 5  -- 

3C  = 

...  or. 

06  -- 

31  9 

...  or 

07  -- 

331 

...  cr. 

It  is  a n t i c i 

p  a  ted  t h  a  t 

very 

few  Call  Fackets  will  need 

to 

be  replaced 

because  the  num 

her  of  potential  respondents 

in 

each  Packet 

has  been,  i 

m  r ea 

sod.  Based  on  last  vears's 

data 

a.  m 


the  increases  are  of  the  size  that  should  produce  an 
interview  before  a  Packet  is  exhausted. 

If  a  Call  Record  Facket  becomes  exhausted  before  yielding 
a  completed  interview,  the  Block  Number  of  that  Call  Record 
Packet  should  net  be  crossed-off  of  the  master  list  for  that 
sample,  but  circled.  The  new  Block  Number  of  the  Replace¬ 
ment  Call  Record  Packet  should  be  added  to  the  master  list. 
The  new  Elock  Number,  then,  is  crossed-off  if  it  yields  a 
completed  interview.  If  the  Replacement  Call  Record  Packet 
becomes  exhausted  before  yielding  a  completed  interview,  the 
Block  Number  of  that  Replacement  Call  Record  Packet  should 
be  circled  or.  the  master  list  for  that  sample  and  the  bad 
pack-,  t  returned  to  Associates.  It  will  be  replaced  follow- 

-  . .  e.  _  * .  c  dJv.  .  c  pICCcu  —  ci  , 

There  are  12  general  versions  of  the  screener  for  Samples 
A  and  B.  These  streamers  regulate  the  age  and  sex  of  the 
selected  respondent  in.  households  containing  more  than  one 
idle  resp.ndent.  These  screeners  have  already  been 
omened  and  should  be  used  in  the  order  received.  Proper 
use  of  the  order  is  necessary  in  order  to  avoid  violating 
the  sampling  rules. 

r.  o 

stic  mat  re  package  should  be  given  a  thorough  field 
b t  f .  r •.  it  is  returned  to  Associates. 

It  is  important  for  the  field  editors  to  check  that  all 
appropriate  questions  were  asked,  skip  patterns  were  followed 
and  responses  to  open-ended  questions  were  recorded  legibly. 


Responderts  should  be  called  back  for  missing  data  --  it  is 
very  important  that  each  question  is  answered.  We  cannot 
discard  any  questionnaires. 

"Not  applicable"  response  alternatives  are  provided  so  that 
the  editors  can  check  that  skip  patterns  were  followed 
accurately.  The  editors  will  place  an  "x”  next  to  the 
appropriate  "not  applicable"  response  codes. 

Editors  should  double  check  that  the  supervisors  have  not 
retired  a  questionnaire  package  from  the  field  which  does 
not  have  a  completed  interview  with  the  target  respondent. 


The  floor  supervisor  should  check  the  Call  Record  Packets 
and  Ques  t  icr.r.a  ires  of  completed  interviews  to  determine 
that  I)  the  sampling  rules  were  not  violated  in  the  Call 
Record  Packets,  and  2)  there  are  not  large  blocks  of 
missing  data  on  the  Questionnaires.  In  last  year's  study, 
there  were  a  large  number  of  Cali  Record  Packet  errors, 
i.e.,  skipping  to  the  next  telephone  number  or  name  before 
the  previous  number  or  name  was  exhausted  and  failure  to 
begin  with  the  first,  or  target  number  or  name.  These 
problems  can  be  solved  immediately  if  the  floor  supervisor 
attempts  to  check  100  percent  of  the  materials  before  the 


interviewer  beeins  anothe: 


iew  and  before  the  materials 


go  to  the  field  editing  staff.  If  these  errors  are  corrected 
c-arly,  interviewers  will  learn  the  required  procedures 
faster,  and  the  need  to  check  100  percent  of  the  materials 
should  decrease.  However,  supervisors  should  always  check 
the  majority  of  the  materials. 


_  7  _ 
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2.  The  first  interviews  of  each  interviewer  should  be  carefully 
monitored  to  ensure  that  they  are  being  conducted  correctly. 

Any  help  needed  by  the  interviewer  should  be  immediately 
given  by  the  supervisor.  After  the  supervisor  is  satisfied 
with  the  interviewer's  performance,  periodic  monitorings 
should  continue  being  made  cf  the  interviewer ' s  work.  These 
periodic  monitorings  should  continue  throughout  the  study. 

3.  A  system  should  be  set  up  to  enable  Associates  staff  to 
monitor  actual  interviewing  from  their  offices  in  Philadelphia. 

Production 

1.  YFIS  will  have  the  final  form,  cf  the  study  Questionnaire 
by  the  week  of  August  2i  ,  1980.  The  Questionnaires  will 
have  been  pretested  for  ease  of  administration ,  respondent 
comprehension  and  length. 

2.  Fesk  interviewing  should  commence  at  once.  This  is  especially 
important  due  to  the  nature  of  the  rigorous  callback  pro¬ 
cedures.  By  collecting  most  of  the  data  in  the  first  four 
weeks,  the  remaining  data  which  trickles  in  from  callbacks 

can  be  obtained  in  the  final  two  to  four  weeks. 

3.  It  is  anticipated  that  YFIS  will  have  conducted  the  5025 
interviews  by  October  28,  1980,  at  the  latest. 

d .  Ir.  order  for  ARB  to  maintain  consistent  and  continuous 

data  treatment  functions,  ARE  and  YFIS  have  developed  the 
following  time  line  for  completed  interviews.  The  quotas 
are  as  follows: 


-8- 
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k 


■  6  ek 

NPS 

Cumulative 

PS 

Cumulative 

i 

610 

655 

0 

1261 

1441 

3 

1926 

1926 

4 

2  2  °  ? 

2411 

5 

2337 

2625 

6 

2400 

I 

Q 
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APPENDIX  A- 5 
MONITORING  RE.: 
SUMMARY  EVALUATION  SiiELT 


INTERVIEWER 


LOCATION' 


INTERVIEWER  NUMBER 


study 


ART  1 CU  AT  I  O'  ■'  /  TEST; 

□  Clear 
CYn  th  pare 

E  Slow  av.  kv.  arc 
O  Kes:  tar.t .  choppy 
D  Rushm  c 

□  Mispronounces  words 


TONE /ATTITUDE 

□  Positive 

q  Prof essional 

□  Uncaring/bored 

□  Host i le/ i rr i t ated 

□  Apologetic 

□  Other 


Kproein" 

□  Probes  F. .  A.  's  w> 

from  bold  fact 

□  Probes  res:  :  nd---n: 

con.;:  re  hen  s  :  c  n 

r  0  None 

□  Leading 'E:  as'-d  F’roL 


READING 

□  Reads  verbatim/from  boldface 
p  Reads  questions  in  order 

□  Good  emphasis 
□Minor  changes 

D  Major  changes/ad  lib 

□  Editorial izing 

□  Not  reading  from  boldface 

□  Skipping  patterns  not  followed 

□  Omni t ted  words 

□  Unnessary  Questions 
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APPENDIX  A-6 

E 

EXAMPLE  OF  CALL  RECORD  SHEETS 

P  A  sample  page  from  a  Non-Prior  Service  packet  and  a  sample 

page  from  a  Prior  Service  packet  are  shown  in  Figures  A-6 . 1  and 
A-6. 2,  respectively. 

L 

■ 

K 


NC.  2  BLK  351 
«  1414)  458-1427 


CALL 

DATE 

y 

TIME 

"I 

2 

3 

4 

CB  T~ 

CB  2 

_ / _ 

_ / _ 

_ / _ 

_ / _ 

- • - v*- 

- : - X~P~ 

- : - 1~p~ 

12  13 

INC  CPL 


INTCRVlRESULT 


2 

31  S 

3 

BJS  .. 

5  6 

ELS  R  S  p 

7 

QT  HER 
SPEC. 

3  BLK 

351 

/t  r? 

CALL 

_T_ 

«  1414)  458-1477 


NA  BY  C9 
OE _ 

2  13  1 

DIS  BJS  ! 


NC.  4  BLK  351 
•  (414)  458-1449 


2 

3 

4 

CB  T 
CB  2 


DAT  F  TIME 

1  !0  f*l  ff  ;_3 

_ / _ 

_ / _ 

_ / _ _ 

I _ I _ 


ME  INTERV  RESULT 

(in  jjz 

- rp — - 

- VP'  "DThtR  PHDfTF" 


refusal 

5  I  6 


RSP  OUER 


CALL 

“V‘ 

.  2 

3 

4 

CB  I~ 
CB  2 


REFUSAL 


TIME 


INTEKV  RESULT 


DTR’lK  PHuSt' 


F13Lr.L 


-F, .  rj . 


SANEPLE  PAGE  FRCT,:  A  PRIOF.  SERVICE  CALL  RECORD  PACKET 


NC.  5  BL  K  •  266  ST.  36  SRVC.  ^ALL 

6CNZALEZ  .NELSON  ANTCMC  1 

111-17  167  ST 


JAMAICA 


NT  11433 


N  A  BY 

DE _ 


- 


CB 


CB 

CB 


REFUSAL 


2 

3 

4 

T 


DATE 

TIME  | 

/ 

/ 

~I~P“ 

/  _ 

A  P 

_ / _ 

/_ 

— 

■  zrp~ 

_ 

A  P 

INTfcRV 


~07  hFR 


RESULT 


vnm r" 


l 

2 

3 

5 

1  6 

7 

8 

9 

10 

1  1 

1  2 

13 

NK« 

BIS 

b  JS 

ELS  | 

s  R3P 

CT  HER 
SPEC. 

INC 

CPL 

NC.  6  Bl  K  .26  6  ST. 36  SRVC. 

RUIZ, ROBERT  JOSEPri  C7  /  ^  J 

132-45  154TM  SI  JAMAICA 
CCEENS  NY  11434 


-  = 


1  J  c? 

N  A 
OE 


BY 


-  K  9 

C  3 


fcALL 

2 

3 

4 

CB  ~T~ 

CB  2 


REFUSAL 


DATE 

TIME 

///  f 

/ 

Li 

Z/J? 

/ 

z 

- Z“P“ 

Z/i. 
_ / _ 

.-M  ’ 

- Z~?“ 

C'T.ZltP' 

INT  CRV 

TIL 

£isk 1 


"C7PU 


result 


CJL. 

VJL 


W3KT- 


1 

2 

3 

5  j 

1  6 

7 

1  R  i 

9 

13 

l  1 

12 

Nui 

0  !  S 

B  JS 

ELS  | 

|  R5? 

OT  hER 
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INC 

ctf 


NC.  7  BL  K  •  266  ST. 36  SRVC.  JAIL 

OATF 

TIME 

- - j-p- 

•  ____ 

- : - -j-p- 

INT  ERV 

RESULT 

BRCOINS  HAROL  D  MA  SCN  * 

177-17  1  4 5T H  RD  2 

JAMAICA  NT  11434  3 

<£>/<?- 

NA  BY  C6  CB  “1“' 

OE _ _  CB  2 

/ 

_ / _ 

/ 

— 

_ / _ 

_ / _ 

_ / _ _ 

- IP” 

- • - Vp_ 

A  P 

“CT  PIP 

PhC5T~ 

RF  F  USAL 


1 

1  2 

3 

5 

6 

7 

I  8 

9 

10 

1  1 

1  2 

13 

Nh« 

!  oi s 

B  JS 

ELS 

R  S  P 

QT  E R 
i  P  E  C  . 

TOO, 

INC 

CPL 

NC.  8  BL K . 266  ST. 36  SRvC.  1 

CALL 

RCCCNALO  ROBERT  T1LTCN  J  1 

106-41  P l NEGRO  VE  ST 

JAMAICA  NT  11435  2 


NA  BY  CB  C  B  l 

OF _  CB  2 

REFUSAL 

1  I  2  I  3  I  5  I  a  I  7  i 


DATE 

TIME 

I  NT  ER V 

result 

/  _ 

A  P 

_ / _ 

— 

A  P 

- S“P~ 

— 

_ / _ 

— 

. 1~P” 

— 

_  .  . 

— 

A  P  ~ 

'  DT  PiEk 

Phr.sr* 

___/ _ 

— 

O  I  o.i 
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APPENDIX  AS 


QUESTIONNAIRE  TERMINATION  POINTS 


Tables  A-S.l  and  A-S.2  indicate  the  number  of  respondents 
terminating  the  interview  at  each  question  number,  as  well  as  the 
content  and  type  of  question  involved.  Those  questions  requiring 
a  list  of  statements  to  be  rated  or  having  a  list  of  statements 
which  ar>-  repeated  from  the  previous  question  are  noted. 


DETAILED  ANALYSIS 
INTERYILT.'S 


OF  TERMINATION  POINT  FOR  A  SAMPLE  OF  INCOMPLETE 
—  NON-PRIOR  SERVICE  SA.IPLES 


QUESTION 

NT' TIER 

CONTENT 

TYPEa ) 

NUMBER 

TERMINATING 

1-6 

Educational  History 

3 

7-13 

Em:  I  oy.ct  r.t  Histo  ry 

3 

14-13 

Pr  ope  ns i ty  to  En list 

L 

3 

16 

Contact  with  Guard  Unit 

1 

17 

Social  Inf luencers 

1 

18-21 

Civ;' ian  Aco ui red  Ski  1  Is 

7 

22 

En  list  .ci’ n  t  Unde r  Reduced  Comi  tmen t / 

knowledge  of  Guard, 'Reserve 

5 

23-26 

Perceptions  of  Employers 

7 

2s 

Attitudes  (Set  1) 

L 

2 

22 

Spare  Tier-  Activities 

L 

1 

31 

Behavioral  Intentions 

2 

32 

Life  Goals  (Importance) 

L 

3 

31,33 

Life  Goals  (Achievabi liter) 

L.R 

2 

34 

Perceptions  about  Guard, 'Reserve 

L 

5 

35-36 

Iss'K’s  Related  to  Registration 

1 

37 

Attitudes  'Set  2' 

L 

1 

38-32 

I n  cent  ives  'V;  I  i  tare  Danger 

0 

40-42 

Family  Hi  store 

1 

50-51 

Social  S  jrvrort 

0 

52 

Race- 

0 

I'ndeterr.inad 

12 

SO- 

a)  L  =  Ou"^t  ion^  rnjuiring  a  list  of  stabinents  to  be  rated. 

R  =  The  list  of  stab f.'i-nts  to  be  rated  is  repeated  froir.  the  previous  question. 

i 


46a 


TABLE  A-S.2.  DETAILED  ANALYSIS  OF  TERMINATION  POINT  FOR  A  SAMPLE  OF 

IXCO-II  iJL'i'L  INTLKYIEVo  —  PRIOR  SLR\  ICE  SAMPLE 


QUESTION 

NUMBER 

CONTENT 

TYPEa) 

NUMBER 

TERMINATING 

2-6 

Educational  History 

0 

7-13 

Work  History 

4 

14-15 

Pro::>ensi ty  to  Enlist 

T_ 

1 

16 

Contact  with  Guard  Unit 

0 

17-23 

Prior  Military  History 

1 

24-25 

Guard /Reserve  Kn fledge  'Enlistment 

Under  Red  iced  Ccnmitme.nts 

1 

26-27 

Perceptions  of  Employer 

1 

28 

Tuition  Assistance  or  Bonus 

0 

29 

Attituck-s  (Set  1) 

L 

0 

30 

Spare  Tint?  Activities 

L 

2 

31 

Behavioral  Intent  ions 

1 

32-34 

Life  Goals 

L,R 

1 

35 

Perceptions  of  G-iard  'Reserve 

L 

1 

36-53 

Varied 

L 

0 

1  **i  ;i-  - 1  r'm  *  n*  *1 

2 

a)  L  =  Questions  ro*jui  rinp  a  list  of  stat*r»-nts  to  be  rated . 

R  =  The  list  of  stat<-ri-nts  to  b-  rato.1  arc-  reputed  fnrr.  the  previous  question. 
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APPENDIX  B 


NPS  AND  PS  SCREENERS  AND  QUESTIONNAIRES 


'Associates  for  Research  m  Beha\ior,  Iriw» 

>401  Market  Street 
/•"hiladelpr.ia ,  Pennsylvania  19104 

TIME  S7.4P.TiT  •' 

|p-  sen  - i - 

TELZPHO'IE  -  _____  (FILLED  I-'  BE  INTERVIEWER; 

RESP3. DETS  SEN  (CIRCLE;:  M  F  ( EDITORS  USE  O.L1 ; 


September,  ISfcO 
Job  #9127 
Q,B*22-K)407 


(  )  First  screener  HH 
(  )  Additional  screener  HH 


ELISTMET  STUDY  —  KPS  SAMPLE  —  SCREEN!?. 

t ' fror  Associates  for  Research  in  Behavior,  a  research  company  in 
Philadelphia.  We're  doing  a  study  among  young  ner.  and  wcner.,  age  17  1/2  to  26,  for  the 

Federal  Government.  Initial  Hangup  (ED  INTERVIEW'  -  CODE  8) 

_Ja.  Are  there  any  young  ner.  or  warier,  between  the  ages  of  17  1/2  and  26  living  in  this 
household  right  now° 

1(  )  Yes  g. 

3(  )  Respondent  does  not  answer  question,  but  hangs  up  (ED  IN.ERi  It*  CCDL  8)' 

b.  Is  one  of  then,  at  hone0 

f  ]  \f  (Grr  an  individual's  mat  ant  afeange  a  callback  appoints^.  IF 

A  SPECIFIC  APPOINTMENT  TIME  CANNX  BE  MADE,  USE  REGULAR  CALLBACK 
PRXEXPE5. ; 

I 

c.  I'd  like  to  speak  with  r.m  or  her. 

IF  SAME  PERSON,  GO  Tl1  Q.  le. 

jr  prsc^f;  REFUSES  Tj  GET  A  YOUNG  PERSON  0?>  PH0N-,  RuAD: 

I"  Evervone  has  tie  right  to  refuse  to  be  in  this  survey,  but  it  is  very  important 
that*  the  person  to  be  surveyed  has  the  opportunity  to  refuse  or  accept  for 
thenselves .  I'd  like  to  spea.-:  to  him  or  her. 

IP  PERSON  STILL  REFUSES  OF.  HANGS  UP,  EX'  IN.EE.IE^  CODu  5 

T  d*  H^r'oY0?n  PE?^’  ^frir Associates  for  Research  in  Behavior,  a  research  company  in 
Philadelphia.  iFre  doing  a  study  among  young  men  and  women.  age  17  1/2  to  26,  for 

the  Federal  Government.  pERS0!;  HANGS  IT  (CD  INTERVIEW  -  CCDE  6) 


How  many 

ner.  age  17  1/2  to  26 

are  there 

livin. 

0( 

)  None  (rlg  NEXT; 

3( 

) 

Three 

1( 

)  One 

4, 

) 

Four 

2( 

)  Two 

5( 

) 

Five 

(  )  Six  or  more 


WRITE  IN  NUMBER 


What  are  the  names  ana  ages  of  eac:.  nar.  in  your  household  age  17  1/2  to  26?  Please 
give  roe  the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND  AGE 
BELCV-,  START INI  WITH  THE  YOUNGEST  IN  ORDER  ID  OLDEST. 

IF  NUMBER  MALE  SELECTION  BCK 

NA'T  ATE  IN  HH  IS:  INTERVIEW  PERSON'  P  \ 


h.  What  are  the  na~.es  ana  ages  of  each  woman  in  your  household  age  17  1/2  to  26? 

Please  give  roe  the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AND 
ATE  BEDOV.',  ST  .A?.  TINT  KITH  THE  YO'UNIEST  IN  ORDER,  TO  ODDEST. 

IF  NUMBER  FEMALE  SELECTION  BCK 

NAT  ATE  IN  HH  IS:  INTHRY I EW  PERSON  #: 


IF  PERSON  YOT  ASH  TO  SPEAR  To  IS  NOT  AT  HOME,  SET 


UP  GALLRAO;  appointment 


j.  IF  PI-PSIN  you  ash  for  is  PERSX'  YOU'RE  SPEAKING  WITH,  READ: 

We  would  like  to  include  your  opinions  in  this  survey.  You  have  been  chosen  by 
chance.  Participation  in  tr.is  survey  is  voluntary  and  there  will  be  no 
consequences  for  failure  to  respond  to  any  particular  questions.  Any  information 
you  give  us  is  held  completely  confidential  by  our  firm. 

IF  PERSON  YOU  ASrl  FOR  IS  NUT  PERSON'  YOU ' RE  SPEAK  INI  WITH,  WHEN  APPROPRIATE  PERSON 
IS  ON  PHONT,  READ: 

Hello,  I'm. _ frcr.  Associates  for  Research  in  Behavior,  a  research  company  in 

Pniladelphia.  We're  doing  a  study  among  young  men  and  women,  age  17  1/2  to  26,  for 
the  Federal  Government  and  would  like  to  include  your  opinions  in  this  survey.  You 
have  been  chosen  by  chance.  Participation  in  this  survey  is  voluntary  and  there 
will  be  no  consequences  for  failure  to  respond  to  any  particular  questions.  Any 
information  you  give  as  is  held  completely  conf idential  by  our  firm. 


IF  PERSON  HANTS  UP  AT  ANT  POINT 


ON  THIS  PAGE  OK  THE  SCREEN HR,  END  INTERVIEW  —  CODE  6 


Associates  for  Research  in  Behavior,  Inc. 

34*1  Market  Street 
Philadelphia,  Pennsylvania  19104 

ENLISTMENT  STUDY  _  NPS  SAMPLE 

1.  What  is  the  las:  year  of  school  or  college  you  completed? 

44-  lv  )  Less  mar  higr.  school  graduate 
2(  )  High  school  graduate 

3(  )  Vocational  school /training  after  high  school  (PROBE; 

4(  )  One  year  of  college 

5(  )  Two  years  of  college 

6(  )  Three  years  of  college 

7(  )  Four  years  of  college 

8(  )  Post  graduate  work 

2.  Are  you  currently  attending  ary  type  of  sc.nool  or  college0 

45-  1;  )  Yes  (-4  NEXT;  2(  )  No 


September ,  1980 
Job  #9127 


0MB  #22-R0407 

29-43  0 


Are  you  planning  to 
46-  1;  )  Yes 

4.  IF  YES  IN  =2  Or.  -3: 


attend  ary  type  of  school  or  college  in  trie  next  year  or  so? 

2V  )  No  (“7a  NEXT ;  Oi.  )  Not  applicable 


V:.ut  tvoe  of  sc.nool  are  vou  attending/planning  to  attend0 


It 

) 

Hign 

school 

o 

) 

Voca- 

tional  train 

mg  school 

after  high  school 

3; 

) 

Two-t 

■•ear  college 

(r6a  NTT1.. . 

M 

M2  „ 

) 

Four-year  col leg 

e  (.-5a  NTX' 

5  k 

\ 

Grudt 

iate  or  prof 

essional  sc.nool  (“oa  Nut.) 

a 

Dor  ’  1 

:  know  (-7u 

0.  )  Not  applicable 
5a.  IF  Hi:-:  SCHXL: 

Do  yo-  plan,  to  go  or.  to  farmer  scnooling  after  high  scnool? 

48-  )  Yes  9(  )  Don’t  know  (#7a  KENT) 

2,  )  No  v-7a  NEXT,  0(  )  Not  applicable 


5b.  IF  YES  IN  *oa: 
Will  mat  be: 


49-  1(  )  Vocational  training,  I  _  9(  )  Don’t  know  j 

2(  )  A  two-year  college,  or  rr  1  a  0(  )  Not  applicable  | 

3(  )  A  four-year  college0  _J  — J 

6a.  IF  CO:d_3TE  OF.  VOCATIONAL  TRAINING  LN  *4: 

How  nar.y  courses  are  you  taking/planning  to  take  per  semester? 


50-  1(  )  One 

2(  )  Two 
3(  )  Three 
4(  )  Four 


5(  )  Five 
6(  )  Six  or  more 
9(  )  Don’t  know 
0(  )  Not  applicable 


#7a  NEXT 


6b.  Are  you/will  you  be  using'did  you  use  any  kind  of  financial  assistance? 


51-  1(  )  Yes 

2(  )  No 


9(  )  Don ’ t  know 
0(  )  Not  applicable 


_o_ 


Are  you  currently  employed  outside  your  heme? 
53-  1(  )  Yes  C-S  NTC ; 

IF  NOT  CTCFENTLY  ENCLOSED  IN  -7a: 

Are  you  looking  for  work0 

53-  1(  )  Yes  (#10  NEXT,' 

Are  you: 

54-  1(  )  Self-employed ,  or 

2(  )  Deployed  by  someone  else0 

How  many  hours  a  week  do  you  regularly  work0 _ 

55- 

56- 


2(  )  No 


2(  )  No  (#10  N 
0(  )  Not  applicable 


0(  )  Not  applicable 


IF  40  Ok  MORE,  Q.  10  NEXT 


IF  48  OP.  F3.Tr.  HOTS: 

Have  you  beer,  looking  for  a  second  job  or  another  way  to  increase  your  income? 


1 V  ;  : «= 

2.  )  No  (#10  NEXT; 


0(  )  Not  applicable 


.ifficult  have  you  found  it 
interne0  Has  it  beer.: 

to  obtain  a  second 

job  or  another  way  to  increase 

1(  )  Very  difficult, 

4( 

)  Very  easy? 

2.  )  Scnewhat  difficult, 

9( 

)  Don’t  know 

3;  )  Somewhat  easy,  or 

0( 

)  Not  applicable 

Were  v 

DU 

erg 

Toyed  at  t 

59- 

1  ( 

-*■  V 

)  \ 

es 

IF  YES 

▼  t 

\  Q. 

2:  Which 

IF  NO 

IN* 

2,  .AC  ITS 

if  :jg 

Q. 

2,  AC  NO 

future 

69- 

01 

:  ) 

Profession 

61- 

02; 

;  ) 

Snail  busi 

2(  )  No 


03.  )  Sales, 

04(  )  Qerk  'typist/secretary , 
05 (  )  Skilled  crafts, 

06(  )  Unskilled  or  manual, 

07 (  )  Service  worker,  or 
08(  )  Farmer? 


09 (  )  Student 
_ (  )  Otner _ 

14;  )  Refused 
16;  )  On  welfare 
17 (  )  Housewife 
99;  )  Don’t  know 


WRITE  IN 


How  do  things  look  for  the  future?  Do  you  think  that,  compared  to  now,  you'll  be: 

63-  1(  )  Much  better  off  in  a  year  or  two,  4(  )  Worse  off  in  a  year  or  two? 

2(  )  Scnewhat  better  off,  9(  )  Don't  know 

3(  )  About  the  same,  or 

How  difficult  do  you  think  it  is  for  someone  in  your  type  of  work  to  find  a  full-time 
job  where  you  live?  Is  it: 

63-  1(  )  Very  difficult,  9(  )  Don't  know 

2(  )  Somewhat  difficult, 

3(  )  Somewhat  easy,  or 
4(  )  Very  easy? 


-3- 


14.  No*  I’r.  spirit:  to  read  you  a  list  of  several  things  which  young  people  your  age  might 
do  in  the  next  leu  years.  For  each  one  1  read,  please  tell  me  how  likely  it  is  that 
vo-  wall  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  (READ 
STATE.' HZ”. °  Would  you  say  definitely,  probably,  probably  not,  or  definitely  not? 

DK/ 

Probably  Definitely  Not 


Defir.i 

tel 

I'  Probably  Not 

Not 

Sure 

a . 

Working 

in  a  factory . 

•  •  •  1  ^ 

) 

2(  )  3( 

) 

4( 

) 

9( 

)-64 

b. 

Wording 

at  a  desk  ir.  a  business  office 

...1( 

) 

2(  )  3( 

) 

4( 

) 

9( 

)-65 

c . 

Working 

as  a  salesperso: . 

•  •  •  1  V 

) 

2^  )  3( 

) 

4( 

) 

9( 

)-66 

FCP  S~-~z'rr'~S  d  THROl’GH  i,  START  WITH 

ST 

ARRET'  I 

TEM  FIRS-;  ROTA.E  TYLvT  PJu-lAI'OE 

... 

d. 

Sen  in 

g  ir.  the  Army  National  Guard... 

...1( 

) 

2;  )  3( 

) 

4( 

) 

9( 

)-67 

e. 

Servir 

g  ir.  the  .Air  National  Guard.... 

...1( 

) 

2;  )  3C 

) 

4; 

) 

9( 

)-6B 

f . 

Ser.'ir 

g  in  t;.e  Any  Res erve . 

.  .  •  1  ( 

) 

2'v.  )  3( 

) 

4( 

) 

9( 

)-69 

6- 

Serein 

g  ir.  me  .Air  Force  Reserve . 

.  . .  1 ; 

) 

2C  )  3i 

) 

4i, 

) 

9( 

)-70 

h 

i  -  • 

Serein 

g  ir.  the  .'.Urine  Corps  Reserve.. 

•  •  •  1.  ^ 

) 

2t  )  3. 

) 

4( 

) 

9( 

)-71 

i . 

Ser.-m 

g  ir.  me  Navy  Reserve . . 

*>  / 

•  •  •  X  x 

) 

2(  )  3; 

) 

4C 

) 

9( 

)-72 

ST 

ATEMENT 

J  IS  .ALWAYS  ASHER  LAST. 

:• 

Serving 

i  r.  xi.tr  Acx^ve  •••«•••• 

...1C 

) 

2(  )  3; 

) 

4; 

) 

9( 

)-73 

15. 

If  yo 

i  r.ad  to  join  me  ml  it  ary  toca 

y,  wo  u 

Id 

you  be; 

74- 

i:  ) 

a  Nax 

ional  Guard  or  Reserve 

unit 

man 

the 

Active 

Forces, 

2,  ) 

Sorew.nat  more  likely  to  join  a 

Guard 

or 

Reserve  unit , 

3.  ) 

Sonevnat  less  likely  to  join  a 

3~ia  ^d 

or 

Reserve  unit ,  or 

U  1 

*  -  / 

i.J'r- -0-  .  — i?-;  l-jvr...-  iO  jO».. 

a  Guam 

or  Reserve  -ur.it 

than 

me 

Active  Fbrces? 

9 ,  )  Don't  know 


15.  Have  you  ever; 


75- 

a. 

Sent 

for 

recruiti 

r  r 
•*c 

i tera t  ure 

from 

X.k’i€* 

ion 

i. .  u  -wwi  j  — » 

Rese 

rees° . 

•  •  •  • 

..1( 

) 

Yes 

2(, 

) 

No 

76- 

b. 

Sent 

for 

re.ruu 

r  -  •» 

*  -*b 

iterature 

fror. 

tr.e 

Act 

ive 

Forces0 . 

•  «  •  • 

•  •  •  • 

..1( 

) 

Yes 

2[ 

) 

No 

77- 

c. 

At  ten 

id^c 

an  open 

house  for  a  Na 

tiona 

.1  Guard. 

Res 

ierv 

e  unit  in 

voj 

r  area0 . . . 

•  •  •  • 

..lc 

) 

Yes 

2( 

) 

No 

78- 

d. 

Gone 

to 

a  recruit 

trig 

center  to 

talk 

about 

joi 

r.m 

g  me  Act 

ive 

Forces0 . . . 

•  •  •  i 

..1( 

) 

Yes 

2( 

) 

No 

79- 

e. 

Gone 

to 

a  recruit 

trg 

center  to 

talk 

about 

joi 

nin 

b  T.X6*  !*3.1 

lona 

1  Guard . '  Reserves? . 

»  t  •  * 

..1( 

) 

Yes 

2( 

) 

No 

80-1 

1-4 

DUP 

17a. 

Hav 

e  you 

eve 

r  talked 

wi  Xli 

your  pare 

>n  wS , 

brothers 

;,  or 

SlSXtr! 

rs,  spouse,  friends,  < 

er.p 

lover 

abn 

ut  joinin 

5  th 

e  military 

■o 

— 

5- 

1( 

) 

Yes 

2( 

)  No 

-(*1 

NEXT) 

3( 

)  Don 

t  . 

t  recall 

8 

-4- 


W as  that  wutr 


Metier . 

Father . 

Spouse,  fiance  or 
steady  friend.... 

Other  friends . 

Brothers  or  sister 

B-pltyer . 


17c.  FOR  EACH  "YES"  IN  Q.  17b,  ASK: 

Was  your  (NAMI  PERSON )  mostly  posit iv 
or  mostly  negative  about  your  joining 

_ _ Q.  17c 


18.  Do  y.T. 


Pos: 

.tive 

Negat 

ive 

Maxed 

N/A 

( 

\ 

) 

9, 

) . 

- 1( 

) 

2^ 

) 

) 

81 

) 

-6 

( 

) 

9\ 

) . 

....1( 

) 

2( 

) 

3( 

) 

8( 

) 

-7 

( 

A 

j 

o; 

> . 

....1( 

) 

2( 

) 

3( 

) 

8C 

) 

>8 

( 

) 

9, 

) . 

•  •  •  •  1 

) 

2( 

) 

3( 

) 

8( 

) 

-0 

) 

Q 

•  •  •  •  1  ^ 

) 

2v 

) 

3( 

) 

8( 

)- 

-10 

V 

> 

9, 

) . 

....  1 V 

) 

2  c 

) 

3( 

; 

8( 

)- 

-11 

•ir 

your 

skills 

and  you 

ur  ir.b 

erests 

,  the 

Nat 

lonal 

o. 

.  person 

ally: 

>f 

jobs  an 

i «”»  r*o  -i  r~ 

i  —  C>  d  A.  *  J 

ling  programs 

» 

2,  )  Sort  choice  of  jobs  and  training,  or 

3,  )  Little  or  no  choice  of  jobs  and  training  programs? 

9 ,  )  Dor. ' t  kn  o* 


19.  Getting  nary  gobs  and  training  programs  depends  or.  test  scores.  Do  you  think  you 
could  pass  the  tests  for  the  type  of  job  or  training  program  you  would  want  if  you 
were  m  tae  National  Guard  or  Reserves? 


13-  i;  )  Yes 


Not  sure  or  Don't  know 


3v  )  No 


20.  If  you  were  to  consider  joining  tr.e  National  Guard  or  the  Reserves,  do  you  think 


you  o  oe  ^oo.-nng  for: 


1',  A  specific  job  or  training  program, 

2.  )  Just  to  see  wr.at  jobs  are  offered, 

3,  j  For  nooning  m  particular? 


9V  )  Don’t  know 


21a.  Do  you  think  some  National  Guard  and  Reserve  units  offer  advanced  rank  and  pay  for 
certain  ski 11s  people  have  learned  in  civilian  life0 


15-  1(  )  Yes 


2;  )  Not  sure  or  Don’t  know 


3C  )  No 


21b.  Do  vou  tnink  you  have  skills  t.nat  the  Guard 'Reserve  night  be  interested  in? 


16-  It  j  Yes 


2 ,  )  Not  sure  or  Don ’ t  know 


3^  )  No 


21c.  How  likely  is  it  that  you  would  enlist  in  the  National  Guard  or  the  Reserves  if  you 
could  receive  advanced  ram  and  pay  for  the  skills  you  have  learned  in  civilian  life? 
Would  you: 


17-  1(  )  Definitely  enlist, 

2(  )  Probably  enlist, 

3(  )  Probably  not  enlist,  or 


4(  )  Definitely  not  enlist? 

9(,  )  Don  ’  t  know 


•o  <x> 


-5- 


Cie  current  lengtr.  of  a  military  service  obligation  is  six  years.  How  likely  would 
you  be  to  enlist  in  trie  Guard, 'Reserve  if  you  had  to  participate  in  drills  for  only 
2  vears  —  would  you: 


18-  1(.  )  Definitely  enlist, 

2V  )  Probably  enlist, 


3(  )  Probably  not  enlist,  or 

4(  )  Definitely  not  enlist? 
9(  )  Don’t  know 


Ho-**  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of 
t.ne  National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is 
c  cnp 1 e ted? _ 

WRITE  IN 

How  much  money  do  you  think  someone  beginning  service  in  the  Guard, 'Reserve  makes,  for 
eacr.  hour  of  drill0 _ 

WRITE  IN 


Currently,  members  of  trie  Guard, 'Reserve  drill  one  full  weekend  each  month.  How- 
likely  would  you  be  to  enlist  in  the  Guard,' Reserve  if  you  could  complete  the  required 
drills  or.e  evening  a  week,  instead  of  on  weekends?  Would  you: 


)  Definitely  enlist, 
j  Probably  enlist, 

)  Prooally  not  enlist,  or 


4(  )  Definitely  not  enlist? 

9,  )  Don't  know 


Zr.  t: 

National 

.  i  n-:  1 1  wo  ul  d 
Guard  or  tr.e 

help  you  in  a 
Reserves0 

civil: 

27-  1 

;■  Yes 

O, 

4—  _ 

j  No 

Do  you  r 
training 

.in.*:  ar.  employ 
wit:,  tne  Nat: 

■er  would  nold 
.onal  Guard  or 

a  job 
tne  Rj 

28-  1; 

)  Yes 

o 

)  No 

9;  )  Don't  know 


9;  )  Don't  know 


If  ar.  employer  did  hold  a  position  open,  would  the  employee  lose  his  or  her  seniority 
from  a  company  during  tne  train* rig  period  for  t-he  National  Guard  or  the  Reserves? 


2£-  1(  )  Yes 


!(  )  No 


9;  )  Don't  know 


IF  RESP^TEX  IS  NX  E MPEOYZj  (Q.  7a,  PAGE  2)  OR  IS  SERF- EMPLOYED  (Q.  8,  PAGE  2), 

Sf.*r  To  0*  2 '  • 

Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

30-  1(  )  Yes  9V  )  Don't  know 

2;  )  No  0;  )  Not  applicable 


With  respect  to  Guard/ Reserve  participation,  would  you  say  tne  company  is: 
31-  1(  )  Positive,  •  9(  )  Don't  know 


2(  )  Neutral,  or 

3(  )  Negative? 


0(  )  Not  applicable 


Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

32-  1(  )  Yes  9(  )  Don't  know  (£27  NEXT) 

2(  )  No  (£27  NEXT )  0(  )  Not  applicable 


9(  )  Don't  know 

0(  )  Not  applicable 


33-  1(  )  Positive 

2;  )  Neutral,  or 

3t  )  Negative0 


27 

.  How  likely  would  you  be  to  enlist  in 

trie  Guard /Reserve  if 

you  were 

to  receive  (NAME 

ITU!,'  —  would  you  definitely  enlist, 

probably  enlist,  probably  not  enlist 

,  or 

definitely  not  enlist? 

34-1 

ENT  I  ST 

no: 

ENLIST 

Don’ ' 

Deli) 

r  '  • 

tely  Probably 

Probabl 

y  Defini 

tely 

Know 

35-  a.  A  $2,001  bonus  for  joining . 

...1( 

) 

2(  ) 

3C  ) 

4(  ) 

9(  ) 

36-  b.  A  $2,500  bonus  lor  joining . 

•  •  •  l  ^ 

) 

2c  ) 

3C  ) 

4C  ) 

9(  ) 

37- 

-  c.  A  $3,002  bonus  lor  doming . 

•  •  •  l  y 

) 

2(  ) 

3C  ; 

4(  ) 

9(  ) 

28 

.  Now  I'm  going  to  read  you  a  list  ol  statenen' 

ts.  As  I  read 

each  one,  please  tell 

me 

il  you  strongly  agree  with  the  statement,  i 

9cmewhat  agree, 

neither  agree  nor  disagree, 

seme what  disagree,  or  strongly  disagree  with 

the  statement 

.  READ 

LIST. 

AGREE 

DISAGREE 

Stro: 

m  * " 

_1EJ 

ly  Scnev.ua t  Neither 

Senewrjat 

Stror. 

igly 

a. 

People  loos,  up  to  a  person  in  the 

uni  lorn,  ol  tr.c  National  Guard  or 

Reserves . 

i  • 

•  •  •  >  v 

) 

2c  ) 

3C  ) 

4C  ) 

5C 

)-38 

b. 

The  G'uard,  Reserve  are  well-trained . 

1  , 

•  •  •  ^  ^ 

) 

2C  ) 

3(  ) 

4C  ) 

5( 

)-39 

c. 

Our  country  is  too  militaristic . 

•  •  • 

N 

J 

2c  ) 

3c  ) 

4t  ) 

5c 

)-40 

d. 

Tne  G'uard  Reserve  have  good ,  up-to-date 

equipment . 

...1, 

) 

2C  ) 

3(  ) 

4C  ) 

5( 

)-41 

e. 

It’s  important  lor  our  country  to 

be  able  to  use  military  lorue  in 

its  relations  wit:,  otner  countries.... 

...1C 

) 

2C  j 

3C  ) 

4(  ) 

5( 

)— 42 

f. 

I  would|  be  proud  to  be  a  member  ol 

the  National  Guard  or  Reserves . 

...It 

) 

2C  ) 

3C  ) 

4C  ) 

5( 

)~43 

E- 

Hie  Active  Forces  are  well-trained . 

...1C 

) 

2C  ) 

3C  ) 

4,  ) 

5( 

)-44 

h. 

I  like  to  become  involved  ir.  projects 

in  my  corrvur.ity . 

...1( 

) 

2,  ) 

3C  ) 

4;  ) 

5( 

)-45 

i. 

Hie  National  Guard  and  tne  Reserves 

are  highly  respected  ir.  my  con  unity . . 

...1C 

) 

2C  ) 

3(  ) 

4(  ) 

5C 

)-46 

j- 

Tne  Active  Forces  have  good,  up- to- 

date  equipment . . 

...1C 

) 

2c  ) 

3(  ) 

4C  ) 

5( 

)-47 

k. 

In  rny  spare  time  I  preler  doing  things 

with  others  rather  tr.ar,  being  by 

myself . 

•  •  •  1  ( 

) 

2(  ) 

3C  ) 

4(  ) 

5C 

)-48 

1. 

A  nation  should  always  be  ready  to 

fight . 

...1( 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-49 

n. 

I  like  to  belong  to  organizations  or 

groups  which  help  me  find  more 

interesting  things  to  do  than 

being  on  ny  own . 

...1( 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)-50 

n. 

It  is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars  each 

year  for  military  preparations . 

...1( 

) 

2(  ) 

3C  ) 

4C  ) 

5( 

)-51 

5(  )-51 
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2:'.  When  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like? 
,4s  I  read  each  of  tnese  activities,  tell  me  if  it  is  sane  thing  you  like  very  much, 
scnething  you  like  a  little  bit,  sane  thing  you  don’t  particularly  care  about  ooe  way 
or  the  other,  or  sane  thing  you  dislike  altogether.  READ  LIST. 


LIKE 

Don 

’t 

DK, 

' 

Very 

Panic 

ularly 

Never 

Muc 

:n  A  Lit 

_tl 

e  Care 

About 

Dislike  Tried 

a.  Reading  about  medicine . 

•  n 

)  2c 

) 

3C 

) 

4(  ) 

9( 

)-52 

b.  Ft  suing . 

•u 

)  2c 

) 

3C 

) 

4(  ) 

9C 

)-53 

c.  Snooting  the  breeze  wit:,  friends . 

•  1C 

)  2c 

) 

3, 

) 

4c  ) 

9( 

)-54 

d.  Working  for  a  political  or 

social  cause . 

•  U 

)  2V 

J 

3  c 

) 

41  ) 

9( 

)-55 

e.  Reading  abo-t  foreign  countries . 

)  2- 

) 

3c 

) 

4C  1 

9( 

)-56 

f.  Going  to  a  movie . 

'  / 

•  -  \ 

)  2, 

) 

3\ 

) 

4C  ) 

9( 

)-57 

g.  St -dying  tc.e  stock  market . 

^  ; 

)  2. 

) 

3c 

) 

4,  ) 

9( 

)-58 

h.  Visit  me  friends . 

•It 

)  2. 

) 

3, 

) 

4C  ) 

9( 

)-50 

i  .  Sf.-, '  - ' '  p  n  iv—' . . 

.  i 

-)  2. 

3; 

) 

4;  ) 

9(' 

j.  Canting  out . 

•  1C 

)  2, 

) 

3c 

) 

4(  ) 

9( 

)-61 

k.  rtnin.t  out . 

.!< 

)  2.; 

) 

3c 

) 

4c  ) 

9( 

)-62 

1.  H-r.tmc . 

.ic 

)  2V 

) 

3  c 

) 

4C  ) 

9( 

)-63 

r..  Fixing  ui  a  car  or  motorcycle . 

n  / 

)  2, 

) 

3, 

) 

4c  ) 

9C 

)-64 

31 .  Now  I  want  you  to  think  of  the  variou 

=  th 

ings  you 

rr 

ught  try  . 

or  look  into 

daring 

the 

next  six  mmtus.  .Vs  I  read  eac:.  of  t 

.ue  f 

oil  owing 

) 

please  te 

ui  me 

whether  it  is 

scnething  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  sane what  likely 
to  do,  might  or  might  Dot  do,  are  seme  what  unlikely  to  do,  or  are  very  unlikely  do 

do.  ‘v i . . 


LI 

Verv 

SjCOr  w 

NLght 

U-  -  •  - 

or  LIT.  IK 

lot  Sor>r*’*3.t 

XT  y 

Ve 

Don't 

Know 

Send  for  literature  about  tne 
r.ilitar.  forces . lv  j 

O 

y 

3 , 

)  4c  ) 

5C 

) 

9(  )-65 

Talk  to  a  recruiter  for  one  of 
tne  military  services . . . 1'  ) 

O 

> 

3  c 

J  4,  , 

5( 

) 

9(  )-66 

Look  for  a  job,  or  look  to  mange 
jobs . 1  > 

2 

) 

3, 

,  4,  ) 

5( 

) 

9(  )-67 

Take  a  physical  or  written  test 
for  military  service . 1c  ) 

2c 

> 

3  v 

)  4,  ) 

5( 

) 

9(  )-68 

Look  for  a  way  to  char.g-  tne 
routine  m  your  life . . . 1,  > 

r)  ; 

) 

3V 

;  4  c  ) 

5c 

) 

9C  )-69 

LOO r’.  f  or  3.  W3.’-’  to  rVi-rmr  5*0.  t  ra 

ro*or. Vj  in  j 

n 

) 

3c 

)  4c  ; 

5c 

) 

9c  )-70 

Please  tell  me  if  you  would  be  more  likel 

y  to 

acL 

ieve  yo' 

ir  life  goals 

if 

you 

enlisted 

in  tr.e  National  Guard  or  Reserve*  —  or,  by  sene  other  part-time  job  or  activity. 
Would  the  National  Guard  or  Reserves  be: 

1(  )  Much  more  likely  to  enable  you  to  achieve  your  life  goals, 

2(  )  Scnc-what  more  likely  to  enable  you  to  do  this, 

3(  )  Somewhat  less  likely  to  enable  you  to  do  this,  or 

4(  )  Much  less  likely  to  enable  you  to  achieve  vour  life  goals  than  sene 

other  part-time  job  or  activity? 

9(  )  Don’t  know- 


71- 


32 


-8- 

.  People  give  various  reasons  for  wanting  to  do  things.  As  I  read  each  of  the 

following,  please  tell  me  now  important  or  unimportant  that  reason  would  be  to  you 
personally  for  deciding  to  do  something  —  would  it  be  very  important,  somewhat 
inport&nt ,  neither  important  nor  unimportant,  somewhat  unimportant,  or  very 
unimportant  to  you  personally?  REAL  LIST. 


IMPORTANT 

UNIMPORTANT 

Don't 

Very 

Sene  wr  .at 

Neit 

her 

Sanewnat  Very 

Know 

a. 

Being  able  to  use  ny  time  as  I  please. ... .1 (  ) 

2(  ) 

3( 

) 

4(  ) 

5(  ) 

9(  )-72 

b. 

Being  likec  by  other  people . 1(  ) 

21  ) 

3C 

) 

4C  ) 

5(  ) 

9(  )-73 

c . 

Having  a  bit  more  money  t.nan  1  nave  now  .  ,.1(  ) 

2(  ) 

3( 

) 

41  ) 

5(  ) 

9(  )-74 

d. 

Having  a  good  time . 1(  ) 

2(  ) 

3( 

) 

41  ) 

5C  ) 

9(  )-75 

33 

.  Now,  as  I  read  these  four  items  one  more  time 

,  please 

tell 

me 

how  likely  you 

would  be 

to  actonrlis:.  ea::.  if  you  enlisted  in  the  National  Guard  or  Reserves.  Would  you  be 

very  likely  to  accomplish  it,  somewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  REAL)  LIST. 


LIKELY 

UNLIKELY 

Don't 

Very  Screw: r 

''newbat 

Very 

Know 

a.  Being  able  to  use  my  time  as  I  please.... 

•  •  • 

•  •  • 

•  K  )  2 

3( 

) 

4( 

) 

9( 

)-76 

b.  Being  liked  by  otne-r  people . 

•  •  • 

•  •  • 

•1C  )  2,  ) 

3C 

) 

4( 

) 

9( 

)-77 

c.  Having  a  bit  mime  money  taar.  I  have  now.. 

•  •  • 

•  •  • 

•lv,  )  2V  ) 

3( 

) 

4( 

) 

9( 

)-78 

d.  Having  a  good  turn- . 

. . . 

•  •  • 

•K  j  2,  ) 

3C 

) 

4c 

\ 

J 

9( 

)-79 

34.  If  you  w-re  to  join  tr.e  National  Guard 

or 

the 

Reserves,  would 

the  followin 

things  be 

likelv  or  ur.Iikelv  to-  occur0  .As  1  read 

ea 

2  V. 

statement ,  pi 

ease 

tell 

.  me 

if 

it 

.  would  be 

very  likely  to  exist  or  occur,  somewhat 

likely,  neither  likely 

nor 

unlikely, 

scrae what 

unlikely,  or  very  unlikely  to  exist  or 

occur: 

i^I  S  a  • 

80-2 

1-4 

DUP 

LI 

KLLY 

IT 

E IK  ELY 

Don't 

Ye. 

vCi 

Screw: a t  Neither 

Screw 

mat 

Ver 

'1 

Know 

&  •  G*?  .  2  C. .  pl.  i  „  wv'  w  I*  .*  •  •••••••••••••• 

1 

•  a  y 

) 

2c  )  3c 

) 

4( 

) 

5c 

) 

9C 

)  ~5 

b.  Having  a  chance  to  show  your  anilities... 

* 

•  J.  ; 

) 

2i  )  3( 

) 

4  c 

) 

5c 

) 

9( 

)  -6 

c.  Having  military  supervisors  who  would 

hassle  or  narrass  you . 

.1( 

) 

2(  1  3, 

) 

4C 

) 

5( 

) 

9( 

)  -7 

d.  Taking  too  rue:,  time  away  from,  your 

personal  and  social  activities . 

,1( 

) 

2C  ;  3C 

) 

4C 

) 

5( 

) 

9( 

)  -8 

p _  T  ps  T'n  i  n  -  <vd  *  —ri~  s~ i  rh  1  ne . . . 

*  ■ 

) 

2;  )  3, 

) 

4: 

) 

5C 

) 

9( 

)  -9 

f.  Having  to  follow  routine  ior  toe  mere 

sake  of  tr.e  routine . 

•  1( 

) 

2;  )  3( 

) 

4( 

) 

5( 

) 

9( 

)-10 

g.  Being  called  to  active  duty  in  case 

of  war . 

•  U 

) 

2(  )  3c 

) 

4( 

) 

5( 

) 

9C 

)-ll 

h.  Having  to  take  orders  frer.  seneone  who 

does  not  know  as  much  as  vou  do . 

•u 

) 

2;  )  3c 

) 

4C 

) 

5C 

) 

9( 

)-12 

i.  Taking  toc»  much  time  away  frer.  vour 

family  during  drills . . 

.1C 

) 

2(  )  3( 

) 

4, 

) 

5C 

) 

9( 

)-13 

j .  Being  called  to  active  duty  in  case  of 

civil  distu-bances  or  riots . 

.1C 

) 

2(  )  3C 

) 

4s. 

) 

5C 

) 

9( 

)-14 

k.  losing  a  chance  for  educational  progress. 

.1( 

) 

2C  )  3( 

) 

4( 

) 

5( 

) 

9( 

)-15 

1.  Being  able  to  earn  extra  money . 

•  1( 

) 

2C  )  3( 

) 

4( 

) 

5C 

) 

9( 

)-16 

n.  Being  in  combat  during  a  disturbance 

or  a  war . 

.1( 

) 

2C  )  3( 

) 

4( 

) 

5( 

) 

9( 

)-17 

n.  losing  a  chance  to  progress  toward  a 

solid  job  and  job  security . 

•  1( 

) 

2c  )  3C 

) 

4( 

) 

5( 

) 

9C 

)-18 

o.  Not  having  much  spare  tine . 

•  1( 

) 

2(  )  3( 

) 

4C 

) 

5C 

) 

9( 

)-19 

7:.ere  is  new  a  la*  repairing  all  men  to  register  for  the  draft  when  they  are  18  years 
ola.  Ho-  d.  yo_  personally  feel  about  such  a  requirement,  which  means  only  that 
young  ner.  nave  to  register,  but  there  will  be  no  draft  unless  there  is  a  national 


en-r  r 

c*  ~  *  ■*  s'  *  ' 

.An ir  you : 

20- 

^  , 

)  St  ro.nu  1  v  in. 

4p 

) 

, 

.a, or , 

Sanewnat  opposed ,  or 

O. 

)  Somewhat  m 

favor , 

5( 

) 

Strongly  opposed? 

3v 

)  Neither  m 

favor  nor  opposed, 

9( 

) 

Don ' t  know 

How 

would 

you  feel  if  t 

he  requirement  applied 

not  only 

to  men  at  age  18,  but  also 

wore 

n.°  If 

the  requiren 

rent  were  mac  all  youn 

g  peopl 

e 

are  required  to  register  but 

t.ner 

■e  will 

be  no  drift 

unless  there  is  a  nati 

onal  ener 

■gency,  would  you  be: 

21- 

^  . 

) 

}  Stror.z-y  ir. 

.  J  .  ) 

a.  V*  >  » 

SonewTiat  opposed ,  or 

J  . 

S one*':*  at  ir. 

favor , 

o( 

) 

Strongly  opposed? 

o 

>  N<rl  1.*:€rr  ITi 

favor  nor  opposed, 

9, 

) 

Don ' t  Know 

Sucrose  Caere  is  an  actual  draft,  and  you  are  eligible.  Would  you: 

;  Enlist  in  t.ne  Active  Forces, 

)  Er.iist  in  a  National  Guard  or  Reserve  unit,  or 
;  7a.ee  vour  chances  on  not  being  drafted0 


Wl-.17u  IN 

?.  ,  Don’t  know 


Hrv*  +  j 
all  y:> 
pe:;le 
Pe-ie  : 


r~_.  t 


registration  were 
to  participate  in 
sane  corrrunity  ser 
.anted  could  choose 
vould  you  be: 


put  together  with  a  requirement  that 
some  sort  of  national  service?  If  seme 
vice  organization ,  such  as  Vista  or  the 
the  military  forces,  how  would  you 


23- 


Strongly  m  favor, 

Sure w: .at  in  favor, 

Neit.uer  in  favor  nor  opposed, 


4', 

) 

Sane  w:  .at  opposed,  or 

) 

Strongly  opposed? 

9^ 

) 

Don ' t  know 

10- 


37. 


N n*  I'm.  going  to  read  you  one  last  list  of  statements.  As 
tell  me  if  you  strongly  agree  with  the  statement,  scmewhat 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the 


I  read  each  one,  please 
agree,  neither  agree  nor 
statement.  READ  LIST. 


AGREE  DISAGREE  Don't 


Strongly 

Sornew 

ma 

t  Nei 

ther 

Scnewiiat 

Strong 1 y 

Know 

a . 

I  feel  ready  to  settle  don. . 

..!(  ) 

2t 

) 

3( 

) 

4(  ) 

5( 

) 

9( 

)-24 

b. 

Mv  family  sometimes  doesn't 

understand  my  style  of  life.... 

..!(  ) 

2( 

) 

3( 

) 

4;  ) 

5( 

) 

9( 

)-25 

c. 

7r.e  National  Guard  is  needed  to 

help  ir.  floods  and  otuer  sue:* 

.  .  1  ;  ) 

o, 

) 

3i 

) 

4  ) 

5( 

) 

9( 

)_26 

d. 

Erg  lovers  value  people  have 

^  ..  •  •  ••••••  •• 

••It  ) 

o 
^  \ 

) 

3, 

) 

4t  ) 

5( 

) 

9( 

)-27 

e. 

7: .ere  are  too  many  c.ioires  a 

your.*:  peri's  Dr.  TxaS  xo  ncLric*  ir. 

today’s  world . 

1  ,  V 

•  •  ±  v  J 

2 

) 

3; 

) 

4'v  ) 

5( 

) 

9( 

)-28 

f . 

7ne  military  life  is  a  gc>i»o 

influence  on  most  young  people. 

..It  ) 

2< 

) 

3( 

) 

4t  ) 

5( 

) 

9( 

)-29 

g. 

Tnere  are  very  fev.  jobs  really 

wort::  doing . 

..1(  ) 

) 

3, 

) 

4;  ) 

5( 

) 

9( 

)-30 

h. 

7ne  Reserves  are  needed  to  sene 

in 

combat  roles  daring  a  military 

conflict . 

2; 

) 

3, 

) 

4;  ) 

5( 

) 

9( 

)-31 

i. 

7ne  National  Guard  is  needed  to 

maintain  order  in  tames  of  civi 

j. 

d «.  st  o ^ d c tr ir  clt.  d  r^. . .  • 

•  •  j.  v  ^ 

2>v 

) 

3( 

) 

4(  ) 

5t 

) 

9( 

)-32 

38 

a.  How  likely  would  yo_  be  t;  er.l 

is:  ir.  t: 

.e  Gua 

v*  8 

,'Reser 

ve  if 

you  were 

to  receive  (NAME 

ITHl.  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  Dot  enlist? 


33-2 

ENT.  I 

ST 

NOT 

EX.  I  ST 

Don't 

Definitely 

Proba 

Probabl y 

Definitely 

Know 

34- 

a. 

Tuition 

sistar.ee  of  SI, Oil 

per  ye 

for  up  to  4  years. 

. K  ; 

2: 

) 

3t  ) 

4t  ) 

9(  ) 

35- 

b. 

ciS 

si  stance  of  81,51>j 

per  ye. 

“*4  > 

for  up  ho  4  year^. 

. It  1 

o, 

-V 

) 

3(  ) 

4(  ) 

9(  ) 

36- 

c . 

Tuition 

cLgo 

sistar.ee  of  81,011 

per  ye 

for  up  to  4  years. 

. l;  ) 

2' 

) 

3(  ) 

4(  ) 

9(  ) 

-11- 


38b.  Hew.  likely  would  you  be  to  enlist  in  tne  Guard  ' Reserve  if  you  were  to  beccne  eligible 


1  ♦  \"v 


■u  could  became  eligible  for  such  &  loan,  would  you  definitely 


enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 


37-3 


EM.  1ST 


NOT  ENLIST! 


Don’t 


Definitely  Probably  Probably  Definitely  Know 


38-  a.  A  low  interest  loan  for  Joining, 
direct  frer,  the  government ,  of 

up  to  $6,003 . 11.  ) 

30-  b.  A  low  interest  loan  for  joining, 
direct  frer.  the  government,  of 

up  to  S3, 003 . 1 1  ) 

40-  c.  A  low  interest  loan  for  joining, 


2'.  ) 


L  ) 


3;  ) 
3^  ) 


4(  ) 

4,  ) 


9(  ) 
9(  ) 


direct  frer.  the  government,  oi 


up  to  $13,003. 


•U  )  2,  )  3-,  )  4(  )  9(  ) 


30a.  Would  y: 
now  is : 


41-  i:  )  Very  hug:., 

2.  )  Scnewhat  hig.n, 


39b.  Would  you  say  that  tne  1: 
wit:. in  tne  next  vear  is: 


count  r 

les  to 

the  United  Stat 

es  right 

3( 

)  Sone  w 

uut  low,  or 

4( 

)  Very 

low'7 

9, 

)  Don't 

kno* 

>f  men 

between 

the  ages  of  18 

and  20 

* 

)  Very 

low'7 

9, 

)  Don't 

know 

43-  1:  )  Very.-  rug:., 

2,  ;  Somewhat  high, 

3.  l  Somewhat  low,  or 

39c.  Would  you  say  that  the  likelihood  of  a  military  conflict  involving  the  United  States 


43  )  Very  low'7 

9V  )  Don’t  know 


40. 


41a. 


Would  you 

say  th, 
next  ; 

43-  1, 

n 

3\ 

)  Very 
)  Sene' 
)  Sene 

.And  now  a 
parents'7 

■i  ~ , 
-  ^  *  -1  ^ 

44-  i( 

,  Yes 

.Are  you : 

45-  1( 

O  ( 

)  Murr 
)  Sing: 

few  questions  for  classification  purposes.  Are  you  living  with  your 


;  .so 


41b.  IF  MARRIED: 

Is  your  spouse  working0 

4&~  1(  )  Yes  (£42  NEXT; 


3;  ;  Widowed,  divorced,  or  (£41c  NEXT; 

4;  )  Separated0  (£42  NEXT; 


2(  )  No  (*42  NEXT;  C\  )  Not  applicable 


41c.  IF  SINGLE,  WIDOWED,  OR  DIVOKUED  IN  Q.  41a: 

Are  you  planning  to  get  married  in  the  next  12  months? 


47-  1(  )  Yes 

2(  )  No 


9V  )  Don't  know 
0^  )  Not  applicable 


L 


Do  you  our.  your  our.  hcne? 

48-  1l  )  Yes  2(  )  No 

What  was  me  iasr  grade  of  school  or  college  your  father  completed? 

49-  1(  )  Less  than  high  school  graduate 

2 ;  )  High,  school  grad-uate 

3(  )  Vocational,  training  school  after  high  school  (PROBE) 

4(  )  Sene  college 

5(  )  College  graduate  or  core 

9(  )  Don't  know 

During  most  of  your  first  ten  years  of  life,  did  you  live: 

50-  1(  )  Or.  a  fart ,  9(  )  No  one  place 

2.  )  In  a  tour., 

3-.  )  In  a  suburb,  or 

4  1  In  a  citv? 


Have 

any 

close  rela: 

51- 

K 

)  Yes 

IF  YES : 

Who 

was 

tr.at?  CHEO 

52- 

.  1( 

)  Father 

53- 

o 

)  Mother 

:  3^ 

)  Uncle  0: 

4,  )  Brother 

(  )  Other _ 

0;  )  Not  applicable 


)  No  “1 

)  Don ’ t  know  | 


5(  )  Sister 

6(  )  Spouse 

7(  )  Cousin 


WHITE  IN 


£46  NEXT 


IF  YES  IN  Q.  45a: 

Have  any  of  tnese  been  career  military  personnel? 

54-  1  1(  )  Yes  9(  )  Don’t  know  (*46  NEXT) 

2(  )  No  ( -46  NEXT,  0(  )  Not  applicable 


IF  ITS: 

W.no  was  th. 

.at?  cn?:a:  .all  me 

55-  1( 

)  Fatter 

56-  2( 

)  Mother 

3. 

)  Uncle  or  aunt 

4( 

)  Brother 

( 

)  Other 

0( 

)  Not  applicable 

5(  )  Sister 

6(  )  Spouse 

7(  )  Cousin 


WRITE  IN 


What  was  the  last  grade  of  school  or  college  your  mother  completed? 

57-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational/training  school  after  high  school  (PROBE) 

4(  )  Sene  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 


-13- 

47a.  Net  including  yourself ,  how  many  dependents  do  you  have? 

58-  1(  )  None  (a4S  NEXT)  4(  )  Three 

2{  )  Che  5(  )  Four 

3;  )  Two  6(  )  Five  or  more 

47b.  IF  ANY  IN  Q.  47a: 

Are  you  the  major  caretaker  for  any  children  below  the  age  of  eighteen? 

50-  1(  )  Yes  2(  )  No  (*46  NEXT) 

0(  )  Not  applicable 

47c.  IF  YES  IN  Q.  47b: 

Are  any  of  these  less  than  six  years  old° 

60-  1(  )  Yes  2(  )  No 

0(  )  Not  applicable 

43.  during  your  high  school  years,  would  you  say  you  were  an: 


61-  1( 

)  A  student, 

4( 

)  D  student,  or 

2, 

)  3  student , 

o( 

)  F  student? 

3( 

)  C  student, 

9; 

)  Don ’ t  know 

How  many 

brothers  and  sisters  do  you  have? 

62-  1( 

)  One 

5( 

)  Five 

o 

)  Two 

6( 

)  Six  or  more 

3( 

)  Three 

0( 

)  None 

)  Four 

50.  I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
(PAY Si;  Have  any  of  that,  joined  the  military  or  talked  recently  about  going  into  the 
Active  Military  or  the  National  Guard  or  Reserves0 

63-  1(  )  Yes  2(  )  No 


51a.  Now  I'd  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  if  you 
were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  tnink  about  those  who  natter  most  to  you,  do  you 
think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard 
or  the  Reserves? 


64-  1( 

) 

Very  pleased 

4( 

)  Somewhat  displeased 

2( 

) 

Somewhat  pleased 

5( 

)  Very  displeased 

3( 

) 

Neither  pleased  nor  displeased 

9( 

)  Don ' t  know 

51b.  I'd  also  like  to  ask  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 


Reserves , 

fie /she  would  be: 

65-  1( 

)  Very  pleased, 

4( 

)  Somewhat  displeased,  or 

2( 

)  Somewhat  pleased, 

5( 

)  Very  displeased? 

3( 

)  Neither  pleased  nor 

displeased,  9( 

)  Don't  know 

And  how  about  your  own  reaction 

if  he/ she  were  to  enlist  in  the  Guard/ Reserves? 

Would  ^ou 

be: 

66-  1( 

)  Very  pleased, 

4( 

)  Somewhat  displeased,  or 

2( 

)  Somewhat  pleased, 

5( 

)  Very  displeased? 

3( 

)  Neither  pleased  nor 

displeased,  9( 

)  Don ' t  know 

-14- 


52.  And  just  to  be  sure  we  are  representing  all  groups  in  this  survey,  please  tell  me 
wnether  you  would  describe  yourself  as: 

67- 


1C 

) 

Hi  spa-tic , 

( 

)  Other _ 

2' 

) 

American  Indian  or  .Alaskan  Native, 

3C 

) 

Black,  not  of  Hispanic  origin, 

9( 

)  Refused 

4( 

) 

Asian  or  Pacific  Islander,  or 

5( 

) 

White,  not  of  Hispanic  origin? 

WRITE  IN 


EEVIEWER: 

(*  )  DATE 

68- 

71- 

69- 

72- 

70- 

73- 

74- 

75-79  0 

80-3 

SAMPLE  SETTLE!  .T 


1-4  DUP 


RESKT  C'u  ~ _ 

5-30 

|  ADDRESS _ 

31  32  33  34  35  36-50 

CITY _ 

51-62 

K  STATE _ 

63-  64- 

PHONT  ( _ ) _ - _ 

70  71  72  73  74  75  76  77  78  79 


ZIP _ _ _ _ 

65  66  67  68  69 


80-4 


September,  i960 
Job  #9127 
0MB  #22-R0407 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


TELEPHONE  # _ 

pSRY  OODE  (CIRCLE,  : 

'IIS!!  ST.4_-.7ZZ; _ L_ 

TIN—  COZZ  _ • 


(FILLET'  IN  BY  INTERVIEWER) 

4  5  6  7  (EDITORS  USE  ONLY) 


gC-isitgrrr  study  —  veterans  sample  screened 


Jtello,  I'm _  from  Associates  for  Research  in  Behavior,  a  research  company  in 

■Philadelphia.  I'd  like  to  speak  with  (NAME  a;  CALL  RECORD;. 

(  )  Initial  hangup  (END  INTERVIEW  —  CODE  8) 

(  )  Respondent  moved  —  ATTEMPT  TO  GET  NEW  TELEPHONE  NUNSER.  IF  NO  NEW  NUMBER, 

ENT'  INTERVIEW  —  CODE  12.  IF  GET  NEW  NUM3EB,  WRITE  CK 
CALL  RECORD  IN  "OTHER.  PHONE"  BOX  AND  DIAL. 

—  (  )  Respondent  not  at  this  telephone  n-jnber  (END  INTERVIEW  —  OODE  13) 

(  )  Person  on  phone  refused  to  get  target  person.  READ: 

Everyone  has  the  right  to  refuse  to  be  in  this  survey,  but  it  is  very 
important  that  the  person  to  be  surveyed  has  the  opportunity  to  refuse  car 
,  accept  for  himself /herself .  I'd  like  to  speak  to  him/her. 

IF  PERSON  STILL  REPOSED  OR.  HANTS  UP,  END  INTERVIEW  —  CODE  5 

'IF  TARGET  PERS or:  ANSWERED  PHONE,  READ: 

.  We  are  conducting  a  survey  for  the  Federal  Government  and  would  like  to  include  your 
u. opinion.  *~~~ 


(  )  RESPONSE T  HANGS  IP  (ED  INTERVIEW  —  OODE  6) 

-IF  SOMEONE  OTHER.  THAN  TARGET  PEIS 3-'  ANSWERED,  WHEN  TARGET  PERSOi;  IS  a;  PHONE  READ: 

.lello,  I'm _ frar.  Associates  for  Research  in  Behavior,  a  research  corpany  in 

Philadelphia.  We  are  conducting  a  survey  for  the  Federal  Government  and  would  like  to 
pinclude  your  opinion. 

(  )  RESPONDENT  HANGS  IP  (END  INTERVIEW  —  CODE  6) 


la.  Have  you  ever  beer,  in  the  military  service? 


1(  )  Yes 


2(  )  No  (END  INTERVIEW  —  OODE  14) 

(  )  RESPONDED  KANGS  UP  (END 

INTERVIEW  —  OODE  6) 


IF  YES: 

Are  you  now  on  active  duty? 

1(  )  Yes  (END  INTER! YEW  —  OODE  15) 


2(  )  No 

(  )  RESPOfDENT  HANGS  UP  (END 

INTERVIEW  —  OODE  6) 


IF  NO: 

Are  you  currently  a  member  of  the  Active  Reserves  in  paid  drill  status;  that  is, 
going  to  night  or  weekend  unit  training  assemblies  and/or  surrmer  training  camp? 

1(  )  Yes  (END  INTERVIEW  —  OODE  16)  2(  )  No 

(  )  RESPONDENT  HANGS  UP  (END 

INTERVIEW  —  CODE  6) 


IF  NO  IN  Q.  lc: 

For  how  nary  months  and  years  have  you  been  in  the  military  service? 

33-  1(  )  Less  than  2  years  (EM)  INTERVIEW  —  CODE  17) 

2(  )  2  years  —  2  years,  11  months 

3(  )  3  years  —  3  years,  11  months 

4(  )  4  years  —  4  years,  11  months 

(  )  5  years  or  more  (EM)  INTERVIEW  —  CODE  17) 

IF  RESPONDENT  HANGS  UP,  ENL  INTERVIEW  —  OODE  6) 


n#  l- 

2r-~ 

3- 1 

4- “ 


In  what  month  and  year  did  you  enter  the  military  service?  CHECK  MONTH  AND  YEAR. 
(  )  Before  November  1974  (.END  INTERVIEW  —  OODE  17) 


(  )  November  1978  or  later  (ENT)  INTERVIEW  —  CODE  17) 

MONT-:  YEA 


34-  oi; 

)  January 

07; 

35-  02. 

)  February 

06. 

03; 

)  Marc:. 

09. 

04; 

)  April 

10. 

05; 

)  May 

11  ( 

05; 

)  June 

i  n 

IF  RESPONDED  HANGS  UP, 

ENL' 

In  what  month  and  year 

were 

(  ) 

Before  November  19 

MONT 

!ri 

37-  01 ( 

)  January 

“  07  ( 

38-  02; 

)  February 

OB. 

03; 

)  March 

09. 

04  ( 

)  April 

10. 

05; 

)  May 

11  ( 

06. 

)  June 

12; 

)  September 
)  October 
)  November 
)  December 


YEAR 
4  (  )  74 

5(  )  75 

6(  )  76 

7(  )  77 

S(  )  78 


No.  5-_ 
6-“ 

ELK.  7- 
8- 
9-“ 
ST.  10-“ 
H-_ 
SR? •  12— 


YEAR 
6(  )  76 

7  (  )  77 

8;  )  78 

9(  )  79 

0(  )  80 


PERS. 

NO. 


06.  )  June  12 (  )  December 

IF  RESPONDENT  HANGS  UP,  ED  INTERVIEW  —  OODE  6) 


In  what  branch  of  the  military  did  you  serve?  j^34- 

40-  1(  )  Air  Force  3(  )  Marines 

2(  )  Army  4(  )  Navy 

5(  )  Coast  Guard  (ED  INTERVIEW  —  OODE  18) 

IF  RESPONDED  HAMS  UP,  ED  INTERVIEW  —  CODE  6)  P25- 


h.  check  sen 

41-  1(  )  Male 


2(  )  Female 


SCREE JER  OOf.PEETED  —  FROM  NOW  ON  TERMINATIONS  OODSD  AS  INCOMPLETE  INTERVIEWS  29- 

_ _ _ 30-~ 

FILL  IN  AFTER  INTERVIEW  COMPLETED/ OR  TERMINATION'S  —  Fill.  IN  LOWER  BOX  IMMEDIATELY  31-“ 


RESPONDED _ 

ADDRESS _ 

CITY _ 

Inti  irTTewer “IdpT™ “ 

SAMPLE  SEGMENT:  NO. 


PHONE 


_STATE_ 

“DATE' 


September ,  1980 
Job  #9127 


Mamet 


for  Researcn  ir. 
Street 

a,  Pennsylvania 


Behavior ,  Inc. 
19104 


VETERAN'S  SAMPLE 


a©  #22-RD407 


42- 

43- 


krite 

V.Lat  is  the  last  year  of  school  or  college  you  completed0 


K  ) 

Less 

tha 

) 

High 

sen 

3(  ) 

Voca 

non 

4;  ) 

Ore 

year 

o'.  J 

Two 

year 

*5  1 

*?.  s&z  ye; 

<  ,  J 

rO-wT 

yea 

►*  c  * 

ZTc. 

cuate  woru 


urr-nt_y  attenuate  ar.y  type  of  scr.ool  or  college? 
4  NELT.  2V  )  No 


45-  1 ;  >  Ye; 


Are  you  plantar 
46-  1.  '  Ye; 


ar.y  type  of  school  or  college  in  tne  next  year  or  so? 

2.  ;  N:  (r7a  NEC;  0t  )  Not  applicable 


\v.at  type  o:  s.noa.  a 


47- 


O  X-'- 

Ha z: .  sc : . - 

Vo.-tior-l  training  sc.'.xl  aater  tag',  sc  tool  (-5a  NEC; 


■?.v;-year  college  as,3a  N-L 


4 ,  )  Four-year  college  (r6a  NE\7j 


o ,  ;  jr-t ^.ite  or  professor—  sc.not*  oa  .^a.. 


o 

n' 


)  do:.  t  .■ccp*  ;r .  a 


IF  HI  Sr.  >  >_: 
Do  j 

48- 


Do  yo-  plan  t:  go  on  to  f^rtner  scnoolmg  aater 


SChOO 


1.  )  Yes 


.  *  ‘  ^  -  «  a  . »  . 


9(  )  Don’t  know  (*7a  NEC; 
0,  )  Not  applicable 


IF  lit 
Ki  1 1 


■  ~  —  . 

b~: 


49- 


lv  ;  Vocational  training, 

2.  <  A  tw >-year  college,  or  -  N 
3;  )  A  four-year  college0  _ 


9V  )  Don't  know 
CN  ;  Not  applicable 


1 


*7a  NEXT 


IF  CXCJCE  OF.  VOCATIONAL  TRAINIX  IN  -4: 


How 

many 

co'urs?s 

50- 

1( 

) 

One 

2( 

) 

Two 

3( 

) 

Three 

4( 

) 

Four 

Are 

you,? 

W1 

11  you 

51- 

K 

) 

Yes 

5(  )  Five 
6(  )  Six  or  more 
9V  )  Don't  know 
0;  )  Not  applicable 


Are  vou/will  you  be  using,  did  you  use  any  kind  of  financial  assistance? 

1(  )  Ye; 

2(  )  No 


9(  )  Don ' t  know 
0(  )  Not  applicable 


yo_  cu~rettl;  er.p . :>yei  outside  your  none0 


Ar-.-  yo-  lookin' 


53-  i,  )  Yes  (-:? 


54-  1(  )  Self-employee ,  or 

2;  )  Br.pl  oyed  by  someone  else'7 

H‘>,  roar.”  .-our?  a  wee.-:  a.  vou  rer-TLarlv  w: 

53- 

56- 


2,  )  Nc 


2;  )  No  (-10  NEXT; 
0,  )  Not  applicable 


0,  )  Not  applicable 


. r  4r  Or.  M0re_ ,  v .  10  Ni_. . 


57-  1 


your  ir..  j  '  :-U-  it 


-  Sc-conc  jot  or  another  way  to  mcre-se  your  income0 

0 v  )  Not  applicable 


. -  it  t.'  o_t_ir.  a  secor.u  too  or  ar.ot.ner  way  to  increase 


58-  : 


Sire-  .a*.  ci::i:E.t, 
Sx-.t.-t  e-sy ,  or 


53-  .1. 


4,  )  Very  easy'1 

D,  )  Don't  know 
C,  )  ,ot  applicable 


2,  ;  N: 


IN  0.  1:  V.'.i o:  tr.es-  exes  closest  to  wr.at  you  are  traininu  for 


ir  t~  a. 


*0.1  rn  of  tr.ese  cones  closest  to  w:ut  you  do: 


IF  bl  .IN  G*  2,  .All  ir.  G •  7~:  w'.ic:.  o:  these  are  you  most  lively  to  do  in  tne 

■c  .  .  J  . 


Jo  ;  ca.es, 

04,  ;  Tier.-:  trust  seire 
Ob'  ;  Seillec"  cr.-.fts, 

0T,  j  Vr.skille.i  or 

07 .  Srr.u:-.-  worrier,  or 


Or,  ,  Student 
_ (  )  Ot.ner _ _ 

14,  ;  Refuse.; 

.  ’5  j  Cf.  we  .fa  r-.- 
17,  ,>  House.. ife 
90.  )  Lor.'t  kno.s 


W  r.  *  . a.. 


Hov.  do  t.ninjs  loo.-:  for  t:.e  future?  Do  you  tain.-:  tnut ,  cov-— -  to  now,  you'll  be: 

62-  1(  )  Muc:.  better  off  ir.  a  year  or  two,  4,  )  worse  of:  in  a  year  or  two? 

2(  )  Sre*at  better  off,  9,  ;  Don’t  know 

3(  )  About  the  sane,  or 

How  difficult  do  you  trunk  it  is  for  someone-  ir.  you-  type  of  work  to  find  a  full-tine 
job  where  you  live0  Is  it: 


63-  1(  )  Very  difficult, 

2(  )  Smew*. at  difficult, 
3(  )  Smew!, at  ease  , 

4(  )  Very  eas;/7 


9,  )  Dor.  t  Know 


or 


I'~  going  to  re~d  you  a  list  of  several  things  which  young  people  your  age  nig.nt 
m  tm  next  few  years.  For  eac.n  one  I  read,  please  tell  me  how  likely  it  is  tnat 
wall  iv-  dmnj  f  at.  For  instance,  how  likely  is  it  tnat  you  would  be  (READ 

lull  T  Would  you  say  definitely,  probably,  probably  not,  or  definitely  not? 


Probably  Definitely  Not 


Defin 

i  tel 

Probe 

r  *11.-1  ju 

No 

1 

No 

r 

Sure 

a.  Worm 

r.g  in 

a  factor. . 1; 

) 

o 

—  \ 

/ 

3' 

) 

4( 

) 

9( 

)-64 

b.  Wore- 

•  :cr  ^  w 

a  desk.  ir.  a  business  ofnce...l; 

) 

2- 

) 

3y 

) 

4( 

) 

9( 

)-65 

M  c.  Worm 

r.g  as 

a  salesperson . 1 

) 

o 

) 

3y 

) 

4; 

) 

9( 

)-66 

FOE  37- 
STARRET 

d .  Ser. 

rj-’v  — 

7  jj*  1 

■*■*6  ■*** 

S  d  TKRXGH  i,  START  W:7rl 

tne  .Arm:  National  Guam . 1- 

N 

J 

2' 

) 

3. 

) 

41 

) 

9( 

)-67 

e.  Ser. 

ir.c  ir 

tne  Air  National  Guard . i; 

) 

o- 

) 

3. 

j 

4'v 

) 

9( 

)-68 

__  f.  Ser. 

i i r 

c.'.r-  Arr.y  r^r rv^ 

J 

r ) 

) 

3, 

) 

4, 

) 

9; 

)-69 

g.  3er. 

ir.c  ir 

1- -m  .-*1  r  ?  jri'c  rjc'S-ErT" ••••••••! 

) 

r , 

/ 

3. 

) 

4; 

) 

9( 

)-70 

h.  Ser 

— -*o  ■*-- 

C-.*r  *-fc.rcrit"  x>d rp i  Rt*S£rrve*  ••••!, 

) 

o 

> 

3. 

) 

4, 

) 

9( 

)-71 

i.  Sere 

•  *  *e  —  ■ 

w  - .  "T”  .  i  ■  r^cr  *  tf  •  «  •••••••••••.  s 

) 

c). 

) 

3  s 

J 

4; 

) 

9( 

)-72 

STATOUT  .  7  I 
*  j.  Sermon  in 

♦ .  _  m.  ,.,t  h.  •  .  »,  ■» 

2 

) 

3 , 

) 

4. 

) 

9( 

)-73 

15.  If 

74-  1 


ilit ary  today,  would  you  be: 


join  a  .National  Guard  or  Reserve  unit  than  the  Active 


S:ne„  ~r.  r-  liKely  to  join  a  Guard  or  Reserve  amt, 

,  Scr.ewuut  less  li.-iely  to  join  a  Guard  or  Reserve  unit ,  or 

,  Demmtel..  Im-  li.-o.  1;  t:  join  a  G-ard  or  Reserve  amt  t.nar.  tne  Active  Forces? 
.  Don't  km ;>•• 


15.  £ime  ym  wem  s-.-mr-te.:  fra:,  active  ser.ioe,  rave  you: 

75-  a.  Attendee,  ar.  open  .mvse  for  a  National  Guard 

Reserve  amt  ir.  yoa  area0 . !•,  )  Yes 

76—  b.  Done  t:  a  recruiting  center  to  talk  abo - 1 

Z  the  !at:x-l  Guard.  Reserves0 . 1(  )  Yes 


J*  X .  -  NT  t'.  C*  +  -  w  -  »-  *7  ■*  w— 1  C-wA  — >>■ 

joining  the  National  Guard.  Reserves0 


2(  )  No 
2,  )  No 


Lirte-  to  cr.ange  tne  topic  no...  I  notice  that  you  were  in  tne  ( NAME  SERVICE  FYtOM 
NG,  .  Overall,  ho.,  satisfied  were  yo-  witn  tne  tine-  you  spent  in  the  (NAME 
ICE.  —  were  you: 


1.  ,  Very  satisfied, 

G  ,  Sene  7 .at  satisfied, 


Cl  Sd.  *  1 : 


4,  )  Sonewnat  dissatisfied,  or 

5,  ^  Very  dissatisfied  wit.n  the  service? 

£\  )  Don't  kno.s 


18a.  Were  you  trained  m  tne  MOG  or  specialty  or  .AFSC  you  wanted  vner.  you  joined  the 
service0 


1(  )  Yes 


)  No 


18b.  Were 
79- 


you  assigned  to  a  job  that  used  tne  MX  skills  you  were  trained  in? 
1(  )  Yes  2.  )  No 


» 


80-1 
1A  DUP 


do  you  feel  the  work 


::  your  assiurrent , 


-  or  ~>o= 


-  tine, 


5.  )  Or.ly  sore  ::  toe  tine , 

.-rail,  ho*  satisfied  'were  you  if 

1;  )  Very  satisfied, 

2.  )  Scneur.at  satisfied, 

3;  ) ’Neither  satisfied  nor 

dissatisfied, 


you  did  used  your  MOS  skills: 

4^  )  Very  little  of  the  tine,  or 

5,  )  Never? 

9,  )  Don’t  knO" 

your  or  specialty  or  AFSC  —  were  you: 

4;  )  Sonew.nat  dissatisfied,  or 

5(  )  Very  dissatisfied  with  it? 

9;  )  Don’t  Joo» 


sfied  were  yo_  wit:,  tne  pay  or  ran.-:  you  held  when  you  were  separated: 


Very  satis:  ter. , 
Sotew.it  satisfied, 


4.  )  Sonevnut  dissatisfied,  or 

5;  )  Very  dissatisfied  with  the  pay 

-r^de  you  held? 

9.  )  Don’t  know 


nsfied  were  yo_  wit:,  tne  prcrwtior  po_icies  of  your  service: 


Very  satisfied, 


;  Screw:. at 


tisriei  nor 


4,  ,)  Somewhat  dissatisfied,  or 

5,  )  Very  dissatisfied  wit.n  those 

promotion  policies? 

9 ,  )  Don  ’  t  kn  ov. 


o.r  Duird  reserve  wit:,  a  career  co-r.selor  before  you  left 


2  ,  j  .ot  sre 


~c-2i  next; 


;e:m_e  was  your  first  contact  with  hin  ner? 


10-  1 


as*,  t  roe  ~or.tr. s ,  t.t  net  last  wee.-:  or  tw. 
■  o_r  v.  six  met  .- 


anc  a  na.t 


’•i: r tr  t:.-n  a  yea: 
Do:: '  t  i-mo-v 


9,  ) 


Do  you  fee  1  tn-t  yo_r  discussions  wttn  career  counselors  were  nelpf ul  to  you? 


11-  1;  )  Ve; 


)  ■*- 


9  _  )  Lx)  r. ' t  kr,  o  •' 

0,  )  Not  aprlicab 


Ho1.,  useful  has  your  experience  in  tne  serviue  beer,  since  your  return  to  civilian 
life0  Would  you  sav  it  has  beer.: 


12—  1(  )  Very  'mf  ..  , 

2(  )  Snewnat  useful, 

3(  )  Slightly  useful,  or 

4(  )  Not  at  al.  ns-t-fu..? 


9  „  )  Don ' t  know 


5- 


a.  Tor.-  lx.:.-',  to  sc..’:. 

to  •  JV  -  -  *3'-  -  -  ■*£**»••••< 

c.  All  lien  tor  a.  nort; 

d.  3o-g:.t  a  hone . 

e.  Has  a  child . 


g.  Taker.  out  a  loar,  otrer  than  a  hone 

mortgage  loar . 

h.  Gotte r  divorcer  or  separated . . 


.  lef 

the  service0 

READ 

LIST 

Id 

) 

Yes 

2( 

) 

No 

-13 

1  ! 

) 

Yes 

2( 

) 

No 

-14 

1( 

) 

Yes 

2d 

) 

No 

-15 

Id 

) 

Yes 

2( 

) 

No 

-16 

Id 

) 

Yes 

2d 

) 

No 

-17 

1( 

) 

\es 

2d 

) 

No 

-18 

1( 

) 

Yes 

2d 

) 

No 

-19 

n  - 

ad 

) 

Yes 

2( 

) 

No 

-20 

liar 

life  si 

n  ce  you 

left 

the 

service 

21-  : 


you  s-"  vo-  are: 


;  Sr. e-.-t  satisfied, 


:iec  nor 


4,  ;  Sonew:u.t  dissatisfied,  or 

5V  )  Very  dissatisfied0 

9  ,  )  Dor '  t  Kr  o 


Dc  yc-  t  .it.  mat,  corsidenr.’  your  s.-ulls  and  your  interests,  tne  National 
G'uarc  rts— r-e  wo-_t  oiler  yo-  persona--;-' : 

22-  1,  j  A  g:oc  entice  cf  goes  and  training  programs, 

1  Sj>:  entice  of  jobs  arc  training,  or 
3  .  Little  or  n.  choice  of  ;oj-  arc  training  programs0 

?  .  Don't  .-o.o.. 

..  ?.e  current  lerjt  .  of  a  till tar;  service  obligation  is  six  years.  How  likely  would 
yo.  'ot  to  enlist  it  v.~  3 -arc  Reser.e  if  you  rad  to  participate  in  drills  for  only 


23-  : 


~  ■  C‘r"  '  ^  — 


3.  )  Probably  not  enlist,  or 

4.  )  Definitely  not  enlist? 

9  v  ;  Dor '  t  knot 


lob.  Ho-  nary  total  days  cf  participating  in  drills  and  training  do  you  think  members  of 
tre  Nation-1  Guard  and  Reserves  have  no-,  eacr  year,  once  tneir  basic  training  is 
c  err.  1  e  t  ed  ° _ 

24—  Vt ;  .  -  .  *  . 


card  'Reserve  drill  ore  full  weekend  eacr  north.  How 


likely  wo— 1 d  yo-  be  to  enlist  in  tne  Guard,  Reserve  if  you  could  complete  tne  required 
drills  ore  evening  a  we^k ,  instead  of  or  wee.-iends0  Wo -Id  you: 


27-  1  >  Definitely  enlist, 

2.  j  Probably  enlist, 

3 ,  )  Pro;.--.  Ty  not  enlist,  or 


4,  )  Definitely  not  enlist? 

9,  )  Don't  kno- 


Do  yo-  think  it  wo -Id  help  you  in  a  civilian  job  if  you  were  to  be  a  member  of  the 
National  Guard  or  tne  Reserves0 


2&-  1(  )  Yes 


2(  )  No 


9 ;  )  Don ' t  know 


•6- 


r 


r 


i 


£ 


4 


r»rv  ;'Y~^ 


f Q.  7a,  PAGE  2  OR  IS  SELF-EMPDDYED  (Q.8,  PAGE  2) 


^oe;  your  carper.;.  :ave  a  specific  pc-licy  about  National  Guard  or  Reserves 
par: icipation0 

29-  1(  )  Yes  9(  )  Don't  know 

2,  )  No  Ov.  )  Not  applicable 

you  say  the  conpany  is: 

)  Don ’ t  know 
)  Not  applicable 

Have  yo..  ever  talked  wit:.  an;,  supervisor  abo-t  company  policy  on  tnis,  or  has 


Wit:,  respect  to  Guard 
30-  i;  )  Positive, 


)  Neutral ,  or 

;  IVr 


e  participation,  wo’. 


9 

0, 


31- 


9V  )  Don’t  know  (“26  Ni.iT; 
0,  )  Not  applicable 


9%  )  Don’t  know 

0.  )  Not  app.icao.e 


28.  How  lively  would  you  be  no  enlist  m  tue  Guard.  Reserve  if  you  were  to  receive 
1711:  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 

definitely  not  enlist? 


33-2 

*  . .  . 

71  ~ 

NOT  EN7.I57 

34-2 

Definitely 

Probai 1 y 

Pros 

auly  Derm 

i  tel  y 

35- 

a. 

Tui  t  i  or,  as  - 1  s  t  a  n  r e 

c:  51 ,9 jo 

-  -  v*  — 

2,  ) 

3( 

)  4( 

) 

36- 

b. 

1  ,'-■**  «  A  -  - 
?u  1 1 1  ~>n  as  s :  s :  a  r.  c  e 

of  51,59. 

per  year,  f^r  u; 

Tw.  0  “2  Y«“*  CO  •  •  • 

. i;  ) 

2.  ) 

3v 

)  4; 

) 

37- 

c. 

Tuition  as -i stance 

of  51,09! 

P-  •'  ye-r ,  f,r  a 

Vj  “2  •  •  • 

2.  ) 

3, 

)  4; 

) 

\' 


,  SKIP 


any 


(NAME 

Don’t 

Know 

9(  ) 
9(  ) 
9(  ) 


i:  y.-  strongly  agree 
sunewhat  disagree,  or 


yo_  a  list  o:  statenents.  As  I  read  each  one,  please  tell  me 
with  the  statanent,  somewhat  agree,  neither  agree  nor  disagree, 
strongly  disagree  with  the  statement.  RIAL  LIST. 


_ AGREI  DISAGRZi 

Strorgl y  Sene  w:  at  Neit.ver  Sonew.nat  Strong!  y 


a.  Te-iple  look  up  to  a  person  m  the 

•  ^  'v 

) 

2.  ) 

3, 

1 

4;  ) 

5( 

)-38 

t.  TV-  G'-ri  Re  sene  are  well-tramei . 

1 

) 

2,  i 

3>  V. 

) 

4;  ) 

5( 

)-39 

c.  Our  tour. try  is  toe  militaristic . 

•  -  V 

) 

2.  ; 

3  „ 

) 

/ 

4v  ) 

5( 

)-40 

e-  - 1  on  r.  t . 

1  A  , 

■> 

O 

V 

J 

4  v 

) 

5( 

)-41 

e.  It's  inter  tmt  :  or  our  country  to 

41 

) 

O 

o  v 

) 

4,  ) 

5( 

)-42 

f.  1  wo-_t  ce  prom.  t.  re  a  nsmer  01 

) 

n 

3; 

) 

4 , 

; 

5, 

)-43 

£  •  T'.'r  rxZ'  Z  ive  r  C  rC’E'i  US’Z  ^'■r-  ~ ra^H^a  ••••••• 

•  l  , 

) 

2.  ; 

3, 

) 

4  v  ) 

hi 

)— 44 

h.  I  like  to  be  tore  mvolvel  or.  projects 

ir.  r;  corr'.mty . 

•  ^  , 

) 

r-, 

3, 

) 

4 .  ) 

5( 

)-45 

are  racily  respite!  in  ry  caraity . . . . 

•  .»  , 

2 

2 

J 

4,  ; 

5( 

)-46 

j .  7:.e  Active  Forces  nuv-  good,  up- tr¬ 
out-  e.  .a.  rent . 

, 

r, 

o  v 

) 

4;  ) 

3C 

)-47 

wit  .  oners  rut  -r  t..m.  re  mg  by 

r- 

vJ  V 

4,  ) 

5( 

)-48 

A  s:.:  aa*.a;i;  ^  reaa;  t: 

> 

c\ 

2 

4.  ) 

5£ 

)-49 

cr V,'.:.  .  r.e.p  re  tiro  no: 
interestin'  tomes  to  d:>  t.va: 

being  or.  r.  ov: . 

It  is  urnrirssm-  for  as  m  s: 
billions  at.  .nlltm.  c:  d.l! 


) 


4,  ) 


5(  )-50 


-fe- 


3'  .  K.er.  y-_  nave  a  crane e  to  a:  whatever  you  want ,  what  sorts  of  activities  do  you  like? 
As  I  re -a  e~:  .  of  t:.es*r  activities,  tell  me  if  it  is  arme  thing  you  like  very  much, 

something  you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way 
or  the  other,  or  something  you  dislike  altogether.  READ  LIST. 


a.  Reading  about -medicine . ...1^  ) 

b.  Fis.uing . 1,  ) 

c.  Sooting  the  breeze  wit:,  friends . 1,  ) 

d.  Wording  for  a  political  or 

social  cause . 1  ) 

e.  Reading  acout  consign  countries . 1,  ) 

f.  Seme  t-:  a  rrci- . 1 ;  ) 

i.  Reading  a  novel . 1.  ) 

CLruing  out . 1  ) 

k.  Dir.i.ng  out . !•,  ) 

l.  Hunting . 1  ) 

r..  Fix  in  t  ut  a  car  or  mutorcyile . 1  ) 


LIKE 

Don't 

DK/ 

Particularly 

Never 

A  Little 

Care  About 

Dislike  Tried 

2:  ) 

3l  ) 

4(  ) 

9(  )-S2 

2iv  ) 

3(.  ) 

4(  ) 

9(  )-S3 

2,  ) 

3t  ) 

4(  ) 

9(  )-54 

2’>.  ) 

3;  ) 

4‘v  ) 

9C  )-S5 

2 ,  j 

3(  ; 

4-i  ) 

9(  )-56 

2v  ) 

3,  ) 

4;  ) 

9(  )-67 

2.  ; 

3,  ) 

4'v  ) 

9(.  )-58 

2;  J 

3;  ) 

4,  ) 

9(  )-59 

O 

-v  y 

3'  ) 

4v  ) 

9(.  )-60 

2,  ; 

3,  ) 

4'v  ) 

9l  )-61 

2[  J 

3;  ) 

4;  ) 

9(  )-62 

2.  , 

3;  ) 

4L  ) 

9(  )-63 

O 

*  ) 

3  c  ) 

4v  ) 

9(  )-64 

No.-  1  want  yo_  t:  thin-:  of  tne  various  things  you  rnignt  try  or  look  into  during  the 
next  six  ~cnt:u.  As  1  read  earn  of  in-  following ,  please  tell  me  whetner  it  is 

something  you  feel  you  are  very  likely  to  do  in  the  next  six  months,  somewhat  likely 
to  do,  might  or  might  not  do,  are  somewhat  unlikely  to  do,  or  are  very  unlikely  do 

do.  PE.-i  LIFT. 

_ LIKELY  Mig.nt  or  UAIILELY  Don't 

Verv  Sore.-.:. at  Mignt  Not  Sonewr.it  Very  Know 


a.  Send  for  literature  about  tne 


:ar.  corc-s. 


b.  Talk  to  a  recruiter  for  one 

tne  military  services . 

c.  Look  for  a  gee,  or  look  t-o 

j  obs . 

d.  j.  —  p.  .  '■  'Z  —  .  -i  —  O.  — .  .  'T'.  . 

for  military  service . 

e.  Look  for  a  way  to  c.ar.g-  t: 

rm  t  r  ■  v  1  '  -  z_  . 


ro-tme  in  yo 
Loon  f  or  a  way 
money  m  your 


so>r  ext: 


j  2,  ) 
)  2,  ) 


4;  )  )  9(  )-65 

4,  )  5(  )  9{  )~66 

4,  )  5;  )  9(  )-67 

L  j  5,  )  9'v  )-68 

4 v  )  5,  )  D(  )-69 

4 v  )  o;  )  9,  )-70 


32.  Please  tell  me-  if  yo-  v> cl d  be  mere  likely  to  achieve  your  life  goals  if  you  enlisted 
ir,  tne  National  Guard  or  L  s : rcei  —  or,  by  sane  ot.oer  part-time  job  or  activity. 
Would  tne  National  Gu.  rd  or  Hes-rves  be: 

*71  1  (  \  14  T  -i  ••  *  <-»  r>  <c  ’  n  ^  Qohiavc,  V.**V 1  1  Q 


Would 

tne 

Na 

1 1  on 

gu 

71- 

1( 

) 

Much 

no  re 

Ilk 

2( 

) 

Sene 

more 

3( 

) 

Stne 

iV.  Jtl  . 

less 

4( 

) 

Much 

less 

lik 

other  part-time  jot*  or  activity? 
9;  )  Don't  know 


« 


People  give  various  reason;  for  wanting  to  do  things.  As  I  read  each  of  the 
following,  please  tell  me  how  important  or  unimportant  that  reason  would  be  to  you 
sc lor  G£*^ioiror  "too  di  sonet.nmg  —  would  it  be  very  important,  scxnewhat 
important,  neither  important  nor  unimportant ,  somewhat  unimportant,  or  very 
unimportant  to  you  personally?  REAL'  LI  IT. 


impchta-t: 


UNIMPORTANT  Don't 


Being  liked  by  other  people. 


Kavm.t  a  good  time. 


Yerv 

— — — -  » 

Sane  w:  .a 

t  Neitne: 

r  Sonewnat  Yery 

Know 

■  1( 

) 

2(  ) 

3(  ) 

4C  ) 

5(  ) 

9( 

)-72 

■  1( 

) 

2(  ) 

3c  ) 

4C  ) 

5C  ) 

9C 

)-73 

,  i  r 

) 

2(  ) 

3c  1 

4c  ) 

5(  ) 

9( 

)-74 

•  1( 

) 

2C  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-75 

i.  No- ,  as  I  read  these  four  item;  one  more  time,  please  tell  me  how  likely  you  would  be 
to  acccr.pl  is':.  eat-,  if  you  enlisted  in  the  National  Guard  or  Reserves.  Vould  you  be 

very  likely  to  accomplish  it,  scnewhat  likely  to  accomplish  it,  somewhat  unlikely  to 
accomplish  it,  or  very  unlikely  to  accomplish  it?  RIAL  LIST. 


LIK 

IE'  v 

UN 

*  Tl/TE 

a-1K.  .»■ 

,Y 

Don’t 

Ye 

ry  Some 

**  -  aCL  _ 

Sone 

Wria  0 

Yer 

1 

Know 

a. 

Being  at] 

k  ♦—  ^  '  i ^*~  rr. 

time  as  I  please... 

n  . 

) 

2C 

) 

3C 

) 

4( 

) 

9(  )-76 

b. 

Bring  ll: 

;ec  by  otter 

. . . 

. K 

) 

2( 

) 

3C 

) 

4C 

) 

9c  )-77 

c . 

cl 

bit  .more  mo: 

:ey  t.na.n  I  nave  now . 

. i  • 

) 

2v 

) 

3, 

) 

4( 

) 

9(  )-78 

d . 

Having  a 

Z  7.  ZTir-  • . 

) 

o 

) 

3, 

) 

4C 

) 

9C  )-79 

35. 

.  If  you 

r-f  o  o  o  i  ” 

0.0*0  i or 0.1  Guztro 

or  the  Re 

sere 

es, 

would 

tne 

followin 

'o 

things  be 

likely 

or  'ur.Iirwrl; 

t:  oc  cur°  .4s  I  rea 

d  eacu  sta 

1 627)6 

**  *•  i 

please 

tel 

1  me 

if 

it 

would  be 

very  likely  to  exist  or  occur,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely,  or  very  unlikely  to  exist  or  occur:  REAL  LIST.  80-2 

1-4  DUP 

LIKELY  UNLIKELY  Don't 

Yerv  Gonevuat  Neitner  Sonewnat  Yerv  Know 


i  j  2,  j  3c  ) 

\  )  2,  )  3c  ) 

1  n,  -\  n  , 


)  ) 


E  a.  Getting  a  chance  to  travel . 1C  ;  2,  )  3c  ) 

b.  Having  a  chance  to  snow  vour  abilities - 1;  )  2,  )  3c  ) 

c.  Having  military  supervisors  wm  wou— .c 

hassle  or  .narrsss  you . 1,  )  2  c  )  3,  ; 

d.  Taking  too  mucn  tine  away  frcr.  your 

personal  and  s:>:ial  activities . 1;  )  2c  ;  3,  ) 

•  e.  Learning  self-disoiplir.v . L  )  )  3V  ) 

f.  Having  to  folio-  routine  for  toe  cere 

sate  of  tne  routine . 1;  )  2V  )  3,  ) 

g.  Being  called  to  active  duty  in  case 

of  war . K  )  2;  j  3;  ; 

h.  Having  to  take  orders  frcr.  scneone  who 

does  not  know  as  m-.cn  as  yo_  do . I  .  ;  2;  ;  3,  ; 

i.  Taking  too  much  time  away  from,  your 

family  during  drills . 1C  )  2(  )  3,  ) 

j.  Being  called  to  active  duty  in  case  of 

civil  disturbances  or  riots . 1(  )  2,  }  3,  ; 

k.  Losing  a  chance  for  educational  progress.. 1(  )  2\  )  3V  ) 

l.  Being  able  to  earn  extra  money . 1(  )  2C  )  3C  ) 

m.  Bring  in  ccnbat  during  a  disturbance 

or  a  war . 1(  )  2,  >  2  c  > 

n.  Losing  a  chance  to  progress  toward  a 

solid  job  and  job  security . 1(  )  2^  )  3v  ) 

o.  Not  having  much  spare  time . 1(  )  2;  )  3c  ) 


4(  )  5C  )  9C  )  -5 
4,  )  5C  )  9(  )  -6 


.1;  )  2,  ) 

.!(  )  2.;  ; 


)  2C  ;  3V  ) 


3  c  ; 

4,  ) 

5( 

3,  ) 

4;  ) 

5( 

3V  ; 

4,  ) 

5C 

3v  ) 

4,  ) 

5C 

3;  J 

4 ,  ) 

5, 

3.  ) 

4.  ) 

3C 

3.  ) 

4,  ) 

sc 

o 

c 

3,  j 

4C  ) 

sc 

) 

9C 

)-14 

o, 

‘-N 

) 

3,  ) 

4,  ) 

sc 

) 

9C 

)-15 

2C 

) 

3C  ) 

4;  ) 

5( 

) 

9( 

)~16 

2. 

; 

3c  > 

4;  , 

Sc 

) 

9C 

)-17 

2c 

) 

3c  ) 

4c  ) 

5C 

) 

9C 

)-18 

2  r 

) 

3c  ) 

4C  ) 

sc 

) 

9C 

)-19 

36.  Ho*  would  you  feel  if  draft  registration  were  put  together  with  a  requirenent  that 

all  young  people  would  have  to  participate  in  sene  sort  of  national  service?  If  sene 
people  could  choose  to  join  sane  comuni ty  service  organization,  such  as  Vista  or  the 
Peace  Corps,  and  those  who  wanted  could  choose  the  military  forces,  how  would  you 
react  to  the  requirenent?  Would  you  be: 


20-  1(  )  Strongly  in  favor, 

2(  )  Somewhat  in  favor, 

3(  )  Neither  in  favor  nor  opposed, 


4(  )  Somewhat  opposed,  or 
5(  )  Strongly  opposed? 

9(  )  Don't  know 


37.  Now  I'm  going  to  read  you  one  last  list  of  statements.  As  I  read  each  one,  please 
tell  me  if  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  scnewhat  disagree,  or  strongly  disagree  with  the  statement.  READ  LIST. 


AGREE 


DISAGREE 


b.  Mv  fa.mil  v  sene  times  doesn’t 


c.  Hie  National  Guard  is  needed  to 
help  in  floods  and  otner  such 


d.  Employers  value  people  who  have 

had  military  training . 

e.  There  are  too  many  choices  a 

young  person  has  to*  make  in 


f.  The  military  life  is  a  good 

influence  on  most  young  people 

g.  There  are  very  few  jobs  really 


h.  The  Reserves  are  needed  to  serve  in 
cenbat  roles  during  a  military 


i.  The  National  Guard  is  needed  to 
maintain  order  in  times  of  civil 


Don't 


.rongly  Sonew.nat 

Neither 

■  Sonew.nat  ! 

Strong 1 

y  Know 

H  )  2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

>21 

U  )  2(  ) 

3(  ) 

4(  ) 

5(  ) 

9C 

)-22 

•K  )  2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)-23 

K  )  2(  ) 

3(  ) 

4(  ) 

5C  ) 

9( 

)-24 

K  )  2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

>25 

K  )  2(  ) 

3(  ) 

4(  ) 

5C  ) 

9C 

)-26 

li  )  2(  ) 

3(  ) 

4C  ) 

5(  ) 

9( 

)-27 

K  )  2(  ) 

3C  ) 

4(  ) 

5C  ) 

9( 

)-28 

1(  )  2(  ) 

3(  ) 

4(  ) 

5C  ) 

9( 

)-29 

38a.  How  likely  would  you  be  to  enlist  in  the  Guard,1  Reserve  if  you  were  to  receive  (NAME 
IT—.!,'  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist? 


30-1 

ENL 

1ST 

NOT  DELIST 

Don't 

Definite! 

y  Probably 

Probably  Definitely 

Know 

31- 

a.  A  $2,000 

bonus 

for 

joining. . . . 

. 1( 

) 

2(  ) 

3(  )  4(  ) 

9(  ) 

32- 

b.  A  $2,500 

bonus 

for 

j  o  i.  n  i  nj  •  •  •  •  < 

. 1( 

) 

2(  ) 

3C  )  4(  ) 

9(  ) 

33- 

c.  A  S3, 000 

bonus 

for 

joining . 

. 1C 

) 

2(  ) 

3(  )  4(  ) 

9(  ) 

Ho-  Ii.-trl;  w:  -Id  yo_  o-  to  enlist  ir.  tne  Guard  .'Reserve  if  you  were  to  became  eligible 
ft-  ; NA*!2  ITU"  —  i:  you  coul.1  be-cxre:  eligible  for  suc:i  a  loan,  would  you  definitely 

enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

34-3 

ETC-IuT _  NO?  ETC-IST  Don't 

Definitely  Prooat lv  Prooaolv  Definitely  Know 


a.  A  low  interest  loan  for  joining 
direct  fro-,  the  gov-mre-nt ,  of 
ui  to  S5.00 . . 


b.  A  low  interest  loan  for  joining, 


wu  —  .  tr  .  .  —  -  Ji.  w  .  ill 


~rr  ,  of 


3,  J  4',  ) 


3,  )  4,  ) 


3'v  )  4(  ) 


-Id 


danger  frxt  otner  countries  to  t.ne  United  States  right 


38-  1 


3,  ;  Stnev.oat  low,  or 

4.  )  Very  low'1 

9v  )  Don't  kno« 


Would  vo-  si"  tuat  tne  likeli.noou  of  a  draft  of  ner.  between  tne  ages  of  IS  and  20 


39-  1,  ,  Very  :_tu, 

2.  .  S:r.e-  .at  nig:., 

3,  ,  Stne-t.-t  low,  or 


*i  )  \  ery  10.2' 

9,  )  Don"  t 


Would  yo-  s_y  t..at  tn-  I  ike  I  into:.  of  a  military  conflict  involving  tne  United  States 
wit:. m  t..e  next  year  is. 


40-  l'  )  Very  :ugn, 

2.  ;  Strewn- 1  nig:., 

3,  ;  Stnewt.at  low,  or 


4.  )  Very  lov.° 
9,  )  Don’t  know 


And  now  a  fe*  questions  for  classification  purposes .  Are  you  living  wltn  your 
parents'1 

41-  1,  .  Yes  2,  )  No 


.-ire  you: 


42-  1(  )  Married , 


3,  )  Widowed,  divorced,  or  (C41c  NEXT; 

4.  )  Separated?  (-42  NEXT, 


IF  MA:-U?: :2  : 

Is  your  spouse  working0 
43-  1(  )  Yes  (*42  NEXT. 


2(  )  No  (r42  NEXT,  0,  ,  Not  applicable 


IF  SINGLE,  WIDOWED,  OP.  DIVORCED  IN  Q.  41a: 

Are  you  planning  to  get  married  ir.  tne  next  12  rvor.tns? 

44-  1(  )  Yes  9,  )  Don’t  know 

2(  )  !«o  0(  )  Not  applicable 


42. 


42. 


Do  y 

DC  OW 

7. 

vour  own  non- 

-J~> 

45- 

^  - 

) 

Yes 

2 

.  )  No 

Wr.at 

was 

th 

e  last  grace 

o: 

sc 

hool 

or  college 

yo'ur 

father 

46- 

1( 

) 

Less  thur.  ru.gr. 

sc 

hool 

graduate 

2( 

) 

Hug:,  sc r.oc* 

b  - 

adu 

ate 

3( 

) 

Vocational  " 

:ra 

ITil 

ng  sc 

.nool  after 

hign 

school 

4( 

) 

Sane  college 

5( 

) 

College  grad -a 

:e 

or  no 

re 

9( 

) 

Don't  kr.o* 

44. 


45-. 


45 t. 


Dari' 

no 

47- 

i 

a  y 

o 

3  x 

*  ■ 

-a  x 

Have 

ar.y  . 

48- 

1 1 
a. 

c:  vour  cirst  ter. 


)  In  a  to.-., 

;  Ir.  a  or 

)  lr.  a  city0 

Have-  ar.y  close  relatives  ser.ei  ir.  trie  military? 
)  Yes 


-•ears  of  life,  die  you  live: 

9(  )  No  one  place 


9 ' 


Vno  was  t:.at 


,o  1 

Lor. ’ t  know  | 


^4*3  nd:: 


43- 

50- 


1 

n, 

3; 

4. 


')  Ifci.ier 


D, 

6, 

7v 


)  Sister 
)  Sp-O'use 
)  Cousin 


(  )  Other 


15 


0. 


45c, 


IF  YES  IN  q.  45a: 

Have  ar.y  of  these  beer,  career  military  personnel? 


45c. 


51-  1(  )  Yes 

2.  )  No  ,r4v  N!~, 

IF  ITS: 

Wno  was  that0  CHECK  .411  M 

52-  1(  )  Fatner 

53-  2(  )  Nbt:.er 

3;  )  I'ncle  or  aur.t 

4'  )  Hr otner 

(  )  Otner _ 

0(  )  Not  applicable 


ION! 


9V  )  Don't  know  (*46  NEXT; 
CK  )  Not  applicable 


5(  )  Sister 

6(  )  Spouse 

7^  )  Cousin 


46.  What  was  the  last  grade  of  school  or  college  your  mother  completed? 

54-  1(  )  Less  than  high  school  graduate 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  alter  high  school  (PR0S1; 

4(  )  Sane  college 

5(  )  College  graduate  or  more 

9(  )  Dcn't  know 


-13- 


'<  t  including  yourself ,  how  many  dependents  do  you  have? 


)  Nor.t 
)  One 


4(  )  lliree 

5(  )  Fo’or 

6\.  )  Five  or  more 


IF  ANY  IN  Q.  47a: 

Are  you  the  major  caretaker  for  any  children  below  the  age  of  eighteen? 


)  Yes 


IF  11F  IN  Q.  47c : 

Are  any  of  tnese  less  than  six  years  old? 


2(  )  No  (*4 S  NEXT; 

0(  )  Not  applicable 


2(  )  No 

0(  )  Not  applicable 


During  yo-r  fag:,  school  years,  would  you  say  you  were  an: 


58-  y  )  A  st  uoer.t , 

2.  )  3  student, 

3.  )  C  student, 

Ho-  -any  brothers  and  sisters  do  you  have? 

59-  I’  )  Ore 

2 .  )  Two 

3  )  Three 

4 .  )  Four 


4i  )  D  student,  or 
5(  )  F  student? 

9C  )  Don't  know 


5C  )  Five 

6(.  )  Six  or  more 


0(  )  None 


I’d  li.<e  you  to  trank  of  your  two  best  male  friends  and  your  two  best  fenale  friends. 
(FANS!.  Have  any  of  then,  joined  the  military  or  talked  recently  about  going  into  the 
Active  Military  or  toe  National  Guard  or  Reserves? 


)  Yes 


2(  )  No 


Nov.  I'd  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  if  you 
were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  natter  most  to  you,  do  you 
t.a.nk  most  would  be  very  pleased,  somewhat  pleased,  neitner  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard 
or  the  Reserves0 


1(  )  Very  pleased, 

2',  )  Sene  what  pleased, 

3:  )  Neitner  pleased  nor  displeased 


4(  )  Scnew:iai  displeased 

5(  )  Very  displeased 

D(  )  Don’t  know 


I’d  also  like  to  a  si-:  specifically  about  the  reactions  of  vour  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves,  he/she  would  be: 

62-  1(  )  Very  pleased,  4(  )  Sonewhat  displeased,  or 

2(  )  Scnewhat  pleased,  5(  )  Very  displeased? 

3(  )  Neither  pleased  nor  displeased,  9(  )  Don’t  know 

And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/Reserves? 

Would  you  be: 


63-  1(  )  Very  pleased, 

2(  )  Smew! tat  pleased, 

3(  )  Neither  pleased  nor  displeased, 


4(  )  S:new!iat  displeased,  or 

5(  )  Very  displeased? 

9(  )  Don’t  know 


spouse  actually  witr.  you  during  yo'ur  active  duty  assignment? 

1.  )  Yes  3(  )  Not  r&rried  at 

2.  }  No  4(  )  He 'she  on  active 


3(  )  Not  rarried  at  that  tine 

4(  )  He/she  on  active  duty  elsewhere 

CK  )  Not  applicable 


you  tried  to  find  out  if  t.nere  is  a  Guard /Reserve  unit  close  enough  to  you  to 
1(  ) -Yes  2(  )  No  (£53  NEXT; 


1(  ) -Yes 

£  IN  Q.  52a: 

ere  one  close  for  you  to  join? 
1 .  )  Yes 


2(  )  No 


<•  521 
;  Yes 


0(  )  Not  applicablej —  (*^3  NEXT) 

opening  for  someone  with  your  skills  or  training0 

D(  )  Don ’ t  know 
0(  )  Not  applicable 


o-  con  si  ceres  suite  .ring  your  MQ£  m  order  to  join  a  Guard, 'Reserve  unit? 
i:  )  Yes  2(  )  No  (*53  NEXT; 


:■  be  sure  we  are  representing  a-x  groups  in  tnis  survey ,  please  tell  me 
u  would  describe  yourself  as: 


)  Hi  spar,  i  c , 


(  )  Other _ 

9(  )  Refused 


WHITE  IN 


INTERVIEWEE : 


80-3 

SAMPLE  SHIM 

respondent 

ADDRESS _ 

Cl  71 


SECTION  TWO 

The  Data  Tape  Documentation 


4 


I 


Pi 


■ 


_o_ 


7r.r  cut a  fcr  ea:h  subfile  was  initially  taker.  from  4  cards  (3  cards  for 
Prur  Service  Sa—les'.  Up:  r.  the  creation  of  an  SA5  system  file  tape,  colunr. 
str-cture  is  converted  t:  the  relative  position  of  each  variable  within  the 
file. 


All  variables  are  in  F- format  with  no  decimals.  Tne  print  format  for 
all  variables  is  equal  tc  zero.  Special  missing  value  codes  have  been  declared 
f;r  all  variables  as  felloes 


N  -  Not  applicable 
D  -  Don't  knov. 

F.  -  Refused 

Tne  variables  C-.FIl.  CAFT1 .  CARDS.  CAFT4  and  11CCX3  were  used  for 
quality  ccr.tnl  purposes  and  n:  longer  represent  useful  information.  The 
associated  question  r.urver  on  the  questionnaire,  relative  position  on  the 
Data  Set.  na~>r .  aesenrt  tor. .  and  response  chcice  codes  for  each  variable 
are  listed  or.  the  f; blowing 
Nm-Pri: r  Semite  Data  Sets 
The  rule  and  fertile  samples 


pages.  Tne  descriptions  relevant  for  the 
precede  these  fir  the  Prior  Service  Data  Sets, 
within  each  prior-service  category  have  identical 


data  set  descriptions. 


q 


a 


A 


DII’T’.FOH:  I  >  i  If  i  »*n  1 1  v  lor  ;  ;i  *n<  ««  >n<  *  liiulinr.  work  in  area  1.  Very  difficult 

V..  .'-i unewhat.  difficult 

A.  St n* •what,  easy 
A.  Very  easy 
]).  Don’t  know 


AU*U>)  r,ll(*| 

ll/iJN  A[«»>(i|  ss«»|  A'|c»|  (ui  |,m 


’mliahly  on  list 
’rohnhly  not  onlist 
W ini ( oly  not  on  I ist 
fc>n '  t  knc  tw 


<KU  'I.  HOIU  Nol  Mill  >:.MH  ilNV  tfll.-MftJ  NI  IMSlMflN 

MSNna*rni  'im/n  m'hivihva  noi.iiscm  Nouix-Lif) 

hauvmh 


I  *  >n '  t  know 
Not  nppl  irablf* 


RKIATIVK 

IUKSTION  lUNlTION  VAIMAItlJ-.  NAMI-,  HKSUMNSK 

NUMHlJt  IN  SUHFIIJ-;  ANI »  l*i:  ;i  Id  I  '|  l<  wg  C1K  )l(  I.  O  X  >1 


REIATIVE 

QUKSTION  POSITION  VAItl AMI J-!  NAMK  RKSPONSK 

NUMBUt  IN  SUHFIUi _ ANI>  HI-;*  Hll'l  h IN  _ ClIOICK  (JUDKS 


34i  121  SITS06:  Situation  of  taking  too  much  time  away  from 

fami ly  for  drills 


l^p^nds  if  Attacked 


V  ■V"  -W 


:hku  i.)I(HL)  MiiMltu nil  <inv  :*r 1 1  .*!» ITfeJ  MI  JMtIWfLM 

:i:;nui:mii  uuvn  : i  n iv i mva  noi.i.iuvi  Noutr.-L/) 

MA II,*/ IMU 


172  CARTO:  Tliirri  card  in  cas»> 


J 


r*  rv z \r*  '  ■>  1 


▼ 


vvr 


j  »■ ;  v.  » 7  *  1  >'.'  if ,'  s  p ;  f  ^ ;  .■  y 


T»7 


'.  lllV.,l,.W.V 


Marine  Corps 
Nyivy 


AFH^rYP:  TVpe  of  scliool  planning  to  attend  arter  hltfh  1.  Voc-Tech  training 

school  2.  TVo-year  college 

3.  Four- year  college 
N  Not  applicable 
D  Lkai’t  kn»w 


Um’.t  know 


il'M)  I.  HMD  MU  1, 11)1  r.-ld  UNV  JT II. -Bins'  K'l  JMHKilM 

hwvn  :rinvi»JVA  mmj.isxm  no'^-dT1) 

HAIXVl.-ftJ 


27a  80  OOPOUCY:  Oops  crmpany  have  specific  policy  about 

(rtiard/Heserve  participation 


28c  226  IDNUS3:  Likelihood  of  pnlistliiR  if  offered  a  $.1,000 

limns 


ATTlOl:  A  nation  should  always  ho  ready  to  fight  Samn  codes  as  aboto 


31f  11R  IUP/T7:  Likelihood  to  look  For  a  way  lo  make  s»«w‘  extra  S;une  codes 

nimey  in  your  spare  time 


SITS20:  Situation  of  j'ettim'  a  chance  to  travel  Same  codes  as  above 


142  SITSrVi:  Situation  of  heln»?  in  confjat  during  a 

disturbance  or  war 


37d  1-49  ATrn 4:  Dnployors  valw* 

training 


VMUAlMi:  NAMI-. 


QUESTION  POSITION  VARIAHIE  NAME  RESPONSE 

NUMBER  IN  SUBFILE  AND  IfrZXllimtN  CHOICE  (DDES 


(’  Kluclont 
I)  Ktwlont 
F  stndont 
Don’t  know 


Not  applicnb 

Ul'fUS'Hl 


l 


['■ 


END 

G 

i 

FILMED 
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